
 

 
 
 
 
 

 
 
 
 
 
TO: Lori Mann Bruce, Provost and Vice President for Academic Affairs 
 Tennessee Technological University 
 
FROM: Betty Dandridge Johnson, Chief Academic Officer 
 Tennessee Higher Education Commission 
 
SUBJECT: Tennessee Technological University 

Letter of Notification: Music, Bachelor of Science 
 
DATE: June 8, 2021 
 
Thank you for the resubmission of the Letter of Notification (LON) for the Music, Bachelor 
of Science (BS) program. Per THEC Policy A1.0 New Academic Programs: Approval Process, 
the LON is evaluated on the following criteria: alignment with state master plan and 
institutional mission, need, sustainable demand, program costs and revenues; institutional 
capacity to deliver the proposed academic program; and avoidance of duplication.  
 
After reviewing the revised LON, I approve Tennessee Technological University’s (TTU) plan 
to develop the New Academic Program Proposal (NAPP) for the Music, Bachelor of Science 
(BS) program. It is understood the proposed program will be developed in accordance with 
the mission of TTU and will meet the Master Plan for Tennessee Postsecondary Education 
2015-2025 degree completion and workforce development objectives. 
 
The LON projects implementation of an approved Music, BS program in Spring 2022. 
Please be advised that the Letter of Notification will be posted on the THEC website for 
public disclosure. 
 
Attachment 

 
cc: Phil Oldham 
 Emily House  
 Sharon Huo 
 Karin Kopinski-Gilbert 
 Colin Hill 
 Julie A. Roberts  
  

EMILY HOUSE 
Executive Director 

BILL LEE 
Governor 

STATE OF TENNESSEE 
HIGHER EDUCATION COMMISSION 

312 ROSA L. PARKS AVENUE, 9TH FLOOR 
NASHVILLE, TENNESSEE 37243 

(615) 741-3605 
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Tennessee Higher Education Commission 
Letter of Notification Evaluation  
June 8, 2021 
 

The evaluation of the Letter of Notification (LON) is in accordance with the THEC Policy A1.0 New 
Academic Programs:  Approval Process.  The evaluation is conducted by interested parties and THEC 
staff.  The LON is posted on the THEC website for a 15-day period of comment by interested parties.  
Based on the internal and external evaluation, THEC will make a determination to support, not to 
support, or defer a decision based on a revised LON. 
 

Institution:  Tennessee Technological University LON Submission Date: January 14, 2021  
LON Resubmission Date: June 2, 2021 

Academic Program, Degree Designation: Music, Bachelor of Science (BS) 

Proposed CIP Code/Title: 50.0901 Music, General 

Proposed Implementation Date: Spring 2022 

Time Period Posted on Website for Public Comment: January 14 – January 28, 2021 

 
Note:  Comments in italics within this document should be addressed in the revised LON. 

 

Criteria Comments 
Letter of Support from 
President/Chancellor 

 A letter of support dated January 6, 2021 from President Oldham 
was included in the LON submission.  

 The proposed program was approved by the TTU Board of Trustees 
on December 1, 2020. 

Overall Comments  The proposed BS in Music is intended to provide additional avenues 
from transfer students and those who require a change in an 
academic major an opportunity to earn a degree in Music 

 The proposed program will require minimal additional costs for the 
University.  

 Please use the updated THEC Financial Projection Form which includes a 
planning year which can be found on the THEC Academic Affairs 
website. 

Background on 
Academic Program 
Development 

 The School of Music proposes a BS in Music to provide opportunities 
for students to acquire a liberal arts degree while receiving strong 
musical training.  

 The proposed program provides curricular flexibility to serve 
transfer students and/or students not wishing or unable to complete 
the rigorous requirements for professional Bachelor of Music (BM) 
degrees.  

 The BS in Music will meet both the University and National 
Association of Schools of Music (NASM) accreditation needs.   

Purpose and Nature of 
Program 

 The proposed program seeks to broaden educational opportunities 
and graduation pathways for students seeking an accredited degree 
in music.  

 Curricular flexibility of the proposed program will support potential 
non-traditional students and transfer students who want to 
complete a music degree under time restraints.  

https://www.tn.gov/thec/bureaus/academic-affairs-and-student-success/academic-programs/program-approval---academic-policies/redirect-program-approval---academic-policies/academic-policies--checklists-and-forms.html
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 The proposed BS in Music will provide students an opportunity to 
graduate with a music degree rather than changing academic 
disciplines due to failure of the licensure benchmarks for the BM in 
music education. 

 With the evolving music industry, the current BM degrees in music 
education and performance provide a narrow focus, the proposed 
BS in Music provides broader musical training to support numerous 
career paths.  

 Current BM degrees in music are void of electives - the proposed BS 
in Music allows students to pursue a minor in a complementary 
field of study. 

Alignment with State 
Master Plan and 
Institutional Mission 

 The proposed program aligns with state master plan for higher 
education by increasing the educational attainment levels of 
Tennesseans and reiterating the value of liberal arts degrees as 
workforce degrees. 

 The proposed BS degree program in Music is consistent with the 
University’s strategic plan.  

 Aligning with the strategic initiative of exceptional stewardship, the 
proposed degree program will not require additional resources for 
the School of Music. 

 The proposed program supports the University’s effort to capitalize 
on the strength of the University’s offerings and history as a 
technological university and collaboration with TTU’s strong STEM 
programs and was intentionally proposed as a BS to encourage this 
type of collaboration. 

Institutional Capacity 
to Deliver the Proposed 
Program 

 The School of Music has capacity to support the proposed program 
with the current roster of faculty.   

 The current BM courses are healthy but not at full capacity therefore 
the School of Music is able to accommodate additional students who 
are interested in pursuing the proposed BS in Music.  

Existing programs 
offered at public and 
private Tennessee 
institutions 

 Austin Peay State University and Tennessee State University both 
offer a BS in Music.  

 If approved, the proposed program at TTU will be different in scale 
and culture compared to the above institutions. 

 Please include existing BA programs in Music to this section. 
Feasibility Study 

Student Interest  Among the currently enrolled undergraduate freshmen, sophomore, 
and junior students of Music (N=34), 41 percent signaled high 
interest in the start-up of the proposed program. Additionally, 64 
percent indicated a desire to enroll in the proposed program 
immediately.  

 Fifty percent of senior music students stated they would enroll in the 
proposed program if it was currently available.   

Local and regional need  The LON states “Since there are fewer music jobs available per 
capita in Putnam County, compared to the surrounding region 
(Nashville and Knoxville), and Tennessee music majors are 
statistically more likely to end up in a business-related job than in 
music/education positions (17% swing from the national average), 
there is a strong local and regional need for the proposed degree 
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due to its interdisciplinary focus and broader academic curriculum. 
Music students who graduate with the proposed degree will be 
better equipped to seek employment in business related positions 
and music positions that don’t follow the traditional models of 
music performance/education.” With this in mind, how will the 
program and student advisement be structured to ensure students will 
be prepared for local/regional jobs that are not directly music related? 

Employer 
need/demand 

 The U.S. Bureau of Labor Statistics (2016) reports 74,800 jobs 
nationally for Music directors and composers and projects the rise 
to 79,100 Music directors and composers for 2026.   

 The Bureau of Labor and Statistics provides information from 
Projections Central identifying short-term occupational projections 
for Music directors and composers in TN from 1,630 in 2018 to 
1,670 in 2020 identifying a 2.5 percent change. 

 The 2017 annual national median pay for Music directors and 
composers is listed as $50,590 and the entry level of education 
required for this occupation is a bachelor’s degree (no field 
specified), and the number of jobs nationally listed at 74,800. 

 The proposed program will prepare students for a variety of jobs in 
organizations such as educational institutions, religious, 
grantmaking, civil, and professional settings.  

Future sustainable 
need/demand 

 Letters of support were included from the Tennessee Performing 
Arts Center (TPAC), Cookeville Performing Arts Center, and the Bryan 
Symphony Orchestra.   

 Due to the interdisciplinary nature of the proposed program, 
substantial elective credit will be incorporated into the curriculum 
allowing students to develop a “deep connection” with their 
secondary area of interest.  

 The senior recital component that is associated with the existing BM 
will be replaced with a senior project which will allow students to 
pursue a capstone project in their secondary area or a collaboration 
between both disciplines. 

Program 
costs/revenues and 
THEC Financial 
Projection Form 

 The School of Music will utilize existing resources to develop, launch 
and support the proposed program; no additional faculty, space, or 
significant equipment will be needed initially.  

 As the proposed program experiences growth, the School of Music 
will employ the teaching assistance of local qualified individuals.  

 Revenue will be generated from student tuition and fees with 
projections showing a net gain from year one forward. 

 Enrollment projections estimate eight students in year one and 30 
students total in year five.  

Public comments  Public comments were received from the University of Tennessee at 
Martin and are included in Appendix A. 
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Name of Proposed Program:  

Bachelor of Science in Music (B.S. Music) 

 

CIP Code: 

50.0901 

 

Proposed Implementation Date:  

Spring 2022 

 

Academic Program Liaison (APL) Name and Contact Information:  
Dr. Colin Hill, Interim Director 

School of Music 

Tennessee Technological University 

cjhill@tntech.edu 

(931) 372-6406 

 

Background Concerning Academic Program Development:  
The Tennessee Tech School of Music currently offers Bachelor’s degrees in music education and music 
performance, as well as four minors: music history, music performance, music technology, and music 
theory & composition.  While these degree programs continue to be successful, there is a growing need 
for a new program that provides students with greater curricular flexibility, broader content, and 
training for careers that don’t fit the traditional models of music education and performance.  
 

The School of Music seeks to add the Bachelor of Science degree to expand degree offerings in the 
College of Fine Arts and create new interdisciplinary collaborations with STEM programs. This new 
degree will provide opportunities for students who wish to acquire a liberal arts degree while also 
receiving strong musical training. In addition, it will serve transfer students and/or students not wishing 
or unable to complete the requirements of the rigorous professional Bachelor of Music degrees, which 
have little curricular flexibility; thus, we anticipate higher student retention and enrollment as a result of 
this new degree offering. 
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The School of Music is a NASM (National Association of Schools of Music) department; the proposed 
Bachelor of Science degree will meet both University and NASM standards to ensure our continued 
accreditation.  

 

Purpose and Nature of Program:  

There is a growing need for a new program that provides students with greater curricular flexibility, 
broader content, and training for careers that don’t fit the traditional models of music education and 
performance. The purpose of this program is to broaden the educational opportunities and graduation 
pathways for students seeking an accredited degree in music.   
 
Tennessee Tech’s current BM degrees lack curricular flexibility. This creates problems for transfer 
students, music education students who struggle to meet licensure benchmarks, and performance 
majors whose musical abilities are not competitive in the open market. All three of these student groups 
would greatly benefit from a BS degree that features a more flexible academic curriculum. 
 
Since the implementation of the TN Promise, the School of Music has seen a rise in transfer students. 
Our current BM degrees do not allow transfer students to complete the degree program in two years 
due to strict and abundant course requirements. The curricular flexibility of the proposed BS degree will 
aid in the transfer of non-institutional credits, allowing these students to graduate in a timelier manner. 
Further, the proposed BS degree will better serve non-traditional students, who may not be able to 
enroll as full-time students or who struggle to meet the rigorous demands of the professional BM 
degrees. 
 
Currently, the BM degree in music education is Tennessee Tech’s most popular music degree program. 
Unfortunately, the licensure benchmarks that occur during the junior year have been problematic for 
many students, contributing to a low School of Music retention rate of 61.5% over the last four years. 
Retention issues among the junior and senior class are overwhelmingly attributed to failing the PRAXIS 
subject assessment tests. This standardized exam serves as a pre-requisite for admittance into the 
teacher education program (student teaching). Over the last 5 years, 36% of TN Tech students fail the 
PRAXIS on their first attempt. Of those 36% students who fail their first time, 37% of them never pass it 
and change degree programs. The proposed BS degree will provide these students the opportunity to 
graduate with a music degree, rather than being forced to change academic disciplines.  
 
Music students who do not wish to pursue a career in music education, or who have a change of heart 
during their music education degree program, are forced to pursue a degree in music performance, as 
this is our only other BM music degree offering. Honestly, this a poor fit for many of these students. A 
large contingency of our incoming students graduated from small, rural band programs and are below 
the national standards of an incoming music major. While most are able to complete the degree 
requirements of the BM music performance degree and show substantial improvement, many still 
struggle to survive the highly competitive freelance market of Nashville (the closest metropolitan area). 
The proposed BS degree is better fit for many of our current performance majors, preparing them for a 
variety of music industry jobs that are not performance-based. 
 
As the music industry has evolved, the traditional BM degrees in music education and music 
performance can have a seemingly narrow focus. For this reason, this BS degree will create natural and 
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less restrictive opportunities for collaboration with Tennessee Tech’s strong STEM programs. Students 
will be given the tools to creatively marry their artistic background with their love of science, 
technology, engineering, and math. This STEM collaboration could take form in two possible areas, 
engineering acoustics and pre-medicine / dentistry.  
 
Engineering Acoustics: Students who have a strong interest in acoustics and studio/live audio would be 
advised to enroll in courses offered by the Acoustics and Vibration Lab in the Mechanical Engineering 
Department as well as existing School of Music courses such as Recording Techniques, Computer 
Applications, and Aural Techniques. 
 
Pre-Medicine/Dentistry: With a strong history of pre-medicine and pre-dentistry students participating 
in School of Music ensembles and courses, this BS degree could serve as a pre-medicine or pre-dentistry 
degree program. With an emphasis on creativity and attention to detail, the skills students learn from 
music courses translate well to the medical field. 
 
Conversely, the proposed degree plan may have the potential to appeal to STEM students who may 
choose to double-major and/or for whom the STEM specific program, ultimately, might not suit well. 
Thus, the proposed BS is the more logical and appropriate degree offering given the STEM focus and 
culture of TN Tech. 

This contemporary, wide-ranging, and interdisciplinary approach, will prepare students for numerous 
career paths of the ever-changing music industry. Further, the COVID-19 pandemic has had a profound 
impact on many music education and performance-based positions. While these affects are hopefully 
temporary, there will certainly be long-term implications and permanent re-structing of many traditional 
career paths in music. 
 
The curricular flexibility of the BS degree allows students to pursue a minor in a complementary field of 
study. This flexibility enables students to further diversify their skillset while also maintaining eligibility 
for Federal Financial Aid. Currently, our BM degrees are void of electives, eliminating the possibility of 
Federal Financial Aid for any courses outside of the BM music curriculums. The BS degree will provide 
the mechanism to offer curricular flexibility alongside the financial support that many of our students 
need and rely on. However, unlike an Interdisciplinary Studies degree, which focusses on two primary 
areas of study, the BS in music will give students the opportunity to complete a variety of courses that 
support their individual career goals. For this reason, the proposed BS degree does not pose a threat to 
the existing Bachelor of Music in Interdisciplinary Studies; they are vastly different degree programs. 
 

Alignment with the State Master Plan and Institutional Mission and Strategic Plan:  

In accordance with the State Master Plan for higher education (2015-2025) and its overriding function, 
the proposed Bachelor of Science in music will increase degree production and allow for more timely 
degree completion due to the program’s liberal arts nature. This degree will have broader applicability in 
the workplace, thus strengthening the state’s economic and workforce development. It will also serve 
the state’s recommendation of reiterating the value of liberal arts degrees as workforce degrees. 
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The proposed BS in music supports the areas of TTU’s new strategic plan, Tech tomorrow, listed below: 

 

Goal 1: Education for Life. TTU provides education that unleashes the potential and passion within our 
students and prepares them for successful careers and culturally enriched lives. TTU also provides 
educational opportunities, programs, credentials, and degrees to fuel the lifelong learning necessary for 
enduring achievement. 

The liberal arts nature of this degree possesses curricular flexibility that has potential to meet 
the needs and interests of all types of students at different phases of their undergraduate 
academic career, while also providing a meaningful and rigorous music education. 

 

Goal 2: Innovation in all We Do. TTU innovates in all we do, embracing and deploying our technological 
foundation in our education, research, service and stewardship. 

The new degree program will afford students the opportunity to expand and apply their music 
practices with other disciplines. The degree curriculum possesses the flexibility to encourage 
and allow meaningful study in other disciplines outside of the College of Fine Arts to foster 
cross-disciplinary inquiry, dialogue, and innovation in unique ways. 

 

Goal 3: Exceptional Stewardship. Tennessee Tech is committed to optimizing resources and continuously 
improving effectiveness, efficiency and return on investment for students. 

The proposed new degree program will not require additional resources for the School of Music 
to implement a meaningful, rigorous and relevant curriculum that meets NASM standards. It is 
expected that the new degree program will aid in both recruitment and retention while 
maintaining consistent departmental operating costs. No additional facilities or significant 
equipment is required or anticipated for this degree. 

 

Goal 4: Engagement for Impact. Tennessee Tech fosters partnerships with government, business, and 
non-profit organizations to advance economic and workforce development, create and disseminate 
knowledge, serve the public good, and generate cultural impact. 

This liberal arts degree will have broad applicability for graduates entering the workforce, 
allowing students to combine their study of music with another area of focus (minor) and 
electives. Thus, providing opportunities for students to tailor their education to their needs, 
interest or to strengthen their employability. With the inherent curricular flexibility, students 
have better opportunity to develop partnerships in the community to gain meaningful and 
useful experiences in order to better prepare themselves for entrance into the workplace. 
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Institutional Capacity to Deliver the Proposed Academic Program:  
Due to the broad scope of the proposed Bachelor of Science in music, no additional faculty, space or 
significant equipment will be needed to successfully implement the curriculum. While our current BM 
degrees are healthy, some of our courses in music are not currently at full enrollment capacity. 
Therefore, we are able to accommodate additional students who are interested in pursuing the Bachelor 
of Science degree. As the proposed degree program experiences growth, we will employ the teaching 
assistance of local qualified artists and musicians in our region to offer additional course sections of 
existing courses. Beyond implementing a new marketing and promotion program to include the new 
degree, there are no other costs associated with the new degree. The proposed academic programs 
place primary emphasis on the process of making music, which is unique compared to all other 
programs at Tennessee Tech University. Thus, it will not pose a threat to enrollment in pre-existing 
majors/programs at Tennessee Tech. The large elective body of courses will support departments 
campus wide. The interdisciplinary nature of the degree holds potential for course development and 
collaboration in key areas such as technology, business, management, language, history, engineering 
and marketing. It is our strong desire to create opportunities for cross-disciplinary collaborative 
agreements across campus as it will benefit our students, our program and the University and mimic the 
interdisciplinarity of today’s work environment. 

Program enrollments used in the financial projections are shown in the following table. 

 2020-2021 2021-2022 2022-2023 2023-2024 2024-2025 
Year 1 8 6 6 6 1 
Year 2 0 8 8 6 6 
Year 3 0 0 8 6 6 
Year 4 0 0 0 8 6 
Year 5 0 0 0 0 11 
Total # Enrolled 8 14 20 26 30 

 

See attached THEC Financial Projection form for estimated revenues and expenses in Appendix 4.  
 

Existing Programs Offered at Public and Private Tennessee Institutions:  

Based on current THEC Academic Program Inventory for TN Board of Regents and UT systems, there are 
two Bachelor of Science in Music degrees offered that have similarities to this prosed program: CIP Code 
50.0901  
 

http://thec.ppr.tn/gov/THECSIS/Research/Research.aspx?TabIS=API+Search  
 

Austin Peay State University: BS Music  
Tennessee State University: BS Music  
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While these programs are offered at public institutions within a 100-mile radius of TTU, the institutions 
are considerably different from TTU in curricular scope and flexibility. In addition, the proposed program 
has unique characteristics of interdisciplinary nature and collaborative arrangement in curriculum as 
well as course development. Thus, it is believed that these programs/institutions will not present 
competition or have adverse effect on enrollment or retention of students in the proposed Bachelor of 
Science at Tennessee Tech University.  
 
When further comparing the curriculum of the proposed degree with the BS in Music degrees from 
Austin Peay State University and Tennessee State University, there are significant differences. The 
Tennessee State curriculum places a large emphasis on music theory, music history, and foreign 
languages. All three areas account for 32-33 credits (15 music theory, 11-12 music history, 6 foreign 
language). Contrastingly, the proposed degree only requires 16 credits in these three areas (10 music 
theory, 6 music history, 0 foreign language).  Fewer credits in these areas allows candidates of the 
proposed degree to enroll in a broader academic curriculum. 
 
The proposed degree also varies significantly from TSU and APSU’s BS Degrees when examining elective 
credits. TSU’s BS Degree requires 26 elective credits and Austin Peay State University’s BS Degree 
requires 24 elective credits. The proposed degree allows 34 credits, promoting strong curricular 
flexibility. Further, these elective credits are worked into the degree schedule starting the students’ first 
semester. This early integration of electives will allow students to engage in a deeper study of their 
secondary area. 
 
Lastly, when compared to TSU and APSU, the capstone project of the proposed degree is much different 
in scope. At TSU and APSU, the capstone project must be a senior recital. Since the proposed degree 
encourages a broader area of study, (up to 34 credits in areas other than music) a senior recital does not 
fit the spirit of this degree. Instead, the capstone project is defined as a senior project. While performing 
a music recital is certainly permitted, the broader scope of a “senior project” allows students to 
immerse themselves in other cross-disciplinary areas of interest or research.  

 

Feasibility Study:  

1. Introduction 

The School of Music at Tennessee Tech is submitting a proposal for a Bachelor of Science in 
Music.  This proposed degree includes core music courses as well as electives students can choose that 
will help them pursue a specific career. 

This feasibility study will assess the proposed degree program in the following areas, as outlined 
in the THEC guidelines:  student interest, local and regional demand/need, employer need/demand, 
future sustainable need/demand, and in some cases, a section for external research.  In some instances, 
there may be an unavoidable overlap of information provided across the regional and employer 
demand.  This is because the demand for labor, whether regional or state-level, can be understood to be 
generated by firms. 
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2. Potential Student Interest 

2.1 Survey Overview 

This report summarizes the results of a survey instrument used to assess student interest of the 
proposed degree program.  The survey instrument was constructed to parallel standard surveys used by 
higher education institutions to appraise students’ attractiveness to a potential degree program.  In 
accordance with the Tennessee Higher Education Commission (THEC) approval process of new academic 
programs, the School of Music has employed Tennessee Tech University (TTU) College of Business 
faculty to collect and summarize prospective student interest data as a part of a feasibility study.  The 
results from the survey instrument, in compilation with other report information, will be used to 
determine the program’s potential.   

2.2 Survey Methods 

The survey was distributed to current TTU undergraduates majoring in Music.  The 
undergraduate students were separated into two groups.  Students classified as freshman, sophomore, 
and junior were surveyed separately as group one and senior level undergraduates as group two.  The 
online survey instrument was developed using Qualtrics, “a powerful and multifaceted on-line data 
collection/survey tool”.1 The survey was administered via email invitation to students from March 27, 
2019 through April 5, 2019.  During this period, recipients were reminded of the survey and encouraged 
to participate.  Each survey group received the same survey instrument.  The following description was 
sent to all students.   

“The School of Music is in the process of gaining approval to offer a Bachelor of Science in Music 
degree.  This liberal arts degree would require the core music classes (harmony, aural skills, piano 
proficiency, applied study at 1 hour credit, music history, etc.), general education courses, plus several 
elective hours.  With these electives, students could pursue a minor in another area of study, or apply 
them to music courses in their area of interest.   The degree will be an option for new students and also 
an option for current students who decide they do not want to pursue music education or performance, 
but want a degree in music.” 

The survey questions were designed to gauge student interest in the proposed degree program.  
Questions addressed key areas of importance such as students’ strength of interest, potential date of 
enrollment, and the benefits of the program to the students’ future endeavors.  Demographic 
information was collected and students were permitted to share their viewpoint of the program in an 
open-ended question format. 

2.3 Description of Sample 

Current undergraduates of Music were invited to participate in the survey. Of the 80 freshman, 
sophomore, and juniors surveyed, 34 responded for a 42.5% response rate.  Twenty-three of the forty-
four undergraduate seniors yielded response rate of 52.27%.  The table below summarizes the data 
collected from survey instrument.2   

 
1 https://www.tntech.edu/institute/services/qualtrics-software 
2 Approximately 1 undergraduate freshman, sophomore, junior participant and 4 seniors partially completed the 
survey; however, their inputs are retained in the results. 
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2.4 Results 

The response rates of both groups were satisfactory for the purpose of this study.  The 
questionnaire required students to select an answer choice to proceed to the next question.  The 
questionnaire contained 8 questions.  Seven questions were multiple choice and the eighth question 
was open-ended.  The survey began with the question, “[h]ave you read the description of the proposed 
Bachelor of Science Degree in Music?”  The purpose of the question was to ensure that all participants 
understood the proposed program and could informatively answer the questions that followed.  If the 
student was not aware of the program description, he/she was given the option to review it before 
continuing the survey.  The description was reviewed by all Music students before continuing to answer 
the questionnaire.   

Approximately 40.63% freshman-junior respondents signaled high interest in the start-up of this 
program offering, with 64% of these students desiring to enroll in the program immediately if the 
program commenced in Fall 2019.  When students were asked if the proposed degree program better 
aligned with their future endeavors than currently offered degree programs, 36% selected “definitely 
yes” and 32% selected “probably yes”, while 16% indicated the degree program did not better align with 
future ventures.     

Due to the nature of the questionnaire, this study thought it best to identify the current status 
of senior-level students, as the likelihood of attending and interest in the newly proposed program could 
be affected by the proximity to graduation.  Seventeen percent of senior-level respondents were very 
interested in the program, and 34.78% moderately interested.   Fifty percent of seniors estimated 
enrolling in the program immediately if offered.  Approximately 16.67% of senior respondents consider 
the proposed degree program to be better aligned with their future careers than the presently offered 
degree program.   
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The table below displays the results of each survey question. 

 

Identify your current academic status
Freshman, 

Sophomore, Junior 
Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Freshman 14 41.18 N/A N/A
Sophomore 15 44.12 N/A N/A

Junior 5 14.71 N/A N/A
First Semester Senior N/A N/A 11 44

Second Semester Senior N/A N/A 12 48
Senior Status For More Than 2 Semesters N/A N/A 2 8

Have you read the description of the 
proposed Bachelor of Science Degree in 
Music which was enclosed in the email 

with the link to this survey?

Freshman, 
Sophomore, Junior 

Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Yes 21 63.64 14 60.87
No, but I would like to review the description 12 36.36 9 39.13

No, and I would not like to review the 
description 0 0 0 0

To what extent are you interested in 
pursuing studies toward a Bachelor of 
Science Degree in Music if offered at 

Tennessee Tech University?

Freshman, 
Sophomore, Junior 

Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Very 13 40.63 4 17.39
Moderately 12 37.5 8 34.78

Not at all 7 21.88 11 47.83

Is a Bachelor of Science Degree in Music 
better aligned with your future endeavors 
than currently offered degree programs?

Freshman, 
Sophomore, Junior 

Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Definitely yes 9 36 2 16.67
Probably yes 8 32 3 25

Might or might not 4 16 3 25
Probably not 3 12 4 33.33

Definitely not 1 4 0 0

How soon would you enroll in the proposed 
Bachelor of Science Degree in Music if one 

were to be established in Fall 2019?

Freshman, 
Sophomore, Junior 

Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Immediately 16 64 6 50
1 year N/A N/A 1 8.33

2 years 5 20 0 0
3 years 0 0 N/A N/A

Not at all 4 16 5 41.67

If this program moves forward, would you 
like to be kept informed?

Freshman, 
Sophomore, Junior 

Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Yes 30 93.75 14 66.67
No 2 6.25 7 33.33

Student Interest Survey Results for Proposed Degree Program in Music:  Bachelor of Science Degree in Music
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Student Reponses to Open-Ended Survey Question: “If you would like to share other thoughts as it 
pertains to your interest in the proposed degree program, please do so below” 3 

Freshman, Sophomore, Junior Reponses:   

• Sounds like a great idea for people who want to pursue music outside of education or 
performance purposes! I am not interested simply because I want to be a music teacher, but I 
believe this sounds like a great idea! 

• I believe that this degree would be a great addition to the music department 
• It would help me focus on other music that interests me more than the standard classical, which 

takes up the majority of my time. It takes a huge load off since I don't really want to do classical 
music for my career. 

• Not everyone has a firm grasp on whether they want to teach or perform, so rather than picking 
one or even double majoring, a degree in Music is a great way to establish middle ground 
without any pressure to make a decision on that. It’s a flexible degree which can later be used to 
refine for a graduate degree. Thanks a lot. 

• I am hoping to eventually do music therapy, so this is exactly what I would like. 
 

Senior Responses: 

• A Bachelor of Music degree does not seem to present a significant opportunity for employment 
without pursuing Graduate school after undergraduate studies. And education degree is the 
most well-rounded degree you can get. The performance expectations are just as high as a 
performance degree, plus the knowledge, resources, and experience accumulated during the 
course of an education degree are so vast in scope that any field of study beyond that of an 
undergraduate degree is well supported by an education degree. A bachelor of science degree 
seems to leave an individual with less experience, less knowledge, and less resources to use 
after graduation. It seems, to me, like the easy way out of a music degree. “The path of least 
persistence”. 

• This would be amazing for people who want/need a degree in music but don’t want to pursue 
education specifically. Such as, music therapy, music business, composition, etc. 

• I’ve had a large interest in music therapy, and believe that a degree program like this would help 
students with interests outside specifically performance or education be able to gear classes to 
their independent goals, such as therapy, commercial music, business, technology, etc. It seems 
like the programs that were aimed toward therapy or business in the past failed because it was 
too small of a niche, and there weren’t enough students to support entire majors dedicated to 
each program.  This seems like a great step in the right direction, to begin building up other 
areas of music study for a more diverse program. 

• Good opportunity for the university to further its academic program options 
• It's hard enough for people to find a job with a music degree in either performance or 

education. (Not to mention having a music degree is a joke now a days) I think there's not a 
point in going in music if you aren't doing one or the other. I think music business should be the 
alternative. BUT there should be MUSIC business classes. Not just music classes and then 
business classes. You might as well minor in one or the other and it be the same thing. With a 
music business degree that would give students that think performance or education isn't what 

 
3 Note, student responses were not altered to prevent misinterpretation of viewpoint. 
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they want, an option of managing an orchestra, or studio, or shops. But I'm sure you all have 
made your decision on this other degree program already without our input anyways so.. 

• I think this is a terrible idea. As this degree is a comp out for people who are unable to do the 
normal requirements of a Ed or performance music major. I think that the school should just let 
people fail instead of try to keep their numbers up and create a degree that is easier for people 
who can not achieve the real deal. This is a step down for tech and it is a bad move. 

• I think this degree will help our School of Music better recruit students interested in music 
composition and theory. 

• I think I’m theory this is a good idea, but I do not see a good application for this degree. If an 
individual is interested in university teaching or music therapy, an education degree would be, 
from what I know and believe, much more beneficial. For those interested in doing music 
business, a degree we do not offer, I think it may be beneficial, but a performance or Ed degree 
still seems like better options. It seems to be an easier path to getting a music degree. If we’re 
doing this so that more people have an opportunity to earn a degree, so that we can graduate 
more students are we focused on the quantity of students in our program, or the quality of 
student we produce in the program. I would like to think quality is the first priority, and that 
comes from requiring hard work, dedication, and providing the most well-rounded, in-depth 
experience possible, not create a path of least persistence. 

 

3. Local and Regional Need/Demand 

  Undergraduate degrees provide general market skills that can be used in many different 
occupations, and make the acquisition of specific skills easier and more efficient once a graduate is hired 
by an employer. It is quite common for college graduates to find employment in occupations that are 
seemingly unrelated to their undergraduate major. This is not an indication of a slack in demand, of 
excess supply of specific degree holders, or a mistake in the choice of major. It is the normal operation 
of a dynamic labor market that allocates available skills to employers who demand those skills. 

We use the 2017 Integrated Public Use Microdata Series (IPUMS) database from the American 
Community Survey of the BLS.4 Most BLS data are in the form of aggregated tables. IPUMS data are at 
the individual level. This allows for the construction of customized tables that can accommodate specific 
comparisons of interrelated variables. 

Tennessee residents who hold an undergraduate degree in music find employment in many 
diverse occupations. Table 1 shows the top six occupations of Tennessee music majors. Note that 
musicians would be classified as ``Arts, Design, Entertainment, Media'', indicating that very few (14.2%) 
music majors become employed as musicians. This is very close to the proportion in the US population 
(14.7%). More Tennessee music majors are in education than are employed as musicians. Also note that 
the last four occupations in Table 1 are all business-related occupations, so that we could conclude that 
over one-third (37.9%) end up in business. The occupational distribution of Tennessee music majors is 
very similar to that of US music majors, though more Tennessee majors end up in business, and fewer in 
education. 

 
4 Steven Ruggles, Sarah Flood, Ronald Goeken, Josiah Grover, Erin Meyer, Jose Pacas, and Matthew 
Sobek. IPUMS USA: Version 9.0 [dataset]. Minneapolis, MN: IPUMS, 2019. 
https://doi.org/10.18128/D010.V9.0 
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Table1: Top Occupations for TN Music Majors (in percent) 

Occupation: TN Music 
Majors 

USA Music 
Majors 

Education, Training, Library 20.6 30.0 
Arts, Design, Entertainment, 
Media 

14.2 14.7 

Management, Business, 
Science/Art 

13.9 11.1 

Office and Administrative 
Support 

11.8 9.4 

Sales and Related Occupations 6.9 6.7 
Business Operations Specialists 5.3 3.5 

 
 
Table 2 reports statistics on the distribution of earnings of music majors in Tennessee and compares it to 
the distributions of US music majors, Tennessee workers in general, and all US workers. The average  
annual earnings of music majors in Tennessee, regardless of current occupation, is $47166. This is 
substantially less than average of $50989 for all music majors in the US. This likely is the result of 
differences in real earnings across all occupations in the US, as evidenced by comparing the average 
earnings of all Tennessee workers to the average earnings of all US workers. Tennessee's music majors 
earn 93% of US music majors' earnings, while all Tennessee workers earn only 87% of all US workers' 
earnings. 
 

 

Table 2: Earnings Distributions Comparisons 
 

 TN Music Majors US Music Majors All TN Workers All US Workers 
mean 47166 50989 39634 45499 

median 36000 40000 29000 31000 
std deviation 55499 57600 49403 56281 

1st quartile 19000 18000 13300 14700 
3rd quartile 56000 65000 50000 57000 
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The differences in the dispersion of earnings is also of interest. The variation of earnings of 
Tennessee music majors is about the same as that of US music majors, and all US workers. But the 
variation of all Tennessee workers is the smallest of the four. Although the standard deviation and first 
quartile of Tennessee music majors is very close to that of US music majors, the third quartile is much 
lower for Tennessee music majors. This indicates that the distribution of US music majors is more 
positively-skewed. 

 
Whatever the differences in mean earnings, the biggest comparative difference that Tennessee 

music majors has is in the age-earnings profile. Typically, we observe that as workers age, their earnings 
increase, reaching a peak somewhere in the 50s to early 60s, and then decline. Table 3 shows the 
average earnings at various age groups. 
 

 Table 3: Mean Earnings by Age Group 

 

 
The age-earnings profile of US music majors, all Tennessee workers, and all US workers all follow 

the usual profile. But Tennessee music majors' earnings peak earlier, and decline much more rapidly, 
than the comparison groups. This may imply that while younger Tennessee music majors enjoy the same 
earnings as the national average, future earnings may not increase as fast. 

According to national statistics published by the Bureau of Labor Statistics (bls.gov), 44.7% of 
music majors are employed as musicians or teachers and 30.7% are employed in general business 
positions. 5   In Tennessee, only 34.8% of music majors find employment as musicians or teachers, while 
37.9% end up in business.5  This 17% swing from the national average, likely means that a higher 
percentage of TN music majors will end up in business related jobs, rather than music and education 
positions.  This is further justification for the proposed degree, which has a broader curriculum and 
academic scope. 

Further, when comparing the job force of Putnam County (Tennessee Tech University), to the 
surrounding region, there are fewer jobs available per capita in the field of music and education. In 
Putnam County, there are approximately 34,000 jobs. 5  Of these 34,000 jobs, 8.4% are in education and 
music (2,848 positions).5  

5 Overview of BLS Statistics by Occupation. Bureau of Labor Statistics. Retrieved March 3, 2021, from https://www.bls.gov/bls/occupation.htm 

Age Group: TN Music Majors US Music Majors All TN Workers All US Workers 

Less than 30 27862 27106 18995 21397 

30-50 57452 56323 45331 53088 

50-65 55032 64268 52304 58854 

Over 65 40050 47937 40895 43773 
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When compared to the surrounding region, this is a significantly lower percentage. In Nashville, 
10.3% of the 360,000 jobs are in education and music (36,994 jobs) 5 and in Knoxville, 10% of the 90,000 
jobs are in education and music (9,039 jobs). 5   

Since there are fewer music jobs available per capita in Putnam County, compared to the 
surrounding region (Nashville and Knoxville), and Tennessee music majors are statistically more likely to 
end up in a business-related job than in music/education positions (17% swing from the national 
average), there is a strong local and regional need for the proposed degree due to its interdisciplinary 
focus and broader academic curriculum. Music students who graduate with the proposed degree will be 
better equipped to seek employment in business related positions and music positions that don’t follow 
the traditional models of music performance/education. 

 
4.  Employer Need/Demand 

In this section, focus is placed on assessing the employment opportunities and job outlook for 
the proposed Bachelor’s degree in Music.  The following section presents data and information obtained 
from the BLS and related sources.  We investigate data from the BLS and related sources, such as 
location quotients, state and area data, and salary to gain a big picture view of music occupations.  As 
mentioned earlier, there may be some overlap of information across the regional demand section and 
here.  This is because labor markets do not treat these headings as mutually exclusive.  In addition, 
regional demand and employer exhibit a dependent nature.56 

A student may seek the Bachelor of Science in Music to fulfill a desire for a liberal arts education 
and/or to obtain a “generalist” degree in music (Hill, Colin, LON).  Particular occupations in the 
marketplace, as defined by the Bureau of Labor and Statistics, that may accommodate the proposed 
degree are broad and diverse.  Government statistics are available based on occupations that are 
directly, or indirectly related to music.  Although this information is valuable, it lacks the insight on 
where music majors are finding employment along with other critical aspects in the marketplace.  
Therefore, this study includes alternative data from IPUM (discussed in an earlier section) that 
investigates questions not be addressed by the BLS. 

4.1 Snapshot 

As part of gaining a big picture view, or snapshot of occupations in music, the Bureau of Labor 
Statistics provides data in the Occupational Employment Statistics repository (OES).  After a careful 
review of this particular database, focus was placed on the general heading Arts, Design, Entertainment, 
Sports, and Media Occupations (OES Group ID Appendix 1B). There are several sub-occupational 
definitions under this description that make reference to music, such as Musicians, Singers, and Related 
Workers (27-2040),6 Music Directors and Composers (27-2041), Musicians and Singers (27-2042), and 
Entertainers and Performers, Sports and Related Workers, All Other (27-2099) (OES Sub-Group   
Appendix 1B).  However, there is no single occupation defined as “music” listed in the OES.   And 

 
5  Overview of BLS Statistics by Occupation. Bureau of Labor Statistics. Retrieved March 3, 2021, from https://www.bls.gov/bls/occupation.htm 
6 DiFurio, Ferdinand.  Feasibility Study on Music. 
7 Detailed information was not available for this occupation, such as LQs and related employer data. 
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although the “music degree holder” may find employment in related and seemingly non-related fields, 
Table 4 summarizes key information for the aforementioned occupations to provide a baseline for the 
reader. 

Table 4:  OES Occupational Descriptions 

Headings Nt’l mean hourly 
wage 

Musicians, Singers, and Related Workers 34.11 
Music Directors and Composers 29.56 
Musicians and Singers 35.86 
Entertainers and Performers, Sports and Related 
Workers, All Other 

23.15 

 

 The BLS includes information on occupations under the Occupational Outlook Handbook database 
(Handbook).  It is not definitively clear how this information coincides with the Occupation Economic 
Statistics (OES).  Because of this, this section will analyze select occupations from this database as part of 
the feasibility study. 

 Under the aggregated category entitled Entertainment and Sports Occupations, the following sub-
occupations are listed:  Actors, Athletes and Sports Competitors, Coaches and Scouts, Dancers and 
Choreographers, Music Directors and Composers, Musicians and Singers, and Producers and Directors. 

 We focus on the OES occupational category "Music Directors and Composers" as a baseline 
reference. This occupation cross-lists many jobs that a music major can attain (Directors, Cross-list 
Appendix 1B), such as music adapters, music arrangers, music conductors, and music copyists.7 

 The 2017 annual national median pay for Music directors and composers is listed as $50,590.   
The entry level of education required for this occupation is a Bachelor’s degree (no field specified), and 
the number of jobs nationally listed at 74,800.  The job outlook and employment change forecasted 
nationally for the period 2016-2026 is 6% and 4,300 respectively (Music directors, Job Outlook, Appendix 
1B). 
  

The BLS provides information on the job description for Music Directors and composers.   Some 
of the select descriptions of directors include “select musical arrangement and compositions to be 
performed for live audiences or recording, direct rehearsals to prepare performances and recording, and 
meet with potential donors and attend fundraisers” (Music Directors, Job Description, Appendix 1B).  
Composers “write original music that orchestras, bands, and other musical groups perform, meet with 
orchestras, musical groups, and other who are interested in commissioning a piece of music, and work 
with musicians to record their music” (Music Directors, Job Description, Appendix 1B). 

 

 
7 The BLS cross-references the Music Professor with Post-secondary Teachers.  Drama, Art, Music Teachers: Post-secondary is covered in this 
study briefly under the analysis using the OES repository. See section A.4. 
It is also worthwhile mentioning that Music video directors and Music video producers are cross-listed with Producers and directors in general. 
There are several other occupations listed that could qualify as a baseline reference.  However, to accommodate various resource constraints of 
the feasibility study, this particular choice was made.  In addition, information is provided by the BLS on post-secondary teaching careers in 
music.  However, the School of Music already offers a Music Education degree that is separate from the proposed Bachelor’s degree in Music. 
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The job outlook reported by the BLS for music directors and composers is expected to be 
consistent with the average growth for all occupations (Music directors, Job Outlook, A.4).  However, the 
BLS report suggests the market may realize some resistance from competition in the labor market along 
with funding challenges for performance venues and the arts in general (Music directors, Job Outlook, 
Appendix 1B). 

 
The BLS reports 74,800 jobs nationally for Music directors and composers in 2016, and projects 

79,100 jobs for 2026.  Extended data is available in an Employment by Industry excel file (Music Directors, 
Projections Central, Excel, Appendix 1B).  The reader can observe where Music directors and composers 
are finding employment.  A relatively large share of employment is held at educational institutions, self-
employment, and Religious, grantmaking, civic, professional, and similar organizations (Music Directors, 
Projections Central, Employment by Industry, Excel, Appendix 1B).  When this outcome should be coupled 
with the information in IPUM section 3.4 that reveals “music” majors are also finding employment in 
several, seemingly unrelated occupations. 

To answer the question of “Which employers hire music majors and related?” the work 
environment provided by the BLS can be explored.  The BLS reports the largest of employers of music 
directors and composers as listed in Table 5 (Music Directors, Work Enviro, Appendix 1B).  Also listed in 
the table are annual average wages for Music directors and composers by the top paying employers 
(Music Directors, Pay, Appendix 1B). 

 

Table 5:  Employers of Music Directors and Composers 
 

Headings % of total Pay of Music Directors and 
composers by top employers 

Religious, grantmaking, civic, professional, and similar 
organizations 

56% $40,560 

Self-employed workers 26 N/A 
Elementary and Secondary schools:  state, local, and 
private 

12 $54,690 

Performing arts companies 3 $53,870 
 

4.2  Location Quotients 

As a way of assessing industry-intensity for employment in music-related occupations, location 
quotients are investigated.  Location quotients provide a measure of the employment concentration for 
a particular job.  An quotient of greater than one “indicates the occupation has a higher share of 
employment than average, and a location quotient less than one indicates the occupation is less 
prevalent in the area than average.” (LQ).7 

 
7 The BLS provides a definition of a location quotient as:  “The location quotient is the ratio of the area concentration of occupational 
employment to the national average concentration. A location quotient greater than one indicates the occupation has a higher share of 
employment than average, and a location quotient less than one indicates the occupation is less prevalent in the area than average.”  The value 
of the LQ is listed for TN. 
https://www.bls.gov/oes/current/oes272041.htm#(9) 
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The location quotients for the state of TN for Music Directors and Composers, Musicians and 
Singers, Entertainers and Performers, Sports and Related Workers are 1.24, 2.60, and 1.00 respectively 
is listed in TN (LQ, Music Directors and Composers Appendix 1B ; LQ, Musicians and Singers ; LQ, 
Entertainers and Performers).  There are likely geographical areas throughout the state that offer above 
average employment in music-related sectors that may explain the magnitudes of these indices.  It is 
well known that in parts of Tennessee, the share of employment in sectors related to music 
composition, song writing, record producing, and supporting occupations is relatively high compared to 
other parts of the country. 

4.3  State and Area data 
 
 State and Area data for Music Directors and composers can be obtained via the OES database 
that links from the Occupational Handbook (Music Directors, State and Area, Appendix 1B).  In the state 
of TN, there are a reported 390 jobs under Music directors and composers for May of 2017. 

The annual mean wage is provided by state for the period May 2017.  A map is provided below 
that compares regions of U.S. (Music Directors, Maps, Appendix 1B).  There are clusters of high-salary 
states in the Northeast region with a scattered distribution of relatively high-salary states throughout the 
nation.  Tennessee does not report data for this map.  More information on the geographical distribution, 
metropolitan versus nonmetropolitan, of pay and employment is listed in the Appendix (Music Directors, 
Metro, Appendix 1B). 

The BLS provides additional information for State and Area within an external research site 
entitled Projections Central.  Short-term Occupational Projections for Music directors and composers in 
TN from 2018 – 2020 are estimated to go from 1,630 in 2018 to 1,670 in 2020, representing a 2.5% change 
with an annual average number of jobs available at 180 (Music Directors, Projections Central, Excel, 
Appendix 1B).6  Long-term occupational projections for Music directors and composers in TN from 2016 
to 2026 are estimated to go from 1,640 in 2016 to 1,790 in 2026, representing a 9.1% change (vs. 5.7% for 
the nation), with an annual average number of jobs available at 180. 

4.4  Industry Profiles 

An Industry Profile, which is a list of employers that hire the most (as measured in levels) for this 
occupation of Music Directors and Composers, includes Elementary and Secondary Schools, Religious 
Organizations, Performing Arts Companies, Colleges, Universities, and Professional Schools, 
Independent Artists, Writers, and Performers.  Industries with the highest concentration of jobs for 
Music Directors and Composers include Religious Organizations, Performing Arts Companies, Sound 
Recording Industries, Independent Artists, Writers, and Performers, and Motion Picture and Video 
Industries.  The top paying industries include Independent Artists, Writers and Performers, Sound 
Recording Industries, Performing Arts Companies, Promoters of Performing Arts, Sports, and Similar 
Events, and Junior Colleges (IP Music Directors and Composers Appendix 1B). 

For Musicians and Singers, the Industry Profiles for the most employers, highest concentration 
of jobs, and top paying sectors are similar to those listed for the previously listed Music Directors and 
Composers (IP Musicians and Singers Appendix 1B).  There are a few exceptions for this occupational 
definition:  Promoters of Performing Arts, Sports and Similar events are among the highest employers 

 
6 A short-term rate of change was not available for the nation for Music directors and composers. 
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(levels) unique to this definition, and Local Government, excluding schools and hospitals are listed 
among the top paying sectors. 

For Entertainers and Performers, many of the same occupations listed as the most employers 
(levels), highest share of jobs, and top paying industries are cross-listed with the other occupations 
listed previously.  Some that are unique for Entertainers and Performers, et al. include Traveler 
Accommodation, Independent Artists, Writers, and Performers, and Drinking Places for highest 
employers, highest share of employers and top paying sectors respectively (IP Entertainers and 
Performers Appendix 1B).  

The BLS provides information on similar occupations to Music directors and composers, many of 
which could accommodate degree holders of the proposed bachelor’s degree in music. These include 
Actors, Dancers and Choreographers, High School teachers ($59,170), Kindergarten and elementary 
school teachers ($56,900), Middle School teachers ($57,720), Musicians and Singers, Postsecondary 
Teachers ($76,000), Producers and Directors ($71,620), and Writers and Authors ($61,820).11  (Music 
Directors, Projections Central, Excel, Appendix 1B). 

 
The curriculum of the proposed degree will provide students with the skills needed to seek 

employment as music directors and composers. To direct any musical ensemble, conducting skills are 
required. For this reason, students are required to take two semesters of Conducting (3 credits). Musical 
directors must also be able to teach basic music theory and hear errors in rehearsal. Therefore, the 
proposed degree requires 4 semesters of music theory (10 credits) and 4 semesters of Aural Techniques 
(4 credits). If the student plans to be a choral director, they must be to accompany their choirs on the 
piano. For this reason, the proposed degree requires 2-4 semesters of piano. 

If a student is particularly interested in directing k-12 ensembles, all music education courses 
can be taken as electives. These courses include Marching Band Techniques, Materials and Methods in 
Music (K-5), Materials and Methods in Music (6-12), String Pedagogy and Literature, and Choral 
Pedagogy and Literature. 

The curriculum of the proposed degree will also prepare students to become successful 
composers. Composers must be strong at written and aural music theory and have a strong 
understanding of various musical styles, genres, and composers. Therefore, the proposed degree 
requires 4 semesters of music theory (10 credits), 4 semesters of Aural Techniques (4 credits), and 2 
semesters of Music History (6 credits). Composers must also be proficient with music notation software 
and basic recording techniques so they can notate and document their compositions. For this reason, 
the proposed degree includes two music technology courses, Computer Applications in Music and 
Recording Techniques. 

If a student is particularly interested in composition, all composition courses may be taken as 
electives (Instrumentation, Jazz Arranging, Repertoire and Literature, Form and Analysis, Contemporary 
Music, Music Business and Entrepreneurship,  Improvisation I/II, Private Composition Lessons. 

 
 

 
11 Figures in parentheses are 2017 Median wage reported for the occupations. 
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5. External Research 
 
There is additional information provided by the BLS that is external to the government’s database.  

These resources include the National Association of Schools of Music, Future of Music Coalition, Music 
Composers and Arrangers, Music Directors, and Music Directors and Composers (Music Directors, More 
information, Appendix 1B). 

 
The National Association of Schools of Music (NASM) was started in 1924 and states in its purpose 

to “advance the course of music in American life and especially in higher education, to establish and 
maintain threshold standards for the education of musicians, while encouraging both diversity and 
excellence, and provide a national forum for the discussion of issues related to these purposes” (NASM).   

 
A record of job listings for this organization reveals the following:   

o Position of Accreditation Assistant 
o Position of Editorial and Programming Assistant 

 
It is important to point out that these positions require and/or state as preferable a college degree in 

the arts and/or a degree in performing arts.  These are a few examples of how the proposed Bachelor’s 
degree in Music may help students seeking these positions in the Arts Industry (Music Directors, NASM, 
Appendix 1B) 
 
 The Future of Music Coalition offers several resources to those in the music industry.  A particular 
research project conducted by this group is Money from Music Quizzes.  The study stresses the need for 
musicians to understand the fiscal aspects of the music industry along with copyright laws, licenses and 
agreements.  The marketplace for these services may accommodate the degree holder in Music (Music 
Directors, Future of Music Coalition, Appendix 1B). 
 
 As part of providing more information for the music major in the marketplace, the BLS provides 
another alternative resource.  The Career Outlook reference, which provides information on “careers for 
music lovers,” is briefly summarized here (Music Directors, Career Outlook, Appendix 1B). 

 Within the field of music, there are many jobs to filled that support the performance component.  
These jobs are also likely to accommodate a degree holder with a Bachelor’s degree in Music.  The BLS 
highlights Broadcast and sound engineer technicians along with music teachers. 

 In terms of assessing the employment outlook, the BLS points out that obtaining reliable data on 
wages and employers is difficult since careers in music are broad and diverse.  Many occupations within 
music have different titles and are indirectly related.  For this reason, predicting where the music major 
will find employment is not clear.  However, the broad-based skillset of the music major can offer a 
spectrum of employment opportunities in a competitive labor market. 
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6. Summary and Viability 

 Since labor market conditions, particularly labor demand, are dependent on the output market, 
some discussion of what music produces is helpful.  Degree holders in music may pursue careers that 
generate music-related goods and services.  On a spectrum, these goods and services may be relatively 
income elastic within a certain range, implying that individuals are likely to increase their quantity 
demanded for them by proportionally more than some initial rise in income. This may be the case during 
an economic expansion, or conversely, in an economic contraction.  This makes goods and services 
related to music particularly vulnerable to business cycles.  As a result, the demand for labor, which is 
derived from the demand for the output good, may also be sensitive. 

 However, the results in the feasibility study show that music majors find employment in fields 
seemingly unrelated to their specialty.  Individuals pursuing these alternative career paths may gain 
some degree of immunity to economic downturns, offering those employed with a layer of job security. 

 The analysis performed using the IPUMs database suggest unique and dynamic labor market 
conditions for the music major.  In TN, music majors find employment in seemingly unrelated 
occupations such as education, business, sales and administrative support.  A significant share (over 
one-third) find employment in business-related occupations.  Also, the path of lifetime earnings for TN 
music majors appears to stagnate in a worker’s later years when compared to national trends. 

The proposed degree was designed to provide a core musical experience, while encouraging 
study in expanded areas. When compared to the other two existing BS Music degrees in Tennessee 
(APSU and TSU), the proposed degree has the highest elective total in the state (34 credits). Further, this 
degree incorporates these electives starting in the first semester, allowing the student to create a deep 
connection with their secondary area(s). Lastly, replacing the senior recital with a senior project, allows 
the student to pursue a capstone project in their secondary area, or a collaboration between both 
disciplines. 

 The survey results for the proposed degree in Music show that close to a majority share of 
freshmen-junior level students expressed a high interest in the program, while over a majority share 
indicated they would enroll in the program. 

Because business cycles, or fluctuations in real GDP around the long-run trend, are considered 
short run phenomenon, the viability of the music degree in the short run maybe uncertain.  As degree 
holders find new employment opportunities resulting from structural shifts in the economy, they may 
settle into jobs that are less vulnerable to economic swings.  As a result, the proposed music degree may 
become more viable in the long run. 

In summary, the viability of the proposed degree program in this study depends on several 
factors, several of which cannot be measured here.  Labor market conditions, and how they respond to 
output market conditions, will dictate the demand for this proposed degree.  Further, the survey results 
from this study may not always correlate with the actions respondents take in real life.  The combination 
of these things add a large degree of uncertainty in forecasting the viability of the new program. 
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Program Cost / Revenues 

The School of Music will utilize resources presently available to develop, launch and support the 
new proposed program; no additional faculty, space or significant equipment will be needed initially in 
order to successfully implement the curriculum. While our current BM degrees are healthy, some of our 
courses are not currently at full enrollment capacity, thus we are able to accommodate additional 
students who are interested in pursuing the Bachelor of Science degree in our current course offerings. 
As the proposed degree programs experience growth, we will employ the teaching assistance of local 
qualified individuals in our region to offer additional course sections of existing courses in existing 
studios/classrooms, as needed. Program revenues will support the salary of any additional adjunct 
faculty and needed equipment. As such, beyond implementing a new marketing and promotion program 
to include the new academic program, there are no other costs associated with the new degree. Our 
annual NASM accreditation fees will not be affected by the expected growth in the program. The 
program will be supported via program revenues. 

 
 
Enrollment and Financial Projections  
 

 

Year 1 Year 2 Year 3 Year 4 Year 5 

Expenses $1,250 $4,950 $4,950 $5,100 $5,100 

Tuition/Fees 
(in-state) 

$82,704 
(8 FTE 

students) 

$144,732  
(14 FTE 

students) 

$206,760 
(20 FTE 

students) 

$268,788 
(26 FTE 

students) 

$310,140 
(30 FTE 

students) 

Net Profit $81,454 $139,782 $201,810 $263,688 $305,040 

 
Revenues include: *Based on in-state tuition 
 

-Tuition/fees: $5,169/student per semester at 12 credit hour enrollment x 2 semesters = 
$10,338/year/student  
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Expenses: 
 

 
Marketing/Promo Add Adjunct Supplies Equipment Total 

Year 1 $1,250 0 0 0 $1,250 

Year 2 
$750 $2,100 $100 $2,000 $4,950 

Year 3 
$750 $2,100 $100 $2,000 $4,950 

Year 4 
$750 $4,200 $150 0 $5,100 

Year 5 
$750 $4,200 $150 0 $5,100 

 
Expenses are expected to be supported by proposed program revenues.  
 
 
References:  
 
Master Plan for Tennessee Postsecondary Education 2015-2025  
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Summary and Viability 

 Since labor market conditions, particularly labor demand, are dependent on the output market, 

some discussion of what music produces is helpful.  Degree holders in music may pursue careers that 

generate music-related goods and services.  On a spectrum, these goods and services may be relatively 

income elastic within a certain range, implying that individuals are likely to increase their quantity 

demanded for them by proportionally more than some initial rise in income. This may be the case during 

an economic expansion, or conversely, in an economic contraction.  This makes goods and services 

related to music particularly vulnerable to business cycles.  As a result, the demand for labor, which is 

derived from the demand for the output good, may also be sensitive. 

 However, the results in the feasibility study show that music majors find employment in fields 

seemingly unrelated to their specialty.  Individuals pursuing these alternative career paths may gain 

some degree of immunity to economic downturns, offering those employed with a layer of job security. 

 The analysis performed using the IPUMs database suggest unique and dynamic labor market 

conditions for the music major.  In TN, music majors find employment in seemingly unrelated 

occupations such as education, business, sales and administrative support.  A significant share (over 

one-third) find employment in business-related occupations.  Also, the path of lifetime earnings for TN 

music majors appears to stagnate in a worker’s later years when compared to national trends. 

The proposed degree was designed to provide a core musical experience, while encouraging 

study in expanded areas. When compared to the other two existing BS Music degrees in Tennessee 

(APSU and TSU), the proposed degree has the highest elective total in the state (34 credits). Further, this 

degree incorporates these electives starting in the first semester, allowing the student to create a deep 

connection with their secondary area(s). Lastly, replacing the senior recital with a senior project, allows 

the student to pursue a capstone project in their secondary area, or a collaboration between both 

disciplines. 

 The survey results for the proposed degree in Music show that close to a majority share of 

freshmen-junior level students expressed a high interest in the program, while over a majority share 

indicated they would enroll in the program. 

Because business cycles, or fluctuations in real GDP around the long-run trend, are considered 

short run phenomenon, the viability of the music degree in the short run maybe uncertain.  As degree 

holders find new employment opportunities resulting from structural shifts in the economy, they may 
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settle into jobs that are less vulnerable to economic swings.  As a result, the proposed music degree may 

become more viable in the long run. 

In summary, the viability of the proposed degree program in this study depends on several 

factors, several of which cannot be measured here.  Labor market conditions, and how they respond to 

output market conditions, will dictate the demand for this proposed degree.  Further, the survey results 

from this study may not always correlate with the actions respondents take in real life.  The combination 

of these things add a large degree of uncertainty in forecasting the viability of the new program. 

 

General Disclaimer 

Independence:  The thoughts and views of the authors of this study are based on their 

professional judgement and were not influenced by an outside party and do not present a known 

conflict of interest.   

The Economics:  Making predictions on the viability of a new academic program in the short and 

long run depends on many factors, many of which are not measured in this study.  Input (labor market) 

and output markets play a critical role in this process.  For instance, it is important to understand how a 

new degree will affect labor markets, and thus, the nominal wage.  There are also feedback effects to 

consider regarding how the market influences the degree. 

Ideally, understanding an output or input market begins with characterizing the structure of the 

market along a spectrum.  The four main market structures in the output market are the Monopoly, 

Oligopoly, Monopolistic Competition, and Perfect Competition.  Similar structures exist for the input 

markets.  This study does not include an analysis of market structure. 

Although earnings in the marketplace are not the only return one receives for their talents and 

skills, the focus of this study is largely on the monetary aspect associated with a proposed degree 

program.  This study places a large focus on input markets, but does not consider the wide range of 

nonmonetary factors that may encourage someone to seek a new degree. 

             The interplay between output and input markets, the timing of these markets, and economic 

shocks, are just some of the elements that should be accounted for in the prediction process.  Overall, 

this makes forecasting very complex and difficult.  Because these factors are not considered here, 

caution should be taken when considering the summary analysis in this study. 
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1. Introduction 

The School of Music at Tennessee Tech is submitting a proposal for a Bachelor of Science in 
Music.  This proposed degree includes core music courses as well as electives students can choose that 
will help them pursue a specific career. 

This feasibility study will assess the proposed degree program in the following areas, as outlined 
in the THEC guidelines:  student interest, local and regional demand/need, employer need/demand, 
future sustainable need/demand, and in some cases, a section for external research.  In some instances, 
there may be an unavoidable overlap of information provided across the regional and employer 
demand.  This is because the demand for labor, whether regional or state-level, can be understood to be 
generated by firms. 

2. Potential Student Interest 
 
2.1 Survey Overview 

This report summarizes the results of a survey instrument used to assess student interest of the 
proposed degree program.  The survey instrument was constructed to parallel standard surveys used by 
higher education institutions to appraise students’ attractiveness to a potential degree program.  In 
accordance with the Tennessee Higher Education Commission (THEC) approval process of new academic 
programs, the School of Music has employed Tennessee Tech University (TTU) College of Business 
faculty to collect and summarize prospective student interest data as a part of a feasibility study.  The 
results from the survey instrument, in compilation with other report information, will be used to 
determine the program’s potential.   

2.2 Survey Methods 

The survey was distributed to current TTU undergraduates majoring in Music.  The 
undergraduate students were separated into two groups.  Students classified as freshman, sophomore, 
and junior were surveyed separately as group one and senior level undergraduates as group two.  The 
online survey instrument was developed using Qualtrics, “a powerful and multifaceted on-line data 
collection/survey tool”.7 The survey was administered via email invitation to students from March 27, 
2019 through April 5, 2019.  During this period, recipients were reminded of the survey and encouraged 
to participate.  Each survey group received the same survey instrument.  The following description was 
sent to all students.   

“The School of Music is in the process of gaining approval to offer a Bachelor of Science in Music 
degree.  This liberal arts degree would require the core music classes (harmony, aural skills, piano 
proficiency, applied study at 1 hour credit, music history, etc.), general education courses, plus several 
elective hours.  With these electives, students could pursue a minor in another area of study, or apply 
them to music courses in their area of interest.   The degree will be an option for new students and also 
an option for current students who decide they do not want to pursue music education or performance, 
but want a degree in music.” 

 
7 https://www.tntech.edu/institute/services/qualtrics-software 
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The survey questions were designed to gauge student interest in the proposed degree program.  
Questions addressed key areas of importance such as students’ strength of interest, potential date of 
enrollment, and the benefits of the program to the students’ future endeavors.  Demographic 
information was collected and students were permitted to share their viewpoint of the program in an 
open-ended question format. 

2.3 Description of Sample 

Current undergraduates of Music were invited to participate in the survey. Of the 80 freshman, 
sophomore, and juniors surveyed, 34 responded for a 42.5% response rate.  Twenty-three of the forty-
four undergraduate seniors yielded response rate of 52.27%.  The table below summarizes the data 
collected from survey instrument.8   

2.4 Results 

The response rates of both groups were satisfactory for the purpose of this study.  The 
questionnaire required students to select an answer choice to proceed to the next question.  The 
questionnaire contained 8 questions.  Seven questions were multiple choice and the eighth question 
was open-ended.  The survey began with the question, “[h]ave you read the description of the proposed 
Bachelor of Science Degree in Music?”  The purpose of the question was to ensure that all participants 
understood the proposed program and could informatively answer the questions that followed.  If the 
student was not aware of the program description, he/she was given the option to review it before 
continuing the survey.  The description was reviewed by all Music students before continuing to answer 
the questionnaire.   

Approximately 40.63% freshman-junior respondents signaled high interest in the start-up of this 
program offering, with 64% of these students desiring to enroll in the program immediately if the 
program commenced in Fall 2019.  When students were asked if the proposed degree program better 
aligned with their future endeavors than currently offered degree programs, 36% selected “definitely 
yes” and 32% selected “probably yes”, while 16% indicated the degree program did not better align with 
future ventures.     

Due to the nature of the questionnaire, this study thought it best to identify the current status 
of senior-level students, as the likelihood of attending and interest in the newly proposed program could 
be affected by the proximity to graduation.  Seventeen percent of senior-level respondents were very 
interested in the program, and 34.78% moderately interested.   Fifty percent of seniors estimated 
enrolling in the program immediately if offered.  Approximately 16.67% of senior respondents consider 
the proposed degree program to be better aligned with their future careers than the presently offered 
degree program.  

 

 

 

 
8 Approximately 1 undergraduate freshman, sophomore, junior participant and 4 seniors partially completed the 
survey; however, their inputs are retained in the results. 
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The table below displays the results of each survey question. 

 

 

Identify your current academic status
Freshman, 

Sophomore, Junior 
Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Freshman 14 41.18 N/A N/A
Sophomore 15 44.12 N/A N/A

Junior 5 14.71 N/A N/A
First Semester Senior N/A N/A 11 44

Second Semester Senior N/A N/A 12 48
Senior Status For More Than 2 Semesters N/A N/A 2 8

Have you read the description of the 
proposed Bachelor of Science Degree in 
Music which was enclosed in the email 

with the link to this survey?

Freshman, 
Sophomore, Junior 

Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Yes 21 63.64 14 60.87
No, but I would like to review the description 12 36.36 9 39.13

No, and I would not like to review the 
description 0 0 0 0

To what extent are you interested in 
pursuing studies toward a Bachelor of 
Science Degree in Music if offered at 

Tennessee Tech University?

Freshman, 
Sophomore, Junior 

Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Very 13 40.63 4 17.39
Moderately 12 37.5 8 34.78

Not at all 7 21.88 11 47.83

Is a Bachelor of Science Degree in Music 
better aligned with your future endeavors 
than currently offered degree programs?

Freshman, 
Sophomore, Junior 

Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Definitely yes 9 36 2 16.67
Probably yes 8 32 3 25

Might or might not 4 16 3 25
Probably not 3 12 4 33.33

Definitely not 1 4 0 0

How soon would you enroll in the proposed 
Bachelor of Science Degree in Music if one 

were to be established in Fall 2019?

Freshman, 
Sophomore, Junior 

Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Immediately 16 64 6 50
1 year N/A N/A 1 8.33

2 years 5 20 0 0
3 years 0 0 N/A N/A

Not at all 4 16 5 41.67

If this program moves forward, would you 
like to be kept informed?

Freshman, 
Sophomore, Junior 

Count

Freshman, 
Sophomore, Junior 

Respondents %
Senior Count Senior 

Respondents %

Yes 30 93.75 14 66.67
No 2 6.25 7 33.33

Student Interest Survey Results for Proposed Degree Program in Music:  Bachelor of Science Degree in Music
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Student Reponses to Open-Ended Survey Question: “If you would like to share other thoughts as it 
pertains to your interest in the proposed degree program, please do so below” 9 

Freshman, Sophomore, Junior Reponses:   

• Sounds like a great idea for people who want to pursue music outside of education or 
performance purposes! I am not interested simply because I want to be a music teacher, but I 
believe this sounds like a great idea! 

• I believe that this degree would be a great addition to the music department 
• It would help me focus on other music that interests me more than the standard classical, which 

takes up the majority of my time. It takes a huge load off since I don't really want to do classical 
music for my career. 

• Not everyone has a firm grasp on whether they want to teach or perform, so rather than picking 
one or even double majoring, a degree in Music is a great way to establish middle ground 
without any pressure to make a decision on that. It’s a flexible degree which can later be used to 
refine for a graduate degree. Thanks a lot. 

• I am hoping to eventually do music therapy, so this is exactly what I would like. 
 

Senior Responses: 

• A Bachelor of Music degree does not seem to present a significant opportunity for employment 
without pursuing Graduate school after undergraduate studies. And education degree is the 
most well-rounded degree you can get. The performance expectations are just as high as a 
performance degree, plus the knowledge, resources, and experience accumulated during the 
course of an education degree are so vast in scope that any field of study beyond that of an 
undergraduate degree is well supported by an education degree. A bachelor of science degree 
seems to leave an individual with less experience, less knowledge, and less resources to use 
after graduation. It seems, to me, like the easy way out of a music degree. “The path of least 
persistence”. 

• This would be amazing for people who want/need a degree in music but don’t want to pursue 
education specifically. Such as, music therapy, music business, composition, etc. 

• I’ve had a large interest in music therapy, and believe that a degree program like this would help 
students with interests outside specifically performance or education be able to gear classes to 
their independent goals, such as therapy, commercial music, business, technology, etc. It seems 
like the programs that were aimed toward therapy or business in the past failed because it was 
too small of a niche, and there weren’t enough students to support entire majors dedicated to 
each program.  This seems like a great step in the right direction, to begin building up other 
areas of music study for a more diverse program. 

• Good opportunity for the university to further its academic program options 
• It's hard enough for people to find a job with a music degree in either performance or 

education. (Not to mention having a music degree is a joke now a days) I think there's not a 
point in going in music if you aren't doing one or the other. I think music business should be the 
alternative. BUT there should be MUSIC business classes. Not just music classes and then 
business classes. You might as well minor in one or the other and it be the same thing. With a 
music business degree that would give students that think performance or education isn't what 

 
9 Note, student responses were not altered to prevent misinterpretation of viewpoint. 



 32 

they want, an option of managing an orchestra, or studio, or shops. But I'm sure you all have 
made your decision on this other degree program already without our input anyways so.. 

• I think this is a terrible idea. As this degree is a comp out for people who are unable to do the 
normal requirements of a Ed or performance music major. I think that the school should just let 
people fail instead of try to keep their numbers up and create a degree that is easier for people 
who can not achieve the real deal. This is a step down for tech and it is a bad move. 

• I think this degree will help our School of Music better recruit students interested in music 
composition and theory. 

• I think I’m theory this is a good idea, but I do not see a good application for this degree. If an 
individual is interested in university teaching or music therapy, an education degree would be, 
from what I know and believe, much more beneficial. For those interested in doing music 
business, a degree we do not offer, I think it may be beneficial, but a performance or Ed degree 
still seems like better options. It seems to be an easier path to getting a music degree. If we’re 
doing this so that more people have an opportunity to earn a degree, so that we can graduate 
more students are we focused on the quantity of students in our program, or the quality of 
student we produce in the program. I would like to think quality is the first priority, and that 
comes from requiring hard work, dedication, and providing the most well-rounded, in-depth 
experience possible, not create a path of least persistence. 

 

3. Local and Regional Need/Demand 

  Undergraduate degrees provide general market skills that can be used in many different 
occupations, and make the acquisition of specific skills easier and more efficient once a graduate is hired 
by an employer. It is quite common for college graduates to find employment in occupations that are 
seemingly unrelated to their undergraduate major. This is not an indication of a slack in demand, of 
excess supply of specific degree holders, or a mistake in the choice of major. It is the normal operation 
of a dynamic labor market that allocates available skills to employers who demand those skills. 

We use the 2017 Integrated Public Use Microdata Series (IPUMS) database from the American 
Community Survey of the BLS.10 Most BLS data are in the form of aggregated tables. IPUMS data are at 
the individual level. This allows for the construction of customized tables that can accommodate specific 
comparisons of interrelated variables. 

Tennessee residents who hold an undergraduate degree in music find employment in many 
diverse occupations. Table 1 shows the top six occupations of Tennessee music majors. Note that 
musicians  
 

 

 

 

 
10 Steven Ruggles, Sarah Flood, Ronald Goeken, Josiah Grover, Erin Meyer, Jose Pacas, and Matthew 
Sobek. IPUMS USA: Version 9.0 [dataset]. Minneapolis, MN: IPUMS, 2019. 
https://doi.org/10.18128/D010.V9.0 
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Table1: Top Occupations for TN Music Majors (in percent) 

Occupation: TN Music 
Majors 

USA Music 
Majors 

Education, Training, Library 20.6 30.0 
Arts, Design, Entertainment, 
Media 

14.2 14.7 

Management, Business, 
Science/Art 

13.9 11.1 

Office and Administrative 
Support 

11.8 9.4 

Sales and Related Occupations 6.9 6.7 
Business Operations Specialists 5.3 3.5 

 
would be classified as ``Arts, Design, Entertainment, Media'', indicating that very few (14.2%) music 
majors become employed as musicians. This is very close to the proportion in the US population (14.7%). 
More Tennessee music majors are in education than are employed as musicians. Also note that the last 
four occupations in Table 1 are all business-related occupations, so that we could conclude that over 
one-third (37.9%) end up in business. The occupational distribution of Tennessee music majors is very 
similar to that of US music majors, though more Tennessee majors end up in business, and fewer in 
education. 
 
Table 2 reports statistics on the distribution of earnings of music majors in Tennessee and compares it to 
the distributions of US music majors, Tennessee workers in general, and all US workers. The average  
annual earnings of music majors in Tennessee, regardless of current occupation, is $47166. This is 
substantially less than average of $50989 for all music majors in the US. This likely is the result of 
differences in real earnings across all occupations in the US, as evidenced by comparing the average 
earnings of all Tennessee workers to the average earnings of all US workers. Tennessee's music majors 
earn 93% of US music majors' earnings, while all Tennessee workers earn only 87% of all US workers' 
earnings. 

Table 2: Earnings Distributions Comparisons 
 TN Music Majors US Music Majors All TN Workers All US Workers 

mean 47166 50989 39634 45499 
median 36000 40000 29000 31000 

std deviation 55499 57600 49403 56281 
1st quartile 19000 18000 13300 14700 
3rd quartile 56000 65000 50000 57000 
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The differences in the dispersion of earnings is also of interest. The variation of earnings of 
Tennessee music majors is about the same as that of US music majors, and all US workers. But the 
variation of all Tennessee workers is the smallest of the four. Although the standard deviation and first 
quartile of Tennessee music majors is very close to that of US music majors, the third quartile is much 
lower for Tennessee music majors. This indicates that the distribution of US music majors is more 
positively-skewed. 
 
Whatever the differences in mean earnings, the biggest comparative difference that Tennessee music 
majors has is in the age-earnings profile. Typically, we observe that as workers age, their earnings 
increase, reaching a peak somewhere in the 50s to early 60s, and then decline. Table 3 shows the 
average earnings at various age groups. The age-earnings profile of US music majors, all Tennessee 
workers, and all US workers all follow the usual profile. But Tennessee music majors' earnings peak 
earlier, and decline much more rapidly, than the comparison groups. This may imply that while younger 
Tennessee music majors enjoy the same earnings as the national average, future earnings may not 
increase as fast. 
 

 Table 3: Mean Earnings by Age Group 

 

 
4.  Employer Need/Demand 

In this section, focus is placed on assessing the employment opportunities and job outlook for 
the proposed Bachelor’s degree in Music.  The following section presents data and information obtained 
from the BLS and related sources.  We investigate data from the BLS and related sources, such as 
location quotients, state and area data, and salary to gain a big picture view of music occupations.  As 
mentioned earlier, there may be some overlap of information across the regional demand section and 
here.  This is because labor markets do not treat these headings as mutually exclusive.  In addition, 
regional demand and employer exhibit a dependent nature.11 

A student may seek the Bachelor of Science in Music to fulfill a desire for a liberal arts education 
and/or to obtain a “generalist” degree in music (Mullen, Wendy, LON).  Particular occupations in the 
marketplace, as defined by the Bureau of Labor and Statistics, that may accommodate the proposed 
degree are broad and diverse.  Government statistics are available based on occupations that are 
directly, or indirectly related to music.  Although this information is valuable, it lacks the insight on 
where music majors are finding employment along with other critical aspects in the marketplace.  

 
11 DiFurio, Ferdinand.  Feasibility Study on Music. 

Age Group: TN Music Majors US Music Majors All TN Workers All US Workers 
Less than 30 27862 27106 18995 21397 

30-50 57452 56323 45331 53088 
50-65 55032 64268 52304 58854 

Over 65 40050 47937 40895 43773 
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Therefore, this study includes alternative data from IPUM (discussed in an earlier section) that 
investigates questions not be addressed by the BLS. 

4.1 Snapshot 

As part of gaining a big picture view, or snapshot of occupations in music, the Bureau of Labor 
Statistics provides data in the Occupational Employment Statistics repository (OES).  After a careful 
review of this particular database, focus was placed on the general heading Arts, Design, Entertainment, 
Sports, and Media Occupations (OES Group ID Appendix 1B). There are several sub-occupational 
definitions under this description that make reference to music, such as Musicians, Singers, and Related 
Workers (27-2040),12 Music Directors and Composers (27-2041), Musicians and Singers (27-2042), and 
Entertainers and Performers, Sports and Related Workers, All Other (27-2099) (OES Sub-Group   
Appendix 1B).  However, there is no single occupation defined as “music” listed in the OES.   And 
although the “music degree holder” may find employment in related and seemingly non-related fields, 
Table 4 summarizes key information for the aforementioned occupations to provide a baseline for the 
reader. 

Table 4:  OES Occupational Descriptions 

Headings Nt’l mean hourly 
wage 

Musicians, Singers, and Related Workers 34.11 
Music Directors and Composers 29.56 
Musicians and Singers 35.86 
Entertainers and Performers, Sports and Related 
Workers, All Other 

23.15 

 

 The BLS includes information on occupations under the Occupational Outlook Handbook database 
(Handbook).  It is not definitively clear how this information coincides with the Occupation Economic 
Statistics (OES).  Because of this, this section will analyze select occupations from this database as part of 
the feasibility study. 

 Under the aggregated category entitled Entertainment and Sports Occupations, the following sub-
occupations are listed:  Actors, Athletes and Sports Competitors, Coaches and Scouts, Dancers and 
Choreographers, Music Directors and Composers, Musicians and Singers, and Producers and Directors. 

 We focus on the OES occupational category "Music Directors and Composers" as a baseline 
reference. This occupation cross-lists many jobs that a music major can attain (Directors, Cross-list 
Appendix 1B), such as music adapters, music arrangers, music conductors, and music copyists.13 

 The 2017 annual national median pay for Music directors and composers is listed as $50,590.   

 
12 Detailed information was not available for this occupation, such as LQs and related employer data. 
13 The BLS cross-references the Music Professor with Post-secondary Teachers.  Drama, Art, Music Teachers: Post-secondary is covered in this 
study briefly under the analysis using the OES repository. See section A.4. 
It is also worthwhile mentioning that Music video directors and Music video producers are cross-listed with Producers and directors in general. 
There are several other occupations listed that could qualify as a baseline reference.  However, to accommodate various resource constraints of 
the feasibility study, this particular choice was made.  In addition, information is provided by the BLS on post-secondary teaching careers in 
music.  However, the School of Music already offers a Music Education degree that is separate from the proposed Bachelor’s degree in Music. 
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The entry level of education required for this occupation is a Bachelor’s degree (no field specified), and 
the number of jobs nationally listed at 74,800.  The job outlook and employment change forecasted 
nationally for the period 2016-2026 is 6% and 4,300 respectively (Music directors, Job Outlook, Appendix 
1B). 
  

The BLS provides information on the job description for Music Directors and composers.   Some 
of the select descriptions of directors include “select musical arrangement and compositions to be 
performed for live audiences or recording, direct rehearsals to prepare performances and recording, and 
meet with potential donors and attend fundraisers” (Music Directors, Job Description, Appendix 1B).  
Composers “write original music that orchestras, bands, and other musical groups perform, meet with 
orchestras, musical groups, and other who are interested in commissioning a piece of music, and work 
with musicians to record their music” (Music Directors, Job Description, Appendix 1B). 

 
The job outlook reported by the BLS for music directors and composers is expected to be 

consistent with the average growth for all occupations (Music directors, Job Outlook, A.4).  However, the 
BLS report suggests the market may realize some resistance from competition in the labor market along 
with funding challenges for performance venues and the arts in general (Music directors, Job Outlook, 
Appendix 1B). 
  

The BLS reports 74,800 jobs nationally for Music directors and composers in 2016, and projects 
79,100 jobs for 2026.  Extended data is available in an Employment by Industry excel file (Music Directors, 
Projections Central, Excel, Appendix 1B).  The reader can observe where Music directors and composers 
are finding employment.  A relatively large share of employment is held at educational institutions, self-
employment, and Religious, grantmaking, civic, professional, and similar organizations (Music Directors, 
Projections Central, Employment by Industry, Excel, Appendix 1B).  When this outcome should be coupled 
with the information in IPUM section 3.4 that reveals “music” majors are also finding employment in 
several, seemingly unrelated occupations. 

To answer the question of “Which employers hire music majors and related?” the work 
environment provided by the BLS can be explored.  The BLS reports the largest of employers of music 
directors and composers as listed in Table 5 (Music Directors, Work Enviro, Appendix 1B).  Also listed in 
the table are annual average wages for Music directors and composers by the top paying employers 
(Music Directors, Pay, Appendix 1B). 

Table 5:  Employers of Music Directors and Composers 
 

Headings % of total Pay of Music Directors and 
composers by top employers 

Religious, grantmaking, civic, professional, and similar 
organizations 

56% $40,560 

Self-employed workers 26 N/A 
Elementary and Secondary schools:  state, local, and 
private 

12 $54,690 

Performing arts companies 3 $53,870 
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4.2  Location Quotients 

As a way of assessing industry-intensity for employment in music-related occupations, location 
quotients are investigated.  Location quotients provide a measure of the employment concentration for 
a particular job.  An quotient of greater than one “indicates the occupation has a higher share of 
employment than average, and a location quotient less than one indicates the occupation is less 
prevalent in the area than average.” (LQ).14 

The location quotients for the state of TN for Music Directors and Composers, Musicians and 
Singers, Entertainers and Performers, Sports and Related Workers are 1.24, 2.60, and 1.00 respectively 
is listed in TN (LQ, Music Directors and Composers Appendix 1B ; LQ, Musicians and Singers ; LQ, 
Entertainers and Performers).  There are likely geographical areas throughout the state that offer above 
average employment in music-related sectors that may explain the magnitudes of these indices.  It is 
well known that in parts of Tennessee, the share of employment in sectors related to music 
composition, song writing, record producing, and supporting occupations is relatively high compared to 
other parts of the country. 

4.3  State and Area data 
 
 State and Area data for Music Directors and composers can be obtained via the OES database 
that links from the Occupational Handbook (Music Directors, State and Area, Appendix 1B).  In the state 
of TN, there are a reported 390 jobs under Music directors and composers for May of 2017. 

The annual mean wage is provided by state for the period May 2017.  A map is provided below 
that compares regions of U.S. (Music Directors, Maps, Appendix 1B).  There are clusters of high-salary 
states in the Northeast region with a scattered distribution of relatively high-salary states throughout the 
nation.  Tennessee does not report data for this map.  More information on the geographical distribution, 
metropolitan versus nonmetropolitan, of pay and employment is listed in the Appendix (Music Directors, 
Metro, Appendix 1B). 

The BLS provides additional information for State and Area within an external research site 
entitled Projections Central.  Short-term Occupational Projections for Music directors and composers in 
TN from 2018 – 2020 are estimated to go from 1,630 in 2018 to 1,670 in 2020, representing a 2.5% change 
with an annual average number of jobs available at 180 (Music Directors, Projections Central, Excel, 
Appendix 1B).15  Long-term occupational projections for Music directors and composers in TN from 2016 
to 2026 are estimated to go from 1,640 in 2016 to 1,790 in 2026, representing a 9.1% change (vs. 5.7% for 
the nation), with an annual average number of jobs available at 180. 
 

 

 
14 The BLS provides a definition of a location quotient as:  “The location quotient is the ratio of the area concentration of occupational 
employment to the national average concentration. A location quotient greater than one indicates the occupation has a higher share of 
employment than average, and a location quotient less than one indicates the occupation is less prevalent in the area than average.”  The value 
of the LQ is listed for TN. 
https://www.bls.gov/oes/current/oes272041.htm#(9) 
 
15 A short-term rate of change was not available for the nation for Music directors and composers. 
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4.4  Industry Profiles 

An Industry Profile, which is a list of employers that hire the most (as measured in levels) for this 
occupation of Music Directors and Composers, includes Elementary and Secondary Schools, Religious 
Organizations, Performing Arts Companies, Colleges, Universities, and Professional Schools, 
Independent Artists, Writers, and Performers.  Industries  with the highest concentration of jobs for 
Music Directors and Composers include Religious Organizations, Performing Arts Companies, Sound 
Recording Industries, Independent Artists, Writers, and Performers, and Motion Picture and Video 
Industries.  The top paying industries include Independent Artists, Writers and Performers, Sound 
Recording Industries, Performing Arts Companies, Promoters of Performing Arts, Sports, and Similar 
Events, and Junior Colleges (IP Music Directors and Composers Appendix 1B). 

For Musicians and Singers, the Industry Profiles for the most employers, highest concentration 
of jobs, and top paying sectors are similar to those listed for the previously listed Music Directors and 
Composers (IP Musicians and Singers Appendix 1B).  There are a few exceptions for this occupational 
definition:  Promoters of Performing Arts, Sports and Similar events are among the highest employers 
(levels) unique to this definition, and Local Government, excluding schools and hospitals are listed 
among the top paying sectors. 

For Entertainers and Performers, many of the same occupations listed as the most employers 
(levels), highest share of jobs, and top paying industries are cross-listed with the other occupations 
listed previously.  Some that are unique for Entertainers and Performers, et al. include Traveler 
Accommodation, Independent Artists, Writers, and Performers, and Drinking Places for highest 
employers, highest share of employers and top paying sectors respectively (IP Entertainers and 
Performers Appendix 1B).  

The BLS provides information on similar occupations to Music directors and composers, many of 
which could accommodate degree holders of the proposed bachelor’s degree in music. These include 
Actors, Dancers and Choreographers, High School teachers ($59,170), Kindergarten and elementary 
school teachers ($56,900), Middle School teachers ($57,720), Musicians and Singers, Postsecondary 
Teachers ($76,000), Producers and Directors ($71,620), and Writers and Authors ($61,820).16  (Music 
Directors, Projections Central, Excel, Appendix 1B). 

 
5. External Research 

 
There is additional information provided by the BLS that is external to the government’s database.  

These resources include the National Association of Schools of Music, Future of Music Coalition, Music 
Composers and Arrangers, Music Directors, and Music Directors and Composers (Music Directors, More 
information, Appendix 1B). 

 
The National Association of Schools of Music (NASM) was started in 1924 and states in its purpose 

to “advance the course of music in American life and especially in higher education, to establish and 
maintain threshold standards for the education of musicians, while encouraging both diversity and 
excellence, and provide a national forum for the discussion of issues related to these purposes” (NASM).   

 
16 Figures in parentheses are 2017 Median wage reported for the occupations. 
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A record of job listings for this organization reveals the following:   

 
o Position of Accreditation Assistant 
o Position of Editorial and Programming Assistant 

 
It is important to point out that these positions require and/or state as preferable a college degree in 

the arts and/or a degree in performing arts.  These are a few examples of how the proposed Bachelor’s 
degree in Music may help students seeking these positions in the Arts Industry (Music Directors, NASM, 
Appendix 1B) 
 
 The Future of Music Coalition offers several resources to those in the music industry.  A particular 
research project conducted by this group is Money from Music Quizzes.  The study stresses the need for 
musicians to understand the fiscal aspects of the music industry along with copyright laws, licenses and 
agreements.  The marketplace for these services may accommodate the degree holder in Music (Music 
Directors, Future of Music Coalition, Appendix 1B). 
 
 
 As part of providing more information for the music major in the marketplace, the BLS provides 
another alternative resource.  The Career Outlook reference, which provides information on “careers for 
music lovers,” is briefly summarized here (Music Directors, Career Outlook, Appendix 1B). 

 Within the field of music, there are many jobs to filled that support the performance component.  
These jobs are also likely to accommodate a degree holder with a Bachelor’s degree in Music.  The BLS 
highlights Broadcast and sound engineer technicians along with music teachers. 

 In terms of assessing the employment outlook, the BLS points out that obtaining reliable data on 
wages and employers is difficult since careers in music are broad and diverse.  Many occupations within 
music have different titles and are indirectly related.  For this reason, predicting where the music major 
will find employment is not clear.  However, the broad-based skillset of the music major can offer a 
spectrum of employment opportunities in a competitive labor market. 
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Appendix 1b: References with Graphics 

 
OES Group ID: 27-0000 
https://www.bls.gov/oes/current/oes_nat.htm#27-0000  

 

OES Sub-Group 27-0000  

https://www.bls.gov/oes/current/oes_nat.htm#27-0000  
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---------------------------------------------------------------------------------------------------------------------------------  

 

https://www.bls.gov/ooh/a-z-index.htm#M  
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OES Group ID: 27-0000 https://www.bls.gov/oes/current/oes_nat.htm#(4)  

 

------------------------------------------------------------------------------------------------------------------------------------------  
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IP Music Directors and Composers  
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IP Musicians and Singers  

 

 

 

 

 

 

 

 

 



 45 

IP Entertainers and Performers  
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IP Art, Drama https://www.bls.gov/oes/current/oes251121.htm  
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https://www.bls.gov/ooh/entertainment-and-sports/home.htm  
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IP Art, Drama  

https://www.bls.gov/oes/current/oes272041.htm  
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LQ, Art, Drama and music teachers, postsecondary  
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LQ, Music Directors and Composers  

 

For Music Directors:  
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LQ, Musicians and Singers  
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LQ, Entertainers and Performers  

 

------------------------------------------------------------------------------------------------------------------------------------------ 
Link to the OES  

https://www.bls.gov/oes/current/oes_nat.htm#27-0000  

------------------------------------------------------------------------------------------------------------------------------------------  

 
 
 
 
 
 
 
 
 
 
 



 54 

Directors, Similar Occupation  

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-8  
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Directors, Cross-list  
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Music directors, Job Outlook  

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-6  

 

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm  
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Music Directors, Job Description  

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-2  
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Music Directors, Work Enviro  

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-3  

 

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-3  
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Music Directors, Pay  

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-5  

 

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-5  
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Music Directors, Projections Central, Excel  

 

http://www.projectionscentral.com/Projections/LongTerm  
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http://www.projectionscentral.com/Projections/LongTerm  
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http://www.projectionscentral.com/Projections/ShortTerm  
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Music Directors, Projections Central, Employment by Industry, Excel  
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Music Directors, State and Area  

 

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-7  
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Music Directors, Metro  
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https://www.bls.gov/oes/current/oes272041.htm#st  
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Music Directors, Maps  

 

https://www.bls.gov/oes/current/oes272041.htm#st  
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https://www.bls.gov/oes/current/oes272041.htm#st  
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Music Directors, More information  

 

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-9  
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Music Directors, NASM  
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Music Directors, NASM 
Editorial and Programming Assistant  

https://nasm.arts-accredit.org/about/employment-opportunities/editorial-programming-assistant/  
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Music Directors, NASM 
Accreditation Assistant  

https://nasm.arts-accredit.org/about/employment-opportunities/accreditation-assistant-2/  
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Music Directors, Future of Music Coalition  
https://futureofmusic.org/research  

 

Music Directors, Career Outlook  

 

https://www.bls.gov/careeroutlook/2015/article/careers-for-music-lovers.htm  
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https://www.bls.gov/careeroutlook/2015/article/careers-for-music-lovers.htm  
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References for OOH Table  

 

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-1  
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https://www.bls.gov/ooh/entertainment-and-sports/musicians-and-singers.htm  

----------------------------------------------------------------------------------------------------------------------------------- -------
----------------------------------------------------------------------------------------------------------------------------  
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Appendix 2 

 
Additional 

Information in 
Response to THEC’s 

Evaluation 
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1. Local and Regional Need 

According to national statistics published by the Bureau of Labor Statistics (bls.gov), 44.7% of music 

majors are employed as musicians or teachers and 30.7% are employed in general business positions. 1   

In Tennessee, only 34.8% of music majors find employment as musicians or teachers, while 37.9% end 

up in business. 1 This 17% swing from the national average, likely means that a higher percentage of TN 

music majors will end up in business related jobs, rather than music and education positions.  This is 

further justification for the proposed degree, which has a broader curriculum and academic scope. 

Further, when comparing the job force of Putnam County (Tennessee Tech University), to the 

surrounding region, there are fewer jobs available per capita in the field of music and education. In 

Putnam County, there are approximately 34,000 jobs. 1   Of these 34,000 jobs, 8.4% are in education and 

music (2,848 positions).1 When compared to the surrounding region, this is a significantly lower 

percentage. In Nashville, 10.3% of the 360,000 jobs are in education and music (36,994 jobs) 1 and in 

Knoxville, 10% of the 90,000 jobs are in education and music (9,039 jobs). 1   

Since there are fewer music jobs available per capita in Putnam County, compared to the 

surrounding region (Nashville and Knoxville), and Tennessee music majors are statistically more likely to 

end up in a business-related job than in music/education positions (17% swing from the national 

average), there is a strong local and regional need for the proposed degree due to its interdisciplinary 

focus and broader academic curriculum. Music students who graduate with the proposed degree will be 

better equipped to seek employment in business related positions and music positions that don’t follow 

the traditional models of music performance/education. 

2. Employer Need / Demand 

The curriculum of the proposed degree will provide students with the skills needed to seek 

employment as music directors and composers 

To direct any musical ensemble, conducting skills are required. For this reason, students are required to 

take two semesters of Conducting (3 credits). Musical directors must also be able to teach basic music 

theory and hear errors in rehearsal. Therefore, the proposed degree requires 4 semesters of   

 

1 Overview of BLS Statistics by Occupation. Bureau of Labor Statistics. Retrieved March 3, 2021, from https://www.bls.gov/bls/occupation.htm 
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music theory (10 credits) and 4 semesters of Aural Techniques (4 credits). If the student plans to be a 

choral director, they must be to accompany their choirs on the piano. For this reason, the proposed 

degree requires 2-4 semesters of piano. 

If a student is particularly interested in directing k-12 ensembles, all music education courses can be 

taken as electives. These courses include Marching Band Techniques, Materials and Methods in Music 

(K-5), Materials and Methods in Music (6-12), String Pedagogy and Literature, and Choral Pedagogy and 

Literature. 

The curriculum of the proposed degree will also prepare students to become successful composers. 

Composers must be strong at written and aural music theory and have a strong understanding of various 

musical styles, genres, and composers. Therefore, the proposed degree requires 4 semesters of music 

theory (10 credits), 4 semesters of Aural Techniques (4 credits), and 2 semesters of Music History (6 

credits). Composers must also be proficient with music notation software and basic recording 

techniques so they can notate and document their compositions. For this reason, the proposed degree 

includes two music technology courses, Computer Applications in Music and Recording Techniques. 

If a student is particularly interested in composition, all composition courses may be taken as 

electives (Instrumentation, Jazz Arranging, Repertoire and Literature, Form and Analysis, Contemporary 

Music, Music Business and Entrepreneurship,  Improvisation I/II, Private Composition Lessons. 

3. Future Sustainable Need / Demand 

The proposed degree was designed to provide a core musical experience, while encouraging study in 

expanded areas. When compared to the other two existing BS Music degrees in Tennessee (APSU and 

TSU), the proposed degree has the highest elective total in the state (34 credits). Further, this degree 

incorporates these electives starting in the first semester, allowing the student to create a deep 

connection with their secondary area(s). Lastly, replacing the senior recital with a senior project, allows 

the student to pursue a capstone project in their secondary area, or a collaboration between both 

disciplines. 
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  https://www.bls.gov/bls/occupation.htm 

  U.S.	BUREAU	OF	LABOR	STATISTICS	 

Overview of BLS Statistics by Occupation  
 
Workers are classified into occupational categories based upon the work they perform and their 
skills, education, training, and credentials. Two examples of occupations are accountants and 
auditors and janitors and cleaners. Some occupations are found in just one or two industries, 
but many occupations are found in a large number of industries.  
 
Most BLS occupation data use the Standard Occupational Classification (SOC) System, but some 
data are still based on an older occupational classification system. (See the SOC 
Implementation Schedule for more information.)  
 
BLS publishes a large amount of information by occupation, including career information, 
employment levels and projections, and data on earnings and working conditions.  
 
Careers  
 
Occupational Outlook Handbook  
This publication describes the nature of the work, working conditions, the training and 
education needed, earnings, and expected job prospects for a wide range of occupations.  
 
Career Outlook  
Career Outlook articles provide data and information on a variety of topics—including 
occupations and industries, pay and benefits, and more. These articles are helpful for students, 
career counselors, jobseekers, and others planning careers.  
 
Number of People Employed in Specific Occupations  
 
Occupational Employment and Wage Statistics  
BLS conducts an annual mail survey of establishments that provides data on employment and 
wages by occupation and industry for over 800 occupations and for about 400 industries 
throughout the Nation, and similar data for all states and selected metropolitan areas.  
 
Current Population Survey  
The monthly survey of U.S. households provides data on employment and earnings by 
occupation, along with age, gender, race, educational attainment, and other characteristics of 
workers in each occupation.  
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Wages by Area and Occupation  
 
Occupational Employment and Wage Statistics and National Compensation 
Survey  
 
Wage data are available by occupation for the nation, regions, states, and many 
metropolitan areas. Wage data by area and occupation are from the National 
Compensation Survey, Occupational Employment and Wage Statistics Survey, or the 
Current Population Survey. See Wages by Area and Occupation to determine which information 
suits your needs.  

Modeled Wage Estimates  

This program provides annual estimates of average hourly wages for occupations by selected 
job characteristics and geographical locations. The job characteristics include bargaining status 
(union and nonunion), part- and full-time work status, incentive- and time-based pay, and the 
level of difficulty and complexity of work.  

More information: Wages by Area and Occupation. Additional Data on Occupations  

Injuries, Illnesses, and Fatalities  

This program provides data on nonfatal illnesses and injuries on the job and on worker fatalities 
by occupation and other worker characteristics.  

Occupational Requirements Survey  

This survey provides information about the physical demands, environmental conditions, mental 
and cognitive demands, and vocational preparation requirements of occupations.  

Employment Projections  

This program provides projections of the labor market 10 years into the future and other career 
information.  

Minimum Wage Workers  

BLS data on workers with hourly earnings at or below the prevailing federal minimum wage are 
described on the Overview of BLS Data on Minimum Wage Workers page.  

Last Modified Date: September 1, 2020  

U.S. BUREAU OF LABOR STATISTICS Postal Square Building 2 Massachusetts Avenue NE 
Washington, DC 20212-0001 

Telephone:1-202-691-5200 FederalRelayService:1-800-877-8339 www.bls.gov ContactUs 
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Tennessee Higher Education Commission THEC Financial Projections 

Tennessee Tech University Bachelor of Science in Music 
Seven-year projections are required for doctoral programs. Five-year projections are required for baccalaureate and Master's degree programs 
Three-year projections are required for associate degrees and undergraduate certificates. Projections should include cost of living increases per 
year.  
 
Music THEC Financial Projections Form 2015-KW-09.09.2020.xlsx 
 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 
I. Expenditures         
A. One-time Expenditures         
New/Renovated Space         
Equipment   $ 2,000 $ 2,000     
Library         
Consultants         
Travel  $ 250 $ 250 $ 250 $ 250 $ 250   
Other         
Sub-Total One-time  $ 250 $ 2,250 $ 2,250 $ 250 $ 250   
B. Recurring Expenditures         
Personnel         
Administration         
Salary         
Benefits         
Sub-Total Administration         
Faculty         
Salary   $ 2,100 $ 2,100 $ 4,200 $ 4,200   
Benefits         
Sub-Total Faculty   $ 2,100 $ 2,100 $ 4,200 $ 4,200   
Support Staff         
Salary         
Benefits         
Sub-Total Support Staff         
Graduate Assistants         
Salary         
Benefits         
Tuition and Fees* (See Below)         
Sub-Total Graduate Assistants         
Operating         
Travel         
Printing  $ 1,000 $ 500 $ 500 $ 500 $ 500   
Equipment         
Other   $ 100 $ 100 $ 150 $ 150   
Sub-Total Operating  $ 1,000 $ 600 $ 600 $ 650 $ 650   
        
Total Recurring  $ 1,000 $ 2,700 $ 2,700 $ 4,850 $ 4,850   
        
TOTAL EXPENDITURES (A + B)  $ 1,250 $ 4,950 $ 4,950 $ 5,100 $ 5,100   
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*If tuition and fees for Graduate Assistants are included, please provide the following information.  

 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 
Base Tuition and Fees Rate        

Number of Graduate Assistants        

II. Revenue (students, credits, etc.)        

Tuition and Fees $ 82,704 $ 144,732 $ 206,760 $ 268,788 $ 310,140   

Institutional Reallocations ($ 81,454) ($ 139,782) ($ 201,810) ($ 263,688) ($ 305,040)   

Federal Grants        

Private Grants or Gifts        

Other        

Balanced Budget Line $ 1,250 $ 4,950 $ 4,950 $ 5,100 $ 5,100   

Notes: 

(1) In what year is tuition and fee revenue expected to be generated and explain any differential fees. 
Tuition and fees include maintenance fees, out-of-state tuition, and any applicable earmarked fees for 
the program.  

Cost of tuition and University fees (excluding housing or meal plan) for a full-time student (12 credit 
hours) is $5,169 per semester.  
 
Estimated revenue for year 1 was calculated based on a projected enrollment of 8 students. 
Estimated revenue for year 2 was calculated based on a projected enrollment of 14 students. 
Estimated revenue for year 3 was calculated based on a projected enrollment of 20 students. 
Estimated revenue for year 4 was calculated based on a projected enrollment of 26 students. 
Estimated revenue for year 5 was calculated based on a projected enrollment of 30 students. 
 
(2) Please identify the source(s) of the institutional reallocations, and grant matching requirements if 
applicable. 

N/A  

(3) Please provide the source(s) of the Federal Grant including the granting department and CFDA 

(Catalog of Federal Domestic Assistance) number. 

N/A  

(4) Please provide the name of the organization(s) or individual(s) providing grant(s) or gift(s).  

N/A  

(5) Please provide information regarding other sources of the funding.  

No other funding sources exist. 
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