
RECOVERING THE WORKER





HOW CAN WE BE THE 
BEST FOR OUR INJURED 

WORKERS?













WITHIN FOUR WEEKS OF THE INITIAL 
INJURY, THERE IS A 90% CHANCE THE 
EMPLOYEE WILL RETURN TO WORK…

After 6 months that drops to 50%...

…After 12 months that drops to 5%



95% OF INJURED 
EMPLOYEES NEVER 

RETURN TO WORK AFTER 
BEING OUT FOR A YEAR



35% REDUCTION IN 
MEDICAL COSTS

30% IN LOST 
WORKDAYS 



TOTAL WORKERS’ 
COMPENSATION 

COSTS FELL BY 54%



$40,000+ $30,000 - $45,000





The lack of return-

to-work (RTW) 

options, is the 

number 1 greatest 

obstacle to achieving 

desired claim 

outcomes.

Data represented as reported in the Rising Medical Solutions 
2021 Workers’ Compensation Benchmarking Study











• Decreases anxiety and 

depression

• Increases self-esteem

• Improves mobility and decreases 

pain

• Increases critical thinking skills

• Increases levels of job 

engagement and satisfaction

BENEFITS OF 
VOLUNTEERISM



NEVERLESS THAN 60 DAYS









RELATIONSHIP
TRANSACTIONAL





Lost-time 
from work

Less Pay

Recovery 
Time

Feeling 
anxious







$40,000









16.3 MILLION HOURS 
OF COMMUNITY 

SERVICE





SIMPLY BE THE BEST AND 
DO THE BEST FOR YOUR 

WORKERS


