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Today’s Agenda – In Brief

• The Fast Five Strategies to Stand OutDiscover

• An understanding of FGPs and their 
impact in your organizationsDevelop

• Learn your primary driving core motiveDig-In
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" I did then what I knew 
how to do.  Now that I 
know better, I do 
better" 
- Maya Angelou 



Discover
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Fast Five

Great Remote Communicator - To and From

High Standards of Personal Accountability

Self-Promotion in a Non-Threatening Way

Develops Others

Greater Self-Awareness
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Great Remote Communicator | To and From

Communication Visibility

EA | Emotional 
Agility

SE | Social 
Excellence
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B.L.U.F | Bottom Line Up Front

W h y b o t h e r?
o Su p p o se  o n e  o r m o re  o f t h e  p e o p le  in  t h e  ro o m  

g e t s  c a lle d  o u t  o f t h e  m e e t in g ?  
o If t h a t  h a p p e n s , t h e y w ill a t  le a s t  h a ve  h e a rd  yo u r 

fin d in g s , re c o m m e n d a t io n s , n e c e ssa ry d a t a , e t c . 
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Visibility

Brand

Engagement

Sponsors

Mentors
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What is Emotional Agility?

Emotional 
agility is a 
process 

that 
enables us 

to navigate life's twists 
and turns with

self-acceptance, 
clear-sightedness, 

and an open mind

W h a t  it  isn ’t : 
Ig n o rin g  d ifficu lt  e m o t io n s  a n d  t h o u g h t s
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It’s Aspirational

A state of perpetual generosity, curiosity, 
positivity, and openness to limitless possibility

A desire to intentionally connect with others

The ability to engage in deep, meaningful 
conversation

Acting in a responsible and respectable manner, 
with high expectations of others
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High Standards of Personal Accountability

• In n e r Le a d e rsh ip
• P e rso n a l Bo a rd  o f Dire c t o rs
• P ro fe ss io n a l Bo u n d a rie s

“Yo u  n e ve r kn o w  w h a t  o p p o rt u n it ie s  yo u 'd  g e t  b e h in d  yo u r 
b a c k b y b e in g  a  g o o d  p e rso n  a n d  w h a t  o p p o rt u n it ie s  yo u 'd  

lo se  b y b e in g  a  b a d  p e rso n . " 
Ga ry V 
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Accountability

“Do n ’t  e xp e c t  o t h e rs  t o  g ive  
110 % a n d  n o t  h o ld  yo u rse lf t o  
t h e  sa m e  s t a n d a rd .”

“Do in g  t h e  rig h t  t h in g  d a y in  
a n d  d a y o u t . To  m e  t h a t  c o ve rs  
a  m u lt it u d e  o f o t h e r 
d e fic ie n c ie s . Ma n y, m a n y 
t h in g s  c a n  b e  le a rn e d . In t e g rit y 
is  m u c h  h a rd e r t o  t e a c h .”

“W illin g  t o  g e t  in  
t h e  t re n c h e s  t o  
m e e t  a  g o a l. I’ve  
h a d  t o o  m a n y 
b o sse s  t h a t  sa id , 
“t e a m , yo u  a re  t h e  
b e s t . So rry yo u  
h a ve  t o  w o rk  la t e . 
I’ll se e  yo u  in  t h e  
m o rn in g , b u t  I 
m ig h t  b e  la t e .” 
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Self -Promotion in a Non -Threatening Way

Use  t h e  P o w e r o f St o ry

Op t im ize  Lin ke d In

Fo cu s  o n  Co m p a n y

Mu t u a l Ap p re c ia t ion  So c ie t y
Cre a t e  P e rso n a l Sp a ce  w it h  
Le a d e r
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“If you try, you can see a 
different purpose or narrative in 
what is happening before you….

But I always want my clients to 
walk away with a feeling of calm 
because they have a plan to get 
them where they want to go.”

Using the Power Of 
Story & Optimizing 
LinkedIn!
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Focus on 
Company
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Mutual Appreciation Society
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Create Personal Space with Leader

One-on-one meetings 

Opportunity to present 
projects and progress

No rumor mill; personal 
knowledge of subject 

matter

Direct feedback

What’s the next 
milestone to 
work on?”
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Develops Others

• So  m a n y t im e s , t h is  is  
w h e re  w e  g e t  in  o u r o w n  
w a y

• In  a  p la c e  o f in se c u rit y, w e  
c h o o se  n o t  t o  d e ve lo p  
t h o se  o n  o u r t e a m s  o r in  
o u r o rg a n iza t io n s  b e c a u se  
t h e y m a y ju m p  a h e a d

• Le a ve  a  le g a c y!
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• Sp o n so r 
• Me n t o r
• En c o u ra g e  se lf-re fle c t io n
• Le a rn  h o w  t o  g ive  fe e d b a c k
• P ro vid e  o p p o rt u n it ie s  fo r in t e ra c t io n s

• Ac c e ss
• P a rt ic ip a t io n
• In t ro d u c t io n s

“Ult im a t e ly, c a re e r 
a d va n c e m e n t  is  t h e  
re sp o n s ib ilit y o f t h e  
in d ivid u a l, b u t  yo u  c a n  
p la y a  va lu a b le  ro le  in  
su p p o rt in g  a n d  g u id in g  
t h e m  a lo n g  t h e  w a y”
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Greater Self –Awareness

23



Develop
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The First -Generation Professional: FGP

A First Generation Professional (FGP) is the “First” 
in his/her immediate family to obtain a 4-year 
college degree and/or to obtain a higher level 

professional position than what was held by either 
parent
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How to explain or discover career aspirations

Social Etiquette & Norms

Imposter Syndrome
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Fast Five – Recognizing & Developing FGPs

Great Remote Communicator - To and From

High Standards of Personal Accountability

Self-Promotion in a Non-Threatening Way

Develops Others

Greater Self-Awareness
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If you are a FGP: Personal Responsibility
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Visibility
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Tactical Example

Be proactive at company events
• Represent your organization in sports or 
fundraisers or sponsorships

• Connect with your team members and 
help enhance the work culture
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Self -Promotion
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Discussion

In s t ru c t io n s
o P ic k  o n e  o f t h e  Fa s t  Five  
o As a  g ro u p , id e n t ify t h e  fo llo w in g  a b o u t  yo u r firs t  

b o ss /su p e rviso r
▪ 3 p o s it ive  w a ys  t h is  p e rso n  e xe m p lifie d  yo u r a ss ig n e d  t ra it
▪ 3 lim it a t io n s  o f yo u r firs t  b o ss /su p e rviso r in  d e m o n s t ra t in g  

yo u r a ss ig n e d  t ra it
o Ele c t  a  sp o ke sp e rso n  o r t w o  t o  sh a re  yo u r in s ig h t s  

w h e n  w e  re t u rn  t o  t h e  g ro u p -a t -la rg e  fo r a  d e b rie f
o Be  su re  t o  c o n s id e r t h e  FGP  e le m e n t
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Dig-In
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Ho w  Ca n  
Yo u  St a n d  

Ou t  As  
Yo u  

Ad va n c e ?

St a n d  in  
fo r 

An o t h e r?
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Color Code Personality  Science: A Brief Introduction

Peace FunPower Intimacy
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Color Code – Styles

Re d  |  Blu e  |  W h it e  |  Ye llo w
Power| Connection| Peace| Fun
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The Color Code Personality Profile

http://www.colorcode.com/coupon/VolunteerTN
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Resource List

• Tu rp in  Co m m u n ic a t io n
• Go ric k  Ng  
• Th e  Hu m b le  P e rso n ’s  Gu id e  t o  Se lf-P ro m o t io n
• Ga ry Ge n a rd  – Sp e a k in g
• Lin ke d In  Vis ib ilit y
• Tim e  Do c t o r – Vis ib ilit y a t  W o rk
• Firs t -Ge n  Ta le n t .Org
• P ro p e l Yo u r Ca re e r b y In c re a s in g  Vis ib ilit y
• Five  Ru le s  Fo llo w e d  b y Ac c o u n t a b le  Le a d e rs
• Th e  Be g in n e r’s  Gu id e  t o  Cro ss -P ro m o t io n
• So c ia l Exc e lle n c e
• Ke lly K Co n su lt in g40

http://www.turpincommunication.com/
https://www.gorick.com/about
https://www.happify.com/hd/the-humble-persons-guide-to-self-promotion/
https://www.social-excellence.com/
https://www.linkedin.com/pulse/how-propel-your-career-increasing-visibility-dont-dr-amina/
https://www.timedoctor.com/blog/increase-visibility-at-work/
https://firstgentalent.org/
https://www.linkedin.com/pulse/how-propel-your-career-increasing-visibility-dont-dr-amina/
https://www.forbes.com/sites/palomacanterogomez/2019/06/07/the-5-rules-followed-by-accountable-leaders/?sh=a5fd934490f9
https://www.madneto.com/blog/cross-promotion-beginners-guide/
https://www.social-excellence.com/
http://www.kellyknowles.net/


Final Impressions & Next Steps

• En vis io n  Yo u r Ne xt !

" I d id  t h e n  w h a t  I kn e w  h o w  t o  d o .  No w  t h a t  I 
kn o w  b e t t e r, I d o  b e t t e r" - Ma ya  An g e lo u  

“Su c c e ss fu l p e o p le  b e c o m e  g re a t  le a d e rs  w h e n  
t h e y le a rn  t o  sh ift  t h e ir fo c u s  fro m  t h e m se lve s  

t o  o t h e rs”  - Ma rsh a ll Go ld sm it h
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• Th is se ssio n  h a s a  sp e c ia l e m p h a sis  o n  le a rn in g  a b o u t  a n d  w o rkin g  w it h  FGP s (Firs t  
Ge n e ra t io n  P ro fe ssio n a ls) t o  e n a b le  yo u  t o  b e t t e r d e ve lo p  fu t u re  le a d e rs  in  a n  in c lu sive  
e n viro n m e n t . 

• Yo u  w ill le a ve  w it h  re a l a c t io n -st e p s yo u  ca n  t a ke  t o  a u t h e n t ica lly d iffe re n t ia t e  yo u rse lf a s  yo u  
d e ve lo p  a n d  a d va n ce  in  yo u r p ro fe ssio n a l sp a ce  w it h  in t e g rit y. 

I. Ke y Le a rn in g  Ob je c t ive s
∙ Le a rn  th e  Fa st  Five  s t ra t e g ie s  fo r s t a n d in g  o u t  in  yo u r o rg a n iza t ion  w h ile  d iffe re n t ia t in g  

yo u rse lf w it h  a u t h e n t ic it y a n d  in t e g rit y w h ile  d e ve lo p in g  t h o se  a ro u n d  yo u
∙ Ga in  a n  u n d e rst a n d in g  a b o u t  FGP s (Firs t  Ge n e ra t io n  P ro fe ssio n a l) a n d  w h y t h is  g ro u p  h a s a  

re a l im p a c t  in  yo u r o rg a n iza t io n  fo r b u ild in g  in c lu sio n .
∙ Re co g n ize  a n d  u n d e rst a n d  th e  u n iq u e  d e ve lo p m e n t  o p p o rt u n it ie s  o f FGP s fo r yo u  a n d  yo u r 

o rg a n iza t io n
∙ Disco ve r Yo u r P e rso n a l Drivin g  Co re  Mo t ive
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