TNARNG ACTIVE GUARD RESERVE (AGR) APPLICATION PACKET CHECKLIST

ANNOUNCEMENT #: POSITION TITLE:

NAME:

DOR:

GRADE:

CURREN

STATUS:

ETHNICITY (FOR PURPOSES OF SELECTION BOARD REPRESENTATION):

ARE YOU UNDER ANY TYPE OF STABILIZATION?

(LAST NAME, FIRST NAME, MI)

T UNIT: MOS (LIST ALL):

- PHONE NUMBER: HOR:

TYPE:|-
*REFERENCE CURRENT TNARNG STABILIZATION POLICY (EMBEDDED)*

INITIAL BELOW

NGB FORM 34-1 (APPLICATION FOR ACTIVE GUARD/RESERVE POSITION, VERSION 20131111)
ENLISTED RECORD BRIEF (ERB) / OFFICER RECORD BRIEF (ORB) (MUST INCLUDE ASVAB SCORES)
LAST 5 NCOERS/LAST 5 OERS (MUST PROVIDE MEMORANDUM FOR ANY MISSING EVALS)

NGB FORM 23 (ARMY NATIONAL GUARD CURRENT ANNUAL STATEMENT)

DD FORM(s) 214 AND DD FORM(s) 215

DA FORM 705 (MOST RECENT PASSING APFT/ACFT SCORECARD)

IPPSA PHYSICAL PROFILE HT/WT SCREENSHOT (MUST BE DATED WITHIN 6 MONTHS OF PACKET
SUBMISSION, SCREENSHOT MUST INCLUDE SOLDIER'S NAME)

CURRENT IMR (INDIVIDUAL MEDICAL READINESS)
DD FORM 2766 (IMMUNIZATION RECORD, SHOWING PROOF OF COVID VACCINATION)

RESUME (REQUIRED FOR OFFICER ANNOUNCEMENTS)

PACKETS CAN BE SUBMITTED VIA EMAIL, FTSMCS, OR AN IPPSA CRM TICKET

EMAIL: ng.tn.tnarng.mbx.mua-agr-ngtn@army.mil FTSMCS: https://ftsmcs.ngb.army.mil

IPPSA PROVIDER GROUP: NGTN AGR OFFICE

*PACKETS MUST BE COMBINED INTO ONE PDF. FAILURE TO FOLLOW ANNOUNCEMENT INSTRUCTIONS
WILL RESULT IN FINDING OF INELIGIBLITY AND WILL CAUSE THE APPLICANT TO LOSE CONSIDERATION

FOR THIS POSITION.*

NGTN-HRO-AM Form 004 dtd June 2022


mailto:ng.tn.tnarng.mbx.mua-agr-ngtn@army.mil
https://ftsmcs.ngb.army.mil/


Please walt...

If this message is not eventually replaced by the proper contents of the document, your PDF
viewer may not be able to display this type of document.

Y ou can upgrade to the latest version of Adobe Reader for Windows®, Mac, or Linux® by
visiting http://www.adobe.com/go/reader_downl oad.

For more assistance with Adobe Reader visit http://www.adobe.com/go/acrreader.

Windows s either aregistered trademark or atrademark of Microsoft Corporation in the United States and/or other countries. Mac is a trademark
of AppleInc., registered in the United States and other countries. Linux is the registered trademark of Linus Torvaldsin the U.S. and other

countries.






		[image: ]

		DEPARTMENTS OF THE ARMY AND THE AIR FORCE

JOINT FORCE HEADQUARTERS

TENNESSEE NATIONAL GUARD

HOUSTON BARRACKS, P.O.  BOX 41502 

NASHVILLE, TENNESSEE  37204-1502













OFFICE SYMBOL (RN 600C)                                                                  DD Month YYYY



MEMORANDUM THRU



BN/SQDN **THRU Channels need to be lined through/endorsed

BDE/REGT **THRU Channels need to be lined through/endorsed

AGR Office, 3041 Sidco Drive, Houston Barracks, Nashville, TN 37204



FOR: The Adjutant General, 3041 Sidco Drive, Houston Barracks, Nashville, TN 37204



SUBJECT:  Request Exception to Policy during a period of stabilization

	

1.  I, name, am currently under the three-year stabilization for initial tour stated in the

Tennessee Adjutant General’s Policy, “Active Guard Reserve (AGR) Stabilization Policy for Assignments and Promotions,” dated 15 March 2022.



2. Personnel reason for request. 

	

3.  Point of Contact is the undersigned at xxx-xxx-xxxx, email xxxxx.mil@army.mil.











						FIRST NAME, LAST NAME

						RANK, TNARNG

						TITLE
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DEPARTMENTS OF THE ARMY AND THE AIR FORCE
JOINT FORCE HEADQUARTERS
TENNESSEE NATIONAL GUARD
HOUSTON BARRACKS, PO BOX 41502
NASHVILLE, TENNESSEE 37204-1502

S: 15 April 2022

NGTN-TAG (RN 600C) 15 March 2022

MEMORANDUM FOR All AGR Personnel

SUBJECT: Active Guard Reserve (AGR) Stabilization Policy for Assignments and
Promotions

1. References:

a. AR 600-5 The Active Guard Reserve (AGR) Program Title 32, Full Time National
Guard Duty (FTNGD) Management, 21 September 2015

b. PPOM 21-024 Stabilization for Full-Time National Guard Duty Active Guard
Reserve Soldiers with High School Seniors, 9 November 2021

c. AR 600-20 Army Command Policy, 24 July 2020

d. AR 600-8-19 Enlisted Promotions and Reductions, 16 May 2019

e. AR 608-75 Exceptional Family Member Program, 27 January 2017

f. AR 614-200 Enlisted Assignments and Utilization Management, 25 January 2019
g. NGR 600-200 Enlisted Personnel Management, 25 March 2021

h. AR 135-18 The Active Guard Reserve Program, 11 October 2019

i. NGR 608-1 Army National Guard Exceptional Family Member Program, 4 June
2020.

j. Memorandum, NGTN-TAG, 1 June 2020, Subject: AGR Stabilization Period Policy.
2. Purpose: To provide clarification to Commanders, Administrative Officers (AQ),

supervisors and AGR Soldiers regarding stabilization periods for AGR Soldiers during
career management.






NGTN-HRO-AM
SUBJECT: Active Guard Reserve (AGR) Hardship Stabilization Policy for Promotion

and Assignment

3. This policy rescinds the memorandum dated 1 June 2020, Subject: AGR
Stabilization Period Policy.

4. The following programs may be used by AGR Soldiers requesting stabilization due to
hardship or other circumstances:

a. Exceptional Family Member Program (EFMP), governed by AR 608-75.

b. Married Army Couples Program (MACP), governed by AR 614-200, para 5-19.
c. High School Senior Stabilization governed by AR 135-18 and PPOM 21-024.
d. Death of a Spouse or Child, governed by AR 135-18, para 3-6 f.

e. All other Hardships not covered by the programs listed above are governed by
AR 600-8-19, para 7-43.

5. AGR Soldiers that have a hardship or stabilization producing event must request
stabilization within 30 days of the event that causes the hardship or stabilization, or
within 30 days of the publication of this policy. Requests received after a promotion offer
or command direct reassignment, will not be considered unless the stabilization event
occurred within 30 days of receipt. The request will still be processed and apply to any
future assignments.

6. AGR Soldiers must use the enclosed example request checklists to request
stabilization.

7. Exceptional Family Member Program (EFMP):

a. Completion of DD Form 2792 (Exceptional Family Member Medical Summary) will
constitute enrollment in the EFMP. DD 2792 is submitted to the nearest servicing
military treatment facility (MTF). Participants in the EFMP are enrolled permanently in
the program unless medical or special education needs warrant case closure or the
Soldier is separated from the Army. Soldiers are responsible for keeping the medical
and/or special education needs documentation current as EFM condition changes or at
least every 3 years.

b. The assignment consideration code (ASCO) D5 will be applied to all Soldiers
stabilized under EFMP.






NGTN-HRO-AM
SUBJECT: Active Guard Reserve (AGR) Hardship Stabilization Policy for Promotion
and Assignment

c. Upon selection for promotion or reassignment, the AGR office will complete DA
7413 for the new assignment and coordinate with medical advisors to determine if
adequate services are available at the new assignment location.

d. If adequate services are available at the new assignment location, the Soldier
must accept the promotion or be removed from the PSL. If the assignment is a
command directed assignment, the Soldier must accept the assignment or be removed
from the AGR program.

e. If adequate services are not available at the new assignment location, the Soldier
may decline a promotion and maintain their position on the current PSL. Soldiers will
still be offered the promotion opportunity to allow career advancement and the choice to
serve geographically separated from their spouse or exceptional family member.
Command directed reassignments where adequate services are not available require
TNARNG Army Chief of Staff approval.

8. Married Army Couples Program (MACP):

a. Married Army couples desiring assignments to establish a common household or
joint domicile (JD) must request such by enrolling in the MACP. Enroliment is not
automatic and must be requested.

b. The ASCO C8 is applied to all Soldiers married to another service member. The
ASCO C7 is applied to all Soldiers enrolled in the MACP.

c. Both Soldiers are required to enroll in MACP if each desires to be enrolled.

d. Married Army couples that do not enroll in the MACP indicate that JD
assignments are not desired; therefore, this cannot be used as the basis to request
deletion from an assignment.

e. Enrollment in the MACP is not a guarantee that joint domicile will occur. The AGR
office will work with senior leadership to enable joint domicile if possible.

9. High School Senior Stabilization:

a. Soldiers must submit stabilization requests in accordance with the dates detailed
in the table below. The established no earlier than (NET) submission dates coincide
with the qualifying student’s sophomore year, and the no later than (NLT) dates applies
to the qualifying student’s junior year. This application window also applies to students
in year-round schooling programs.






NGTN-HRO-AM
SUBJECT: Active Guard Reserve (AGR) Hardship Stabilization Policy for Promotion
and Assignment

Projected Graduation Year Apply NET Apply NLT
2023 Apply NLT 30 days from publication
2024 March 2022 September 2022
2025 March 2023 September 2023
2026 March 2024 September 2024

b. The assignment eligibility and availability (AEA) code Y will be applied to all
Soldiers stabilized under this provision.

c. Stabilization requests are approved on a case-by-case basis. Submission of a
request does not guarantee stabilization. If approved, stabilization is in effect until 30
days after the high school senior's graduation date, at which time the Soldier may be
considered for a PCS move.

d. Soldiers with approved high school senior stabilization will remain on the current
PSL and be eligible for promotion. If a Soldier declines promotion opportunity within 50
miles of their home, they will be removed from the current PSL. Promotion opportunities
outside of 50 miles will not be offered to the Soldier and they will remain on the PSL.

10. Death of a Spouse or Child:

a. Soldiers who experience the death of a spouse or child are automatically
stabilized for a period of not less than 12 months. Once stabilized, Soldiers may request
to extend their stabilization period to 24 months or to terminate their stabilization at any
time.

b. The ASCO S3 will be applied to all Soldiers stabilized as survivors.

c. Soldiers stabilized for the death of a spouse or dependent child will remain on the
current PSL and be eligible for promotion. If Soldier accepts a promotion their
stabilization will be removed. If they turn down a promotion offered within 50 miles of
their home they will be removed from the PSL. Any promotion opportunity outside of 50
miles can be declined and the Soldier remains on the PSL.

d. Directorate / MACOM AO’s may submit a stabilization packet for the survivor
Soldier.

11. All other Hardships:

a. Some examples of hardship are increased demands based on family or personal
medical problems, civilian education, and civilian employment.






NGTN-HRO-AM
SUBJECT: Active Guard Reserve (AGR) Hardship Stabilization Policy for Promotion
and Assignment

b. The ASCO code S1 will be applied to Soldiers that are stabilized for any hardship
under this provision.

b. Soldiers with approved hardships will stay on the PSL but are not eligible for
assignment or promotion until the hardship no longer exists.

c. All hardships will have an expiration date. The expiration date will not exceed a 2
year period. Subsequent hardship requests are authorized.

12. EFMP, MACP and Survivor stabilization do not require leadership approval. The
approval authority for high school senior stabilization and all other hardships is the
TNARNG Chief of Staff Army.

13. Participation in assignment stabilizations is voluntary for all programs except EFMP.
14. The following guidelines will be used in assigning and managing AGR Soldiers:

a. Initial Hire: A new hire AGR Soldier is stabilized for the duration of his/her initial
three (3) year tour and is not eligible to compete for open job announcements or lateral
announcements during the stabilization period. Enlisted AGR Soldiers in their initial 18
months of stabilization will not be eligible for promotion selection. They are, however,
eligible for promotion during the remainder of the stabilization period, per NGR 600-5 3-
5c.

b. Promotion: An AGR Soldier who accepts a promotion is stabilized in the position
they are promoted into for 24 months. They cannot apply for other positions in the
lateral announcement or job announcement process.

c. Lateral: An AGR Soldier who applies for a new assignment through the lateral
announcement process and is accepted into that position is stabilized for 24 months.
They cannot apply for other positions in the lateral announcement or job announcement
process during the stabilization period. However, they remain in a promotable status
and may accept a promotion at any time.

d. Job Announcement: An AGR Soldier that applies for a new assignment through
the job announcement process and is accepted into that position is stabilized for 24
months. They cannot apply for other positions in the lateral announcement or job
announcement process during the stabilization period. However, they remain in a
promotable status and may accept a promotion at any time.






NGTN-HRO-AM
SUBJECT: Active Guard Reserve (AGR) Hardship Stabilization Policy for Promotion
and Assignment

15. AGR Soldiers can request an Exception to Policy (ETP) to be allowed to transfer
during a period of stabilization for family circumstances or other personal reasons. ETPs
will not be processed for AGR Soldiers in the first 18 months of their initial tour. AGR
Soldiers will not be reassigned during the first 18 months of their initial tour except in the
event of mobilization, force structure changes, or command directed reassignments.
Request must be sent through the Soldier's Chain of Command to the AGR office. The
approval authority is the Adjutant General (TAG). ETPs must be approved by the TAG
prior to the job close date for the applicant to be considered for the qualified applicant
list.

16. AGR Soldiers in any of the above stabilization periods may be command directed to
another position, unit, or command based on the needs of the Tennessee Army
National Guard as determined by the state senior leadership. State senior leadership is
defined as TNARNG Army Chief of Staff. Soldiers may also be reassigned due to force
structure changes or force structure re-alignment due to their position either going away
or changing on the MTOE or TOA.

17. The point of contact for this memorandum is CW3 Nathan Hayes, AGR
Management Branch Chief, at 615-313-0720 or nathan.m.hayes2.mil@army.mil.

\l((L.

5 Encls JEFFREY H. HOLMES
1. EFMP Checklist Major General

2. MACP Checklist The Adjutant General
3. High School Senior Checklist

4. Survivor Checklist

5. Hardship Checklist
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