2017 Annual Reports Expectations — Draft Proposal

Domain 1 - Candidate recruitment and selection
Annual Expectation: Meet 4 out of the 6 metrics

1.1 ACT/SAT/ or Praxis Core — At least 95% meet minimum expectation on one

- MET
admissions assessment
1.2 GPA upon admission — At least 95% meet minimum expectation of 2.75 MET E Meet.s
1.3 Average cohort GPA — At least 95% at 3.0 or above xpe:';astlons
1.4 Percentage of non-white completers -3% growth or in 75" percentile MET (4/6)
1.5 Percentage of male completers - 3% growth or in 75" percentile MET
1.6 Percentage endorsed in high needs endorsements - 3% growth or in 75" percentile
Domain 2 — Candidate employment and retention
Annual Expectation: Meet expectations on this metric
Meets
2.1 Retention — 85% retained in year one or two following employment MET | Expectations
(1/1)
Domain 3 - Candidate assessment
Annual Expectation: Meet 2 out of the 3 metrics
3.1 Pedagogical Assessment — At least 85% pass rate on PLT or edTPA
3.2 Literacy Assessment — At least 85% pass rate on Elementary Reading Praxis exam MET Meets
Expectations
3.3 Specialty Area Assessments — At least 85% pass rate on specialty area assessments MET (2/3)
Domain 4 — Completer, employer, and partner satisfaction
Annual Expectation: TBD
4.1 Completer Survey — Results published, not yet evaluated N/A
4.2 Employer Survey — In development N/A N/A
4.3 Partner Satisfaction — Results published, not yet evaluated N/A
Domain 5 — Educator impact and effectiveness
Annual Expectation: Meet 2 out of the 3 metrics
5.1 Overall Level of Effectiveness — At least 80% of educators receive a level 3 or higher MET Meet
eets
5.2 TVAAS-TBD .
Expectations
5.3 Observation — At least 80% of educators receive a level 3 or higher MET (2/3)

Overall: Meets Expectations




