


• The 2015 Tennessee Educator Survey was open to all teachers 
and administrators in Tennessee between April 16 and May 29.

• Surveys were differentiated by role.

• All administrators and teachers received 

a core survey and were randomly 

assigned one module that began after 

the completion of the core survey. 
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Survey Modules

Data and Digital

Teacher Evaluation

Standards

Professional Learning

Assessment (Teachers Only)
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• Purposes include:

– State-Level:

• Research and agenda-setting

• Progress monitoring

• Communications and talking points

• Listening more to educators

– District/School-Level

• District and school improvement planning

• Reducing survey fatigue by streamlining TDOE survey process
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• The site will…

– Publish information that includes aggregated results at state level.

– Publish district- and school-level results for districts and schools 
with 50 percent participation and at least 10 potential 
respondents. 

– Publish teacher results. Almost 1,100 schools (66 percent of 
eligible schools) and 125 (84 percent of eligible districts) will 
receive teacher results, while almost 75 districts (77 percent of 
eligible districts) will receive administrator reports.
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improvements in my teaching.

In general, the teacher evaluation process used in my school has led to

improvements in student learning.
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The processes used to conduct my teacher evaluation are fair to me.

79% of administrators 
agree that the processes 
to conduct teacher 
evaluation are fair.
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I believe that students will benefit from the RTI2 framework for 

intervention


