TN Department of
.Health

Who we are and how we
impact Tennessee:

TDH incorporates our values
into the work we do each day
to achieve our mission, live our
vision and address our two
strategic priorities of
prevention and access.

Mission:

Protect, promote, and improve
the health and prosperity of
people in Tennessee.

Vision:

e Healthy People
e Healthy Communities
e Healthy Tennessee

Our Values:

Collaboration
Excellence
Integrity
Compassion
Respect
Health Equity

Strategic Priorities:

Prevention:

e Support Local Leadership
Decrease Youth Obesity
Decrease Tobacco Use
Decrease Substance Misuse
Prevent and Mitigate
Adverse Childhood
Experiences

Access:
Optimize Internal Clinical
Efficiency
Improve External Primary
Care Access
Leverage Innovation
Expand Partnerships

Social Counselor
Overton County Health Department
Livingston, TN

Job Overview:

. Provide case management to perform vaccine-related outreach
and education, including promoting health center services to
those in need of a medical home.

e Deliver additional case management functions, including family
support, healthy lifestyle promotion, addressing health
compliance issues, tobacco cessation, social, and financial
resource referral.

. Provide prompt, efficient, and accurate service to community
members.

. Interview and provide social counseling for clients to help clients
be successful in meeting their healthcare goals.

. Participate in community outreach and partnerships.

Salary: Minimum starting rate of $2,900 per month, negotiable,
and depending on qualifications.

Key Responsibilities:

e  Conducting case management work for primary care
patients, including scheduling follow-up appointments and
setting health goals

o Connecting patients with appropriate community resources

o COVID-19 response

Minimum Requirements:

. Bachelor's Degree

e  Oneyear experience in health care, social counseling or social
work

e Valid driver's license

To apply:
Please send resume to: Andy.Langford@TN.gov

Pursuant to the State of Tennessee’s Workplace Discrimination and Harassment policy, the State is firmly committed to the
principle of fair and equal employment opportunities for its citizens and strives to protect the rights and opportunities of all
people to seek, obtain, and hold employment without being subjected to illegal discrimination and harassment in the
workplace. It is the State’s policy to provide an environment free of discrimination and harassment of an individual because of
that person’s race, color, national origin, age (40 and over), sex, pregnancy, religion, creed, disability, veteran’s status or any
other category protected by state and/or federal civil rights laws.
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