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About Me

Worked in recruitment and enrollment in higher ed
Former High School Teacher

Multiple Teacher/Ed Leader Fellowships

Director of Recruitment at Nashville Teacher Residency
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TECA'’s Vision and Mission

Visionto develop, connect, and support
color with decimiaking power who shape S P 5
and influence policy S Yo S

JJJJJ

MissioA&mplify the voice, presence anc i |ttt

.u\-w-w- muf

and solutionented m

Areas of Fobtentorship, Fellowship, &
Leadership

TNEdColorAllies



What Do We Do?

Diversifiédinual Educators of Color Leadership Conference
Sharing Our Ssoheg report

Diversity, Equity, and Inclusion Consulting

Leadership opportunities focused on advocacy and policy
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Why Is Educator Diversity Importan

Exposure to different perspectives and experiences

Better racial understanding

Sereotype and inliait bias recuction

Prompts more flexbility in thinking

paaity'to build cross-auttural relationships

Prepares students to interact positivelywithin a diverse sodety
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What does this mean for students o
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Tennessee Education Research Allia
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PERCENTAGE OF TEACHERS

—— Black Fermale weevass White Fermole === flack Male = = Whike Make

Only about 10% of teachers are Black women, and just 3% are
Black men—despite the fact that Black girls and boys are each
12% of Tennessee students
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TERA Findings

e Hiorts toincrease teadher diversityshould start with newteacher rearuitment
Strategies

Hgh turnover of teadhers of color Is driven bywork environment

Racially isolated teachers turnover at high rates

There’s a link between leader and teacher diversity

Need more info about barriers to rearutment and retention
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Sharing Our Stories
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Howambaer 2018
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The Why

e Mbre thanathird of Tennessee districts do nat have any Latinxteadhers
and about a guarter of districts 0o nat have a single Hack teacher

e Minyofthe deasions that Inpact teachers and students of color are mace
by thase Who have no experience in those conmrunities

y TNEdColorAllies



Findings

TOCfeel ragially isolated in their schools

Schodl leadeers playa strong role in supparting TOC

Hack ferreles teachers face gender &systenmic racismin schools

Feeling of unsupport by schools, but felt enthusiasmand support from
families and ather conmrunity memmoers

e Reaurting and hiring process is insular and linmits diverse candidates
e HPs dona prepare teachers fromall backgrounds with practical skills

and namgating culturally competent comversations in schools



Report to the State Board of Education

On the

Status of Minority Classroom Teachers in
Tennessee

Compiled by the
Tennessee Department of Education

Kevin Huffman, Commissioner

Morgan E. Branch, Director
Minority Teacher Recruitment and Retention

January, 2012
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Minority Teacher Recruitment and Retention
In Tennessee

THE BACKGROUND

In 1987, the State Board of Education cited a shortage of minority teachers in
Tennessee. In 1988, The Tennessee Task Force on the Supply of Minority Teachers
issued several recommendations, most of which were implemented, to increase the
number of minority teachers. In 1989, House Joint Resolution 36 also requested an
annual report on the status of minority teachers be submitted to the Senate and House
K-12 Education Sub-Committees of the Tennessee General Assembly. Legislation was
adopted in 1993 urging each local board of education to establish reasonable,
incremental goals for the recruitment, employment, and retention of African-American
teachers in numbers which reflect the percentage of African-Americans within the
community served by the local education agency.



2019 Statewide Teacher Diversity Da

American Black or Hispanic or Native Two or More Unidentified
Indian or African Latino Hawaiian or
Alaska Native American Other Pacific

Islander

Source: TDOE Data Downloads. Retrieved from https://www.tn.gov/education/data/data-downloads.html
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Teacher Diversity Compared to Studce

1998-2000 | 2002-2003 | 2010-2011 | 2016-2017 | 2019-2020

Teachers of 9.9% 10.54% 12.42% 13.0% ~15%
Color

Students of 24.40% 24.85% 32.69% 35% 39%
Color

Source: Tennessee Dept of Education. TDOE Data Downloads. (2020) Retrieved from https://www.tn.gov/education/data/data-
downloads.html
Source: Tennessee Dept of Education. Status of Minority Classroom Teachers. (2012).
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https://www.tn.gov/education/data/data-downloads.html

Ed Prep Provider 2009-2010 2009-2010 2016-2018 2016-2018
Programs Racially Diverse | Total Candidates Racially Diverse | Total Candidates
Candidates Candidates
APSU 10.7% 168 14.8% 481
MTSU 7.7% 556 13.3% 917
UT-Knox 6.3% 256 8.7% 519
Belmont 20.3% 59 18.7% 134
UT-Chattanooga 8.6% 192 4.9% 466
ETSU 4.0% 278 3.2% 498
Trevecca 17.0% 153 6.7% 119
Christian 28.5% 77 29% 70
Brothers
Martin Methodist 7.1% 14 2.8% 36
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Current Totals

Current Total Racially Diverse

481 14.8%

33,528 45.8%

2,182 12.3%

UT-Knox 519 8.7%
Knox - Students 60,356 29.1%
Knox - Teachers 4,173 6.0%
UT-Chattanooga 466 4.9%
Hamilton - Students 44,444 45.2%
Hamilton — Teachers 3,251 11.6%
36 2.8%

3949 22.4%

280 3.9%




Current Totals

Current Total Racially Diverse

917 13.3%
44,067 37.9%
2,969 9.0%
ESTU 498 3.2%
Washington — Ss 8,558 7.4%
Washington - Ts 585 3.2%
119 6.7%
85,453 70.6%
6,046 22.6%
70 29%
109,664 92.5%
7,200 53.3%




Here’s the Opportunity:

T.C.A. § 49-1-302(g)

» Requires that the Commissioner

recommend, and the SBE adopt, a policy \*,
to promote educator diversity that *4
includes: i

(1) “Strategies for LEAs to use in the recruitment
and retention of minority educators; CAMPAIGN

(2) A requirement that each LEA set a goal for
educator diversity that takes into consideration
the diversity of students that the LEA serves; and

(3) A plan to monitor educator diversity at the
state”

A movement to establish a statewide goal for increasing
teacher diversity by 20 percent by the year 2025



How TECA can he'="

Maury

Status:
Maury

Total Students: 12628
Percent of Color: 30.70%
Total Teachers: 920
Percent of Color: 8.8%
Parity Goal: 22%

S EEE——

TNEdColorAllies

Johnson

Status:

Johnson

Total Students: 7981
Percent of Color: 28.80%
Total Teachers: 532
Percent of Color: 1.1%

Parity Goal: NP 26.2%

Johnson




How TECA can help?

. Toolkit
. Technical Assistance for LEAs & EPPs
. Training
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Our Suggestions

Data transparency on TDCEReport Gird VWebsite, not just TDCEWebsite
Anannual report on educator diversityi.e. NewYork &Qregon

Public report on RO (could ke incdluded in Educator Diversity repart)
Onnership at the Departrent — like former Director of Rearuitent and
Retention for Mnarity Teachers?

e Partnering with districts to provice technical assistance with goals &
strategies

y' TNEdColorAllies



Questions you should think about as

1. Who is going to be responsible for owning this work?

Who is going to be responsible for reporting?

3. What about creating goals and implementing strategies fo|
you represent may cause pose a challenge?
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Thank You!
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