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Friday, Sept. 4, 2026
Weekly Agency Benefits Coordinator Update

ABC email content is separated by information for all plans and then by plan: 
ALL PLANS
STATE GOVERNMENT
HIGHER EDUCATION 
LOCAL EDUCATION 
LOCAL GOVERNMENT

Attachments such as flyers or PDFs will be linked on the ABC webpage on the top panel titled Weekly ABC Update and named by plan (all plans, state government, higher education, local education or local government). 

Information you can directly share will be listed under the For Members header. 
ABC-specific information is listed under the For ABCs header. 			
[bookmark: ALLPLANS][bookmark: _Hlk137716835]ALL PLANS
For ABCs
Annual Enrollment for 2027 Benefits 
Annual Enrollment dates for 2027 benefits:
· State government and higher education employees: Oct. 1-16, 2026
· Local education and local government employees and all retirees: Oct. 1-30, 2026

Annual Enrollment Message for Employees
In the plan sections that follow, we’ve added an Annual Enrollment message under the For Members section. You can share it with employees in newsletters, emails or other materials. 

State Offices and the Benefits Administration Service Center Closed for Labor Day
State offices and the BA service center will be closed Monday, Sept. 7, for the Labor Day holiday. We hope you have a great weekend!

## End of all plans message ##

[bookmark: CENTRALSTATE]STATE GOVERNMENT
[bookmark: _Hlk207894398]
For Members (state government)
Peace of Mind Starts with a Plan
Annual Enrollment is almost here, and now is the time to start planning. Annual Enrollment for state employees runs Oct. 1-16, 2026.

Starting now, you should review the benefits guide, premium charts, plan details and FAQs so you can build your enrollment plan for 2027 benefits. 

As you compare your options, take time to review your family’s needs and weigh premiums, deductibles, copays, coinsurance and networks. A little planning now can help you choose coverage that fits your household best.

Recently, we mailed you an Annual Enrollment benefits letter if we had an accurate mailing address in Edison. This letter includes important information about 2027 premiums and benefits changes. Review important 2027 benefits updates on our Partners for Health website.  

For MOST benefits, if you don’t want to make changes, you don’t have to do anything during Annual Enrollment. If you’re enrolled in benefits and don’t make changes, you’ll continue enrollment in the same plan options you have now, and you’ll pay 2027 employee premium amounts. However, flexible spending accounts require you to enroll each year. There are also changes to the disability plans offered. 

Partners for Health can help you make the best decisions about your benefits. Go to the Partners for Health website to find: 
· A Questions link to contact our help desk.
· The chat icon on the bottom-right corner to contact our help desk during business hours.
Call Benefits Administration at 615.741.3590 or 800.253.9981, M-F 8 a.m. to 4:30 p.m. CT.

Sept. 9 – 4Mind4Body Webinar: Get to the Heart of It: How Your Emotions Impact Your Heart Health
Email/subject line: Join Partners for Health for Get to the Heart of It: How Emotions Impact Your Heart Health, Wednesday, Sept. 9, starting at 11:30 a.m. CT

Can a broken heart really kill you? Learn more about the connections among emotions, grief and heart health in this meaningful webinar. 
· You can register by going to the webinar flyer. 
· The session will not be recorded.

For ABCs (state government)
Annual Enrollment Message for Employees
You can share the Annual Enrollment message above under For Employees directly in emails, newsletters or on your websites. 

Sept. 9 – 4Mind4Body Webinar: Get to the Heart of It: How Your Emotions Impact Your Heart Health
Sharecare will present the September 4Mind4Body webinar, Get to the Heart of It: How Your Emotions Impact Your Health, on Wednesday, Sept. 9 from 11:30 a.m. to 12:15 p.m. CT. You can share the information above, along with the flyer posted with today’s update, with your employees. The flyer includes the registration link. 

## End of state government message ##


[bookmark: HIGHEREDUCATION]HIGHER EDUCATION

For Members (higher education)
Peace of Mind Starts with a Plan
Annual Enrollment is almost here, and now is the time to start planning. Annual Enrollment for state employees runs Oct. 1-16, 2026.

Starting now, you should review the benefits guide, premium charts, plan details and FAQs so you can build your enrollment plan for 2027 benefits. 

As you compare your options, take time to review your family’s needs and weigh premiums, deductibles, copays, coinsurance and networks. A little planning now can help you choose coverage that fits your household best.

Recently, we mailed you an Annual Enrollment benefits letter if we had an accurate mailing address in Edison. This letter includes important information about 2027 premiums and benefits changes. Review important 2027 benefits updates on our Partners for Health website.  

For MOST benefits, if you don’t want to make changes, you don’t have to do anything during Annual Enrollment. If you’re enrolled in benefits and don’t make changes, you’ll continue enrollment in the same plan options you have now, and you’ll pay 2027 employee premium amounts. However, flexible spending accounts require you to enroll each year. There are also changes to the disability plans offered. 

Partners for Health can help you make the best decisions about your benefits. Go to the Partners for Health website to find: 
· A Questions link to contact our help desk.
· The chat icon on the bottom-right corner to contact our help desk during business hours.
Call Benefits Administration at 615.741.3590 or 800.253.9981, M-F 8 a.m. to 4:30 p.m. CT.

For ABCs (higher ed)
Annual Enrollment Message for Employees
You can share the Annual Enrollment message above under For Employees directly in emails, newsletters or on your websites. 

## End of higher ed message ##



[bookmark: LOCALEDUCATION]LOCAL EDUCATION 

For Members (local education)
Peace of Mind Starts with a Plan
Annual Enrollment is almost here, and now is the time to start planning. Annual Enrollment for local education employees runs Oct. 1-30, 2026.

Starting now, you should review the benefits guide, premium charts, plan details and FAQs so you can build your enrollment plan for 2027 benefits.

As you compare your options, take time to review your family’s needs and weigh premiums, deductibles, copays, coinsurance and networks. A little planning now can help you choose coverage that fits your household best.

Recently, we mailed you an Annual Enrollment benefits letter if we had an accurate mailing address in Edison. This letter includes important information about 2027 premiums and benefits changes. Review important 2027 benefits updates on our Partners for Health website. In 2027, you’ll have the choice of five different health plan options, including the new Copay Preferred Provider Organization. Details about the new Copay PPO are found on the Health webpage, and you can watch a video to learn more.  

If you don’t want to make changes, you don’t have to do anything during Annual Enrollment. If you’re enrolled in benefits and don’t make changes, you’ll continue enrollment in the same plan options you have now, and you’ll pay 2027 employee premium amounts.

We can help you make the best decisions about your benefits. Go to the Partners for Health website to find: 
· A Questions link to contact our help desk.
· The chat icon on the bottom-right corner to contact our help desk during business hours.
Call Benefits Administration at 615.741.3590 or 800.253.9981, M-F 8 a.m. to 4:30 p.m. CT.

For ABCs (local ed)
Annual Enrollment Message for Employees
You can share the Annual Enrollment message above under For Employees directly in emails, newsletters or on your websites. 

## End of local education message ##


[bookmark: LOCALGOVERNMENT]LOCAL GOVERNMENT

For Members (local government)
Peace of Mind Starts with a Plan
Annual Enrollment is almost here, and now is the time to start planning. Annual Enrollment for local government employees runs Oct. 1-30, 2026.

Starting now, you should review the benefits guide, premium charts, plan details and FAQs so you can build your enrollment plan for 2027 benefits.

As you compare your options, take time to review your family’s needs and weigh premiums, deductibles, copays, coinsurance and networks. A little planning now can help you choose coverage that fits your household best.

Recently, we mailed you an Annual Enrollment benefits letter if we had an accurate mailing address in Edison. This letter includes important information about 2027 premiums and benefits changes. Review important 2027 benefits updates on our Partners for Health website. In 2027, you’ll have the choice of five different health plan options, including the new Copay Preferred Provider Organization. Details about the new Copay PPO are found on the Health webpage, and you can watch a video to learn more. 

If you don’t want to make changes, you don’t have to do anything during Annual Enrollment. If you’re enrolled in benefits and don’t make changes, you’ll continue enrollment in the same plan options you have now, and you’ll pay 2027 employee premium amounts. 

We can help you make the best decisions about your benefits. Go to the Partners for Health website to find: 
· A Questions link to contact our help desk.
· The chat icon on the bottom-right corner to contact our help desk during business hours.
Call Benefits Administration at 615.741.3590 or 800.253.9981, M-F 8 a.m. to 4:30 p.m. CT.

For ABCs (local gov)
Annual Enrollment Message for Employees
You can share the Annual Enrollment message above under For Employees directly in emails, newsletters or on your websites. 

## End of local gov message ##
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