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ABSTRACT/PROJECT SUMMARY 

 

The Expanding Health care Pathways in Rural Counties plan proposed by Tennessee 

College of Applied Technology – Jacksboro (TCAT Jacksboro) aligns with the strategy to 

develop and implement collaborative, meaningful, and structured work-based learning (WBL) 

experiences to include increasing awareness of health care fields at the secondary level.  

Strategies identified to accomplish this objective include leveraging the knowledge, skills 

and actionable feedback of top healthcare leaders and professionals in the identified counties of 

Campbell and Claiborne County in rural East Tennessee to inspire and attract new workers to the 

health care field by creating apprenticeship models, WBL experiences and presentations to create 

education and training pathways tied increasing the workforce. Strengthening the economic 

opportunity and mobility of students and health care workforce of these communities will be the 

outcome’s goal. 

The two school district partners share the goal to support the medical infrastructure and 

have identified the need to expand pre-employment training, expanding the faculty and attract 

and inspire students to health care careers through career awareness efforts. The purchase of 

identified equipment provides an opportunity to use modern technology to recruit and update 

curriculum. The ability to learn and experience medical science is beneficial and an effective tool 

in preparing students to enter a health care profession. The goal will be to attract and retain 

students into the health care profession. This grant will closely coordinate with the GIVE 3.0 

grant to ensure that in place activities are expanded upon.
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PROGRAM PROPOSAL 

 

Section 1: Program Narrative  

The Expanding Health care Pathways in Rural Counties includes a consortium of 

partners including the Tennessee College of Applied Technology – Jacksboro (TCAT Jacksboro), 

Campbell County Schools, Claiborne County Schools, LaFollette Medical Center: Tennova, 

LaFollette Health and Rehabilitation Center, Dayspring Health, Inc., and Claiborne Medical 

Center – Covenant.  The school systems are integral in being partners in this collaborative as 

they provide the foundational skills for students.  Our employer partners will assist in forming 

the activities of this project to best meet the needs of local and regional employers.  The 

collaborative will implement activities in Campbell and Claiborne counties. 

Activities will focus on introducing students to health care opportunities at an early age, 

so they understand the many career pathways available.  TCAT Jacksboro and School System 

staff will work closely with our employers to identify opportunities for classroom presentations 

and facility tours. Our consortium will work to identify and implement additional dual 

enrollment and post-secondary opportunities in health care-related fields. Stackable credentials 

which allow students to master short-term credentials while working toward longer term goals. 

This grant will be closely coordinated with the GIVE 3.0 PATH – Providing Appalachian 

Training in Health care to ensure that activities are not duplicated. 
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Section 2: Demonstration of Need  

Localized data demonstrating the need for action. The Tennessee College of Applied 

Technology – Jacksboro; Expanding Health Care Pathways in Rural Counties supports the need 

to engage students and non-traditional students in skills that appeal to their personal interests and 

goals and provide a pathway to pursue the career path that matches their interests. The grant 

activities focus area includes the rural Tennessee counties of Campell and Claiborne. Rural 

communities are diverse and have distinctive benefits but also face unique challenges, 

particularly with regards to the health care workforce. Rural communities are often under 

resourced, making recruiting and retaining the health care workforce a challenge. The objective 

is to strengthen higher education partnerships and support workers in these communities. 

County 2024 rankings observed at tn.gov rank Campbell County as 87th in Tennessee; 

with an economic well-being of 83rd; the 2022 median household income was $44,268 compared 

to the state at $65,231. Identified opportunities for improving outcomes included: Making high 

school students aware of the community college and technical school benefits available to them 

through Tennessee Promise and encouraging on-time high school graduation (Appendix C). 

Claiborne County ranks 69th overall and 59th in economic well-being; the 2022 median 

household income was $41,087. Similarly, to Campbell County, Claiborne County has an 

opportunity for improving outcomes by addressing chronic absenteeism including connecting 

students to success in school (Appendix D). As published by TN Department of Health, 2023  

With the use of economic indicators; Appalachian Regional Commission published in 

fiscal year 2025, Campbell and Claiborne Counties are classified as “at-risk” (Appendix E). Both 

Counties are identified as areas with Persistent High Poverty and/or Possible high poverty areas 

as determined by the Economic Development Administration (Appendix F).  
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 Clear linkages between grant activities and local/regional needs. Using Career 

Pathways as a common driver to health care careers is an observed need in Campbell and 

Claiborne Counties. Occupations in health care share common skills, knowledge, and interests. 

Using industry- recognized credentials of training or education to help provide opportunities for 

career advancement. Regional data identifies health care support occupations in Eastern 

Tennessee as in-demand among Tennessee's business community. Projecting the number of 

annual job openings over the next 10 years as 1,018 for health care support occupations 

(Appendix G). The county profile tool published by Tennessee Department of Economic and 

Community Development lists three of TCAT - Jacksboro’s partners as top 10 employers of these 

two counties (Appendix H). The 2024 Academic Supply for Occupational Demand report shows 

clear opportunities in East Tennessee in health care fields listed as Occupations with High 

Employer Demand (Appendix I). The Tennessee Department of Labor & Workforce 

Development shows - In Demand Occupations to 2026 report for East Tennessee Registered 

Nurses as well as Licensed Practical and Licensed Vocational Nurses as jobs in demand with 

positive job growth and at least 75 expected annual job openings. (Appendix J). The 2020 Needs 

for Higher Education Credentials shows a high demand for Nursing Assistants and High Demand 

for Home Health Aides in this geographical area and the TCAT – Jacksboro Campus is in a high 

need for additional higher education designated area (Appendix K). 

Critical to sustaining a strong health care workforce is strengthening the nursing pipeline 

since nurse’s touch on every attribute of care delivery in most health care settings. Nurses are the 

backbone of the health care workforce, connecting care for patients in care settings. Recruiting 

and retaining the direct care workforce i.e. Nursing Aides is a challenge for Communities. These 

workers provide essential services for older adults, people with disabilities and people 
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undergoing intensive rehabilitation. While the direct care workforce is essential, these workers 

are often in short supply. Focusing on learners who might be interested in upskilling, career paths 

and skills gaps between the two positions will be paramount. 

Supportive partnerships drive the direction of this project: Tennessee College of Applied 

Technology – Jacksboro has a long-standing partnership with both the Campbell County School 

Administration as well as the Claiborne County School Administration. Both partners serve as 

advisory committee members for TCAT – Jacksboro. This project will strengthen the well-

matched goal to introduce students to health care opportunities at an early age, so they 

understand the many career pathways available. Health care employers with opportunities for 

clinical sites and/or provide WBL (Work Based Learning) opportunities include: Dayspring 

Health Center, LaFollette Health and Rehabilitation Center; Claiborne Medical Center – 

Covenant Health. This project will strengthen the goals to expose students to job shadowing, 

clinical assignments, and apprenticeship opportunities. 

Campbell County Schools are making progress; the Tennessee Higher Education 

Commission shows progress for Campbell County Schools: of the class of 2022; 51.8% in the 

county enrolled in college immediately following high school, compared to 46.6% of the class of 

2017 (Appendix L). Claiborne County Schools Districts showed a slight decrease: of the class of 

2022; 56.2% in the county enrolled in college immediately following high school, compared to 

59.7% of the class of 2017 (Appendix M). Tennessee College of Applied Technology – 

Jacksboro has a track record of success and an established footprint in both counties. College 

Data Profile confirms this with a 22-23 program completion rate of 83%, job placement rate of 

86% and licensure pass rate of 89% (Appendix N). Nationally, the Bureau of Labor and Statistics 

employment projections 2023-33 predict health care and social assistance sector occupations to 
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see the fastest employment grown (Appendix O). Licenses Practical Nurses as shown in the 

Occupational Outlook Handbook by the Bureau of Labor Statistics a projected growth of 3% 

from 2023 to 2033 (Appendix P). Additional top program opportunities for Health & Related 

Programs in Campbell County include enrollment at Roane State Community College’s 

Extension Campus in Campbell County who report a total 2023 enrollment of 368 students from 

Campbell County (Appendix Q). 

The Health Care Science & Services industry has technical skills that represent the 

knowledge and skills needed to be successful in this industry. Including: Privacy and 

confidentiality, health industry ethics, laws and regulations, additionally the ability to keep 

accurate and confidential documentation. Patient interaction, infection control, understanding of 

drugs and medications, as well as the knowledge of diagnostic procedures, scientific methods, 

and technology are some of the skills needed for success in the health care industry. Educators 

can harness technology to make learning more engaging, preparing students for careers in so 

many health care fields that are growing. 

Additionally, and ultimately counties are best served when they have health care 

professionals who understand their community profile and make patient centered medical 

decisions with and in partnership including community leadership. County Data Package shows 

Campbell County had 17 childcare providers to serve the 8,150 children under the age of 18 

(Appendix R) the same resource shows 21 childcare providers in Claiborne County to serve the 

6,106 children under the age of 18 (Appendix R). 

 Proposed expansion of academic programs, work-based learning opportunities, and 

needed equipment. In conjunction with the GIVE 3.0 funding, this grant will fund additional 

technology for both high school and post-secondary students to be exposed to cutting edge 
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training.  One of the requests will be to purchase Anatomage science tables which will allow 

students to get in-depth training in anatomy and physiology.  Having this teaching tool will 

enhance the health-related courses at both the high school and post-secondary levels. 

 Currently, the school systems are offering nursing aide and basic emergency medical 

technology programs.  TCAT Jacksboro offers nursing aide, emergency medical technology 

(basic and advanced), practical nursing, pharmacy technology, and medical billing and coding.  

Partners are currently discussing additional health care related programs that could be added to 

our program inventories to meet the local and regional needs of employers.   

Section 3: Program Plan  

 Detailed summary of proposed program. This project will follow the Work Based 

Learning (WBL) Framework Continuum including industry and career awareness, career 

exploration, career preparation, and career training (Appendix S).  As shown in the data section, 

Campbell and Claiborne Counties are rural and have pockets of high poverty. Having access to 

reliable health care is critical for both counties; however, the employers in the counties do not 

have enough applicants to fill the positions needed. WBL activities will focus on the needs of 

employers and finding ways to attract more students to enter training for the open positions. 

Career awareness will be emphasized for younger students. More health care WBL activities will 

be implemented for high school students and additional health care training opportunities will be 

implemented for post-secondary students.  

 Detailed project timeline and overview. A timeline has been established with benchmarks 

as follows. Year 1/Quarter 1 – The staff will hold the first quarterly steering committee to 

discuss the budget, goals for the four-year period and continue discussions for strengthening 

current pathways and creating new ones. Steering committee meetings will be conducted 
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quarterly. Work will commence with high school counselors, faculty and staff to increase the 

WBL opportunities for students. 

Year 1/Quarter 2 and Quarter 3 – Approved equipment purchases will be purchased 

and place in the high schools and TCAT Jacksboro.  In coordination with School System staff, 

TCAT Jacksboro staff, and Roane State Director, opportunities will be explored to coordinate 

dual enrollment activities and campus tours. 

Year 1/Quarter 4 – Partners will coordinate the middle school camps funded by the 

GIVE 3.0 grant with additional employer visits and campus-based activities. The middle school 

camps will be an ongoing component for the life of the GIVE 3.0 grant. The GIVE 3.0 grant ends 

on September 30, 2028. This grant will fund the middle school camps in Summer 2029. 

Year 2/Quarter 1 – Continued work will be done to develop additional work-based 

learning opportunities. In conjunction with the GIVE 3.0 grant, the articulation and pathways 

with Roane State Community College, Lincoln Memorial University and East Tennessee State 

University will be given priority. 

Year 2/Quarter 2 – Job shadowing, clinical assignments, and apprenticeship 

opportunities will be a milestone for this quarter in addition to the work already in progress. 

Year 2/Quarter 3 – Additional employer partners will be incorporated into the 

collaborative. Planning for the middle school camps will also be a part of the coordination this 

quarter. 

Year 2/Quarter 4 – Additional work with articulation pathways and apprenticeships will 

be milestone for this quarter. The Steering Committee will provide input on additional program 

opportunities needed in the region. 
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Year 3/Quarter 1 – Continued work with health care providers will be focused on 

implementing job shadowing and apprenticeship opportunities. 

Year 3/Quarter 2 – Increased clinical opportunities will be added during this quarter to 

serve more students.  Other work started in previous quarters will continue. 

Year 3/Quarter 3 – Collaboration with Roane State Community College, East Tennessee 

State University and Lincoln Memorial University to identify additional pathways will be a 

major focus of this quarter. 

Year 3/Quarter 4 – Coordination with the GIVE 3.0 grant summer health care grants 

will be the quarterly focus with all other activities ongoing. 

Year 4/Quarter 1 – Articulation work will continue with other post-secondary 

institutions opening pathways for students who wish to pursue Associate, Bachelor, Masters or 

Doctoral degrees in health care fields.   

Year 4/Quarter 2 – The consortium of partners will ensure that sustainability activities 

are considered as the grant nears the end.  All other activities will continue. 

Year 4/Quarter 3 – Quarter 3 activities will be a continuation of the previous quarters. 

Year 4/Quarter 4 – The health care summer camps will be funded under this grant as the 

GIVE 3.0 grant has expired.  Continued work with high school staff to ensure activities are in 

place to continue at the end of the Expanding Health Care Opportunities in Rural Counties. 

Identify key objectives for each phase of the project and describe how they will be 

measured.  Year 1 – The equipment requested in this proposal will be purchased.  A work-based 

counselor will be designated in Campbell County and Claiborne County schools.  The TCAT 

staff will work closely with the school staff to ensure coordination works to the best benefit of 
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both high school and post-secondary students. WBL opportunities will be offered to 30 high 

school students in the two counties. 

Year 2 – In-service presentations will be coordinated with TCAT and high school health 

care faculty to ensure that everyone is working together to make WBL opportunities available to 

at least 40 students interested in health care fields.  Presentations will also be arranged for both 

elementary and middle-school students introducing them to potential health care fields.  

Stackable credentials will be integrated into the WBL activities. 

Year 3 – Of the students who participated in high school WBL activities, 25 will pursue 

post-secondary programs upon graduation.  An additional 45 students will pursue WBL activities 

in high school. 

Year 4 – WBL and post-secondary opportunities will continue as the final year of the 

grant occurs.  Employer input will be critical for the sustainability of the activities as the grant 

ends.  Steering committee meetings will occur on a regular basis to ensure the grant activities 

meet the needs of the employers both locally and regionally. 

Program governance and accountability plan. The steering committee’s membership 

consists of leaders in their fields.  TCAT Jacksboro has a long-term working relationship with 

both Campbell and Claiborne County schools in providing dual enrollment opportunities.  The 

health care industry partners have served on TCAT program advisory committees. Claiborne 

Medical Center – Covenant is being added as a partner due to their critical involvement in the 

health care industry in Claiborne County.  Both county mayors are supportive of our project and 

serve on the steering committee. Through the GIVE 3.0 grant, we are working with other higher 

education institutions to provide seamless career pathways.  That work will benefit this project 

while allowing us to create additional pathways. TCAT Jacksboro has strong working 
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relationships with all partners which give us the ability to create opportunities in health care 

fields for the rural communities we serve. 

 Counties served. The counties to be served by this project are Campbell and Claiborne. 

LaFollette Medical Center – Tennova, Tennova - LaFollette Health and Rehabilitation Center, 

Claiborne Medical Center – Covenant and Dayspring Health, Inc. provide the health care needs 

for many residents of the two counties. The employer partners experience a need for more 

trained health care employees. The employer partners will guide the expansion of any new 

pathways developed at the K-12 and post-secondary levels. School systems will have a dedicated 

WBL staff person to work closely with TCAT Jacksboro and employer partners. Employer 

partners will provide multiple opportunities to all health care students as outlined in the MOU. 

As shown in the demonstration of need section, Campbell and Claiborne counties are rural in 

nature with areas of high poverty. Three of the four employer partners are listed as top 10 

employers in the counties which makes them the ideal partners to participate in this project. 

Section 4: Strength of Partnership  

 Detailed description of each mandatory partner’s role and their capabilities in 

implementing the identified project.  The Memorandum of Understanding (MOU) outlining the 

partnership agreement from local and area employers and partnering secondary institutions is 

included in Appendix A.  All partners have agreed upon the components of the proposal 

documented by their completion of the MOU.  If funded, additional employer partners will be 

brought onboard to participate in the opportunities to connect students with employers. The 

partner employers are in the top ten employers in both counties. 
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Section 5: Budget Plan  

 Clear alignment between funding requests and grant activities. Planned purchases and 

expenditures requests align with the project activities.  Students must be trained using the latest 

technology and equipment.  As they enter the workforce, graduates need to be prepared to use the 

technology and equipment used by local and regional employers. 

 Salaries and Wages, Benefits & Payroll Taxes. Three positions will be hired to ensure 

the successful implementation and execution of the grant. Positions at high schools are budgeted 

based on the salary plans for the counties and the TCAT position is budgeted based on the TCAT 

salary scale. 

 Supplies, Telephone, Postage, and Shipping. The budgeted request will support the 

supply needs for the high schools and TCAT Jacksboro. No telephone, postage or shipping is 

requested. Minor sensitive equipment is also included in this line item. 

 Travel, Conferences and Meetings. Transportation costs for student tours, one year of 

summer camps, and staff travel have been requested. 

Capital Equipment. Equipment purchase requests will allow us to ensure that secondary 

partners have the latest technology and equipment to train the high school students. As high 

school students transition to TCAT Jacksboro for dual enrollment or full-time enrollment in 

health care fields, they will be using the same equipment that is being used by health care 

employers.  Adding the Anatomage science tables will enhance the teaching aids that health care 

instructors need to teach anatomy and physiology and other courses.  Our team plans to provide 

in-service activities for our employer partners using the Anatomage science tables.  This will be 

an excellent use of the equipment but will strengthen the partnerships in this project. Additional 
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equipment requests will enhance learning experiences for both high school and post-secondary 

students. 

Specific Assistance to Individuals. This line item requests funds to support short-term 

training, stackable credentials and certifications. 

 Indirect Costs. The 8% indirect costs will cover the administrative expenses associated 

with human resources, payroll, procurement, purchasing, financial and other reporting, auditing 

and campus support for the successful implementation and execution of the grant. 

Section 6: Sustainability  

 Detailed plan for sustaining the program beyond the 48-month funding period. In 

conjunction with the GIVE 3.0 PATH – Providing Appalachian Training in Health care funding, 

this project will allow the partners to establish and plan long-term for the sustainability of project 

activities and grow employer participation. The MOU partners are members of both programs 

and general advisory committees at TCAT Jacksboro. These memberships ensure that we are 

moving forward with the needs of local and regional health care employers.  This funding allows 

us to build a robust infrastructure and framework for the future. All partners have committed to 

the sustainability of the project with their signatures on the MOU.  In coordination with the 

PATH – Providing Appalachian Training in Health care project, TCAT Jacksboro has the 

responsibility for ensuring continued grant activities beyond the grant period.   
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APPENDIX A: Memorandum of Understanding 
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APPENDIX B: Budget 

  
GRANT BUDGET  

Rural Health Care Pathways Expansion Grant  

The grant budget line-item amounts below shall be applicable only to expense incurred during the 

following   
Applicable  
Period:  BEGIN:    August 1, 2025 END:    August 31, 2029 

POLICY  
03 Object  
 Line-item  
Reference  EXPENSE OBJECT LINE-ITEM CATEGORY 1  

GRANT 
CONTRACT  

GRANTEE 
PARTICIPATION  TOTAL PROJECT  

1. 2  Salaries, Benefits & Taxes  1,090.074.00  0.00  0.00  

4, 15  Professional Fee, Grant & Award 2  0.00  0.00  0.00  

5, 6, 7, 8, 
9, 10  Supplies, Telephone, Postage & Shipping,  

Occupancy, Equipment Rental & Maintenance, 
Printing & Publications  

15,000.00  0.00  0.00  

11. 12  Travel, Conferences & Meetings  28,000.00  0.00  0.00  

13  Interest 2  0.00  0.00  0.00  

14  Insurance  0.00  0.00  0.00  

16  Specific Assistance To Individuals  34,495.00  0.00  0.00  

17  Depreciation 2  0.00  0.00  0.00  

18  Other Non-Personnel 2  0.00  0.00  0.00  

20  Capital Purchase 2  672,431.00  0.00  0.00  

22  Indirect Cost   160,000.00  0.00  0.00  

24  In-Kind Expense  0.00  0.00  0.00  

25  GRAND TOTAL  2,000,000.00  0.00  0.00  

 
1 Each expense object line-item shall be defined by the Department of Finance and Administration Policy 03, Uniform 

Reporting Requirements and Cost Allocation Plans for Subrecipients of Federal and State Grant Monies, Appendix A. 

(posted on the Internet at:  https://www.tn.gov/finance/looking-for/policies.html).  

2 Applicable detail follows this page if line-item is funded.  

  

    

https://www.tn.gov/finance/looking-for/policies.html
https://www.tn.gov/finance/looking-for/policies.html
https://www.tn.gov/finance/looking-for/policies.html
https://www.tn.gov/finance/looking-for/policies.html
https://www.tn.gov/finance/looking-for/policies.html
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GRANT BUDGET LINE - ITEM DETAIL 

  
Line 1  Salaries and Wages  
On this line, enter compensation, fees, salaries, and wages paid to officers, directors, trustees, and full-time 

employees. An attached schedule may be required showing client wages or other included in the aggregations.  
  
Line 2  Employee Benefits & Payroll Taxes   
Enter (a) the institution’s contributions to pension plans and to employee benefit programs such as health, life, and 

disability insurance; and (b) the institution's portion of payroll taxes such as social security and Medicare taxes and 

unemployment and workers’ compensation insurance. An attached schedule may be required showing client 

benefits and taxes or other included in the aggregations.  
  
Line 4  Professional Fees  
Enter the organization’s fees to outside professionals, consultants, and personal-service contractors.  
(A detailed description is required in the Grant Budget Line-Item Detail if this line-item is funded.)  
  
Line 5  Supplies   
Enter the organization's expenses for office supplies, food and beverages, and other supplies. An attached schedule 

may be required showing food expenses or other details included in the aggregations.  
  
Line 6       Telephone   
Enter the institution's expenses for telephone, cellular phones, FAX, E-mail, telephone equipment maintenance, 

and other related expenses.  
  
Line 7  Postage and Shipping                     
Enter the institution’s expenses for postage, messenger services, overnight delivery, outside mailing service fees, 

freight and trucking, and maintenance of delivery and shipping vehicles.  
  
Line 9  Equipment Rental and Maintenance   
Enter the institution's expenses for renting and maintaining computers, copiers, postage meters, and other office 

equipment used exclusively for this grant initiative.  
  
Line 10  Printing and Publications               
Enter the institution's expenses for producing printed materials (not including posters, advertising, and other 

marketing materials), purchasing books and publications, and buying subscriptions to publications.  
  

Line 11   Travel                  
Enter the institution's expenses for travel, including transportation, meals, lodging, and per diem payments.  

  
Line 12   Conferences and Meetings               

Enter the institution's expenses for conducting or attending meetings, conferences, and conventions. Include 

rental of facilities, speakers' fees and expenses, printed materials, and registration fees.  
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Line 15   Grants and Awards                          
Enter the institution's awards, grants, subsidies, and other pass-through expenditures to individuals and to other 

institutions, including travel and equipment allowances outside the institution (this includes WBL salary 

reimbursements). This classification includes items used in direct support of this initiative. (A detailed description 

is required in the Grant Budget Line-Item Detail if this line-item is funded.)  
  
Line 18  Other Non-personnel Expenses          

Enter the institution's allowable expenses for advertising, the institution’s and employees' membership dues in 

associations and professional societies and licenses, permits, registrations, and testing fees.  
  
Line 19  Capital Purchases                       

Enter the organization's purchases of fixed assets and purchases with a minimum life expectancy of one year. 

Include land, equipment, buildings, leasehold improvements, and other fixed assets.  
  
Line 22  Indirect Cost                       

This amount is intended to cover costs associated with administrative functions including providing the required 

project reports, financial information, and information to support project evaluation. Not to exceed eight percent 

of the total budget.  
  
Line 24  In-Kind Expenses                                   

This amount is for reporting the value of contributed resources applied to the program. Approval and reporting 

guidelines for in-kind contributions will be specified by those contracting state agencies who allow their use 

toward earning grant funds.  
  
Line 25    Total Expenses   

Total Direct and Administrative Expenses, and Line 24, In-kind Expenses, goes on this line.   
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APPENDIX C: Campbell County Profile 
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APPENDIX D: Claiborne County Profile 
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APPENDIX E: ARC Data 
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APPENDIX F: EDA Census Data 

 
 

 

 



   
 

29 
 

APPENDIX G: Demand Occupations 
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APPENDIX H: TNECD County Profile Tool 
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APPENDIX I: Expanding Health Care Pathways in Rural Counties 
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APPENDIX J: Demand Occupations in East Tennessee 
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APPENDIX K: Tennessee Higher Education Map 
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APPENDIX L: THEC Campbell County Profile 
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APPENDIX M: THEC Claiborne County Profile 
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APPENDIX N: College Data Profile – TCAT Jacksboro 
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APPENDIX O: Bureau of Labor Statistics Data 
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APPENDIX P: Occupational Outlook Handbook 
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APPENDIX Q: College Data Profile – Roane State Community College 
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APPENDIX R: Data Sets 
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APPENDIX S: Work-Based Learning (WBL) Activities 
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APPENDIX T: Budget Worksheet 

 


