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Trench Safety Stand Down
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https://www.nuca.com/tsm
https://www.nuca.com/tssd


A Safety Stand Down presents the opportunity for employers to talk directly to 
employees and others about safety. These Stand Downs will focus on trench & excavation 
hazards and reinforce the importance of using trench protective systems and protecting 
workers from trenching hazards.

Trench Inspection conducted by TOSHA

Employee was working in an approximately 
20’ x 12’ x 24’ deep trench installing a concrete 
catch basin. At the time of the inspection, the 
employee was in the trench, inside the catch 
basin, putting cement around the two 54” 
diameter pipes. No proper cave-in protective 
system was in place. On the west side of the 
trench, it appeared that the employer had tried 
to bench the side but not the full length of the 
trench. On the east side of the trench, it also 
appeared that the employer had tried to bench 
the side, but dirt looked like it had fallen onto 
the first bench.

The employer stated that he had tried to bench 
it some to relieve weight off the sides of the 
trench. The north end of the trench showed 
some cracking in the face of the trench. It 
was explained to the employer that a trench 
greater than 20 feet deep was required to have 
a protective system designed by a registered 
professional engineer.

While standing at the trench discussing the 
hazards; the employer stated, “This soil is 
strong. It’s not going anywhere.” Just after the 
employer made that statement, the sound of 
soil falling into the trench could be heard. The 
inspection resulted in six serious and three 
other-than-serious citations, with a penalty 
total of $14,850.

rench Inspection conducted by TOSHA

Trench Safety Stand Down
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Trench Safety Stand Down

3

https://www.osha.gov/trenching-excavation


Tornado Preparedness

Tornadoes can occur with little or no warning. Taking precautions in advance of the 
storms, such as developing an emergency plan, learning the warning signs, and monitoring 
tornado watches and warnings, can help you stay safe if a tornado occurs in your area.

Preparedness involves a continuous process of planning, equipping, training, and exercising. 
Planning for tornadoes requires identifying a place to take shelter, being familiar with and 
monitoring your community’s warning system, and establishing procedures to account for 
individuals in the building. Employers may need to obtain additional equipment and/or 
resources (e.g., Emergency Supply Kits) identified in the plan. In addition, workers need to be 
trained and plans need to be practiced to ensure that personnel are familiar with what to do 
in the event of a tornado.

Each employer is responsible for the safety and health of its workers and for providing a 
safe and healthful workplace for its workers. Employers are required to protect workers 
from the anticipated hazards associated with the response and recovery operations that 
workers are likely to conduct. For additional information on Workers' Rights, Employer 
Responsibilities, and other services OSHA offers, visit OSHA's Employers Page, Workers Page, 
and Publications.

Don’t be surprised 
by a tornado, 

PREPARE!

Click here for Tornado 
Preparedness Resources
from OSHA

Click here for Tornado 
Preparedness Resources
from the NWS
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https://www.osha.gov/employers
https://www.osha.gov/workers
https://www.osha.gov/publications
https://www.osha.gov/tornado
https://www.weather.gov/safety/tornado-prepare


Whether you are a small start-up, an established business, or just ready to start managing 
safety in a responsible way, there are some simple steps you can take to kick off your 
safety & health program. You can begin by reviewing the 10 Easy Things to Get Your 
Program Started. This is a list of very basic items to get your workplace on the path 
towards responsible safety & health management.

If you need help, consider contacting TOSHA’s On-Site Consultation Program. Consultants 
from the program provide free assistance to small businesses which includes establishing 
and improving safety and health program.

Consider participating in the Safe + Sound Campaign!

Safe + Sound Week is a nationwide event held each August recognizing the successes 
of workplace health & safety programs and offering information & ideas on keeping 
America’s workers safe. This year’s event will be August 15-21.

Why Participate?

Successful safety & health programs can proactively identify and manage workplace 
hazards before they cause injury or illness, improving sustainability and the bottom line. 
Participating in Safe + Sound Week can help get your program started, energize an existing 
one, or provide a chance to recognize your safety successes.

Developing a Safety & Health Program

How can a business start a safety & health program?
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https://www.osha.gov/safety-management/ten-easy-things
https://www.osha.gov/safety-management/ten-easy-things
https://www.tn.gov/workforce/employees/safety-health/tosha-redirect/consultative-services.html
https://www.osha.gov/safeandsoundweek


Heat Stress
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On April 12th, 2022, Vice President Harris announced that Federal OSHA would be 
implementing a National Emphasis Program (NEP) to protect employees from heat-related 
hazards.

State plans, such as Tennessee, are not required to adopt this emphasis program. TOSHA 
has no plans to adopt the NEP. 

Tennessee OSHA recognizes the dangers of heat injury during the hottest months of the 
year and reminds employers of their duty to protect employees from these hazards.

Methods that can be utilized to mitigate the effects of heat include (but are not limited to):

• Making water readily available, reminding employees to take fluids regularly
• Increasing rest frequency
• Making shade available
• Training employees to recognize heat stress and to monitor themselves and co-workers.       
   Federal OSHA has made training materials and videos available online

While TOSHA has not implemented an emphasis program, inspections to evaluate the 
hazard of heat stress injuries in the workplace may still be conducted.

Federal OSHA’s National Emphasis Program

https://www.osha.gov/heat-exposure
https://www.osha.gov/sites/default/files/enforcement/directives/CPL_03-00-024.pdf
https://www.osha.gov/publications/bytopic/heat-illness-prevention
https://www.osha.gov/heat/video-graphics


COVID-19 Update

Safe Work for Young Workers
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Tennessee OSHA’s emergency temporary rule for COVID-19 specific to the Healthcare 
Industry expired February 20, 2022. Federal OSHA announced on December 27, 2021, that 
they would not be enforcing their similar emergency standard, 29 CFR 1910.502, except for 
certain recordkeeping and reporting items.

Tennessee OSHA has not yet made the determination as to whether it will adopt these 
paragraphs.

TOSHA encourages employers to observe the COVID-19 workplace prevention strategies 
recommended by the Centers for Disease Control to the extent feasible. Simple measures 
such as permitting employees to wear masks or N95 respirators, increasing fresh air 
ventilation, and establishing a cleaning and disinfection schedule are actions that most 
employers can take to minimize employee exposure to COVID-19.

For COVID-19 resources, visit TOSHA’s page and Federal OSHA’s page.

Safe work is rewarding work

Your employer has the responsibility to provide a safe workplace. Employers must follow 
all OSHA safety and health standards to prevent you from being injured or becoming ill on 
the job.

If you are under age 18, there may be limits on the hours you work, the jobs you do,  and 
the equipment you use. Learn about the federal and State of TN wage and hour child labor 
laws that apply to you.

During the summer break from compulsory school, the time restrictions on minors, in 
Tennessee are less stringent. For example, the workable hours for minors who are 16 or 
17 years of age are unrestricted, and minors 14 or 15 years of age are permitted to work 
between 6:00 a.m. and 9:00 p.m., up to eight hours per day, and up to 40 hours per week. 
However, 30-minute unpaid breaks are still required during shifts of six hours or longer, 
and the prohibited occupations outlined in TCA 50-5-106 apply throughout the year.

https://www.tn.gov/workforce/employees/safety-health/tosha.html
https://www.osha.gov/coronavirus
https://www.dol.gov/agencies/whd/youthrules
https://www.tn.gov/content/tn/workforce/employers/safety---health/regulations-compliance/regulations---compliance-redirect/labor-standards-unit.html
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=821d4627-a0fd-464b-ae9a-35592679cbb6&nodeid=ABYAAFAABAAG&nodepath=%2FROOT%2FABY%2FABYAAF%2FABYAAFAAB%2FABYAAFAABAAG&level=4&haschildren=&populated=false&title=50-5-106.+Prohibited+employment+for+minors.&config=025054JABlOTJjNmIyNi0wYjI0LTRjZGEtYWE5ZC0zNGFhOWNhMjFlNDgKAFBvZENhdGFsb2cDFQ14bX2GfyBTaI9WcPX5&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A4X8M-4370-R03J-N05X-00008-00&ecomp=vg1_kkk&prid=314a633c-a927-434e-9a82-dea8196e79ac


Fatality Totals per Quarter

**Statistics may change due to findings during the TOSHA investigation**

Industry:  # of Inspections  (15)

Construction  -  6

Manufacturing  -  7

Public Sector  -  2

Fatality Type: # of Victims (15)

Struck by  -  3

Crushed by/Caught in  -  2

Falls  -  6

Cave in  -  1

Fire - 1

Thrown from/Overturned vehicle  -  2

Fatalities from January 1, 2022, through May 31, 202215

TOSHA Fatality Statistics
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On April 29th, Deputy Commissioner 
Dewayne Scott presented the employees 
of Parker Filtration Innovation Center in 
Columbia with their Volunteer STAR Award 
as part of the site’s first certification effort. 

The Volunteer STAR is patterned after the 
OSHA Voluntary Protection Program and 
recognizes the best of the best in safety 
and health programming and performance. 
Qualified candidates must demonstrate 
that they have performed in a manner that 
is below the national average for injury and 
illness rates in their industrial classification. 
They must also have all the critical safety and 
health management system components 

in place and involve their employees in a manner that ensures total involvement in safety and 
health issues. Volunteer STAR is open to all manufacturers (NAICS codes 20 – 39). Programs must 
be in place for at least a year, prior to evaluation.

On average for 2021, the Tennessee Volunteer STAR sites experience three-year Total Case 
Incident Rates (TCIR) 60% below their industry average and three-year Days Away, Restricted or 
Transferred Case Rates (DART) 46% below their industry average. In 2021, there were 13 sites that 
experienced a TCIR of 0.0 and there were 15 sites that experienced a DART of 0.0.

For more information on the Volunteer STAR program,
contact the VPP Manager at (800) 325-9901 or visit the website.

Tornado Outreach  (continued)Volunteer STAR News
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https://www.tn.gov/workforce/employees/safety-health/tosha-redirect/recognition-programs/volunteer-star.html


TOSHA Consultation works primarily with smaller employers by assisting them in 
improving workplace safety and health. The Safety and Health Achievement Recognition 
Program (SHARP) is Consultation’s award program which recognizes sites working in 
partnership with TOSHA Consultation that reduce their injuries to below the national 
averages for their industry and have effective workplace safety and health programs.  
Having lower rates and effective programs benefits the site through the reduction of direct 
and indirect costs for workplace injuries and illnesses.

For 2021, TOSHA’s 15 current SHARP participants’ injury and illness rates were reviewed.  
We reviewed all recordable incidents (TRCR) and cases with days away or restriction (DART) 
rates to see how the sites compared to the national average injury rates for their specific 
industries by NAICS.  The following conclusions can be made from the analysis for both 
2021 and the three years of 2019-2021 for these sites:

While these numbers are impressive, the true impact is the number of injuries these sites 
theoretically prevented. If we were to assume these 15 sites all had workplace injuries 
and illnesses equaling their industries’ national average rates, these sites hypothetically 
prevented the following number of workplace incidents:

The Consultative Services unit does not issue fines, penalties, or citations, but it does 
require that an employer correct any hazards identified. The service is offered at no direct 
cost to employers and information is kept confidential from TOSHA’s compliance unit. 
For more information on the SHARP award and TOSHA’s Consultative Services program, 
contact TOSHA’s Nashville office at (800) 325-9901 or TOSHA.Consultation@tn.gov.

TOSHA SHARP Review

• There are a total of 1,662 workers at these sites which is an average of 110 workers per              
   site. The smallest site has eight employees and the largest (grandfathered under previous    
   policies which allowed larger sites to participate) has 487 employees
• 2021 TRCR rates were 30.5% below the national averages - three-year rates (2021-2019)     
   were 32.8% below national averages
• 2021 DART rates were 27.4% below the national averages – three-year rates (2021-2019)    
  were 39.8% below national averages
• Of the 15 sites, eight experienced zero recordable injuries in 2021 and ten experienced   
  zero DART cases

• Injury avoidance – 2021: 23 TRCR worker injuries avoided, 16 DART worker injuries    
  avoided 
• Injury avoidance - 2019-2021 for three years: 76 TRCR worker injuries avoided, 54
  DART worker injuries avoided
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Tennessee Health & Safety Conference
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https://www.tnsafetycongress.org/


August 29-31, 2022

The Fall 2022 TOSHA Seminar
schedule will be released in July!

Click any
image to

visit
website Click here

to see the
MOST
CITED 

STANDARDS
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https://www.tnsafetycongress.org/
https://www.osha.gov/sites/default/files/publications/small-business.pdf
https://www.osha.gov/safeandsoundweek/
https://www.tn.gov/workforce/employees/safety-health/tosha-redirect/training-education/seminar-training-schedule.html
https://www.tn.gov/workforce/employees/safety-health/tosha-redirect/training-education/seminar-training-schedule.html
https://www.nuca.com/tssd
https://www.tn.gov/content/dam/tn/workforce/documents/Employees/SafetyHealth/tosha/2021_Fall_TOSHA_Seminar_Schedule.pdf
https://www.tn.gov/workforce/employees/safety-health/tosha-redirect/compliance/most-cited-standards.html
https://suicidepreventionlifeline.org/
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Useful LinksAgency Links Recognition Links

OSHA

Tennessee’s Government 
Website

Tennessee Department 
of Labor & Workforce 
Development

File a Complaint

Video Library

TOSHA Publications

Safety & Health Conference 

TOSHA Safety Awards

VPP

SHARP

Tennessee Department of Labor 
& Workforce Development

Commissioner Jeff McCord

TN Occupational Safety &
Health Administration

Assistant Commissioner, Wendy Fisher
Wendy.Fisher@tn.gov

TOSHA Newsletter Editor
Calvin Wyatt 

Calvin.Wyatt@tn.gov

SUBSCRIBE

Layout & Design
Scott Walls

Scott.Walls@tn.gov 

Tennessee Occupational 
Safety & Health 
Administration (TOSHA)

TN Occupational Safety &
Health Administration

Assistant Administrator, Larry Hunt
Larry.Hunt@tn.gov

The Tennessee Department of Labor and Workforce Development 
is committed to principles of equal opportunity, equal access, and 
affirmative action. Auxiliary aids and services are available upon 
request to individuals with disabilities.

Tennessee Department of Labor and Workforce Development; Authorization 
No. 337483, February 2019 ; This public document was promulgated for 
electronic use.
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https://www.osha.gov/
https://www.tn.gov/
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https://www.tn.gov/workforce
https://www.tn.gov/workforce
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