Who we are and how we
impact Tennessee:
TDH incorporates our values
into the work we do each day
to achieve our mission, live our
vision and address our two
strategic priorities of
prevention and access.
Mission:
Protect, promote, and improve
the health and prosperity of
people in Tennessee.
Vision:
• Healthy People
• Healthy Communities
• Healthy Tennessee
Our Values:
•
•
•
•
•
•

Collaboration
Excellence
Integrity
Compassion
Respect
Health Equity

Strategic Priorities:
Prevention:
• Support Local Leadership
• Decrease Youth Obesity
• Decrease Tobacco Use
• Decrease Substance Misuse
• Prevent and Mitigate
Adverse Childhood
Experiences
Access:
• Optimize Internal Clinical
Efficiency
• Improve External Primary
Care Access
• Leverage Innovation
• Expand Partnerships

TN State Careers

Job Overview:
Under general supervision, is responsible for nutrition education work of
routine difficulty; and performs related work as required.
Distinguishing Features: An employee in this class provides general nutrition
counseling and educational services to local health department staff and
clients and community organizations in an assigned county area. This class
differs from Nutritionist 1 in that incumbents of the latter provide therapeutic
nutrition counseling to high-risk clients, possess active status as a Registered
Dietitian (RD) with the Commission on Dietetic Registration, and may supervise
incumbents of this class.
Salary: $30,156 annually
Key responsibilities:
Making Decisions and Solving Problems:
•
Certifies patients who meet criteria and documents in medical
records to provide appropriate services.
•
Develops and documents appropriate nutrition plan of care to
comply with program guidelines and practice standards.
•
Assigns appropriate supplemental food packages to comply with
program guidelines.
Analyzing Data or Information:
•
Compares patient data and information against program nutrition
risk criteria to determine program eligibility.
•
Analyzes medical information including hemoglobin/hematocrit,
anthropometric data and other nutrition-related information, as
required.
•
Evaluate progress on nutrition goals utilizing patient input to
determine patient stage of change.
Getting Information:
•
Consults with health care providers to obtain relevant information
regarding patient care.
•
interviews patients to assess their literacy level, cultural background
and readiness to learn.
•
Collects nutrition-related data to determine the patient's stages of
change and goals.
Training and Teaching Others:
•
Conveys information on breastfeeding techniques and other
nutrition issues by using multiple media to promote healthy lifestyle
behaviors.

•
•

Develops and provides a variety of teaching strategies and tools, including posters or lesson plans,
to promote healthy lifestyle behaviors, as needed.
Serves as the nutrition advisor on multi-agency committees by providing nutrition information.

Evaluating Information to Determine Compliance with Standards:
•
•

Assesses nutrition-related information using approved programs processes to ensure compliance
with standards.
Determines patient eligibility for the Special Supplemental Nutrition Program for Women, Infants
and Children (WIC) to comply with program guidelines.

Communicating with Persons Outside Organization:
• Maintains knowledge of community resources to provide referrals and resources to the public.
• Communicates with community stakeholders to offer medical and social services assistance to
patients.
• Promotes community nutrition and education activities for healthy lifestyle behavior changes.
Monitor Processes, Materials, or Surroundings:
• Performs home visits to observe and assess general nutrition needs.
• Monitors patient's progress to achieve nutrition goals.
Performing Administrative Activities:
• Documents information associated with the patient's nutrition care plan and education provided
into the patient record according to policies and guidelines.
Documenting / Recording Information:
• Enters information into patient chart in written or electronic form.
Establishing and Maintaining Interpersonal Relationships:
• Develops and maintains constructive and cooperative working relationships with others.
Processing Information:
• Performs calculations to determine patient risk criteria such as body mass index, appropriate
nutrition intake, gestational age and estimated date of delivery.
Interpreting the Meaning of Information for Others:
• Interprets and explains nutrition data and risk to patients to promote behavior change and
comply with programs guidelines.
Inspecting Equipment, Structures, or Material:
• Inspects and cleans breastfeeding equipment.

Interacting With Computers:
• Uses office software including but not limited to word processing programs, presentation
software, web-based programs and search engines.
Communicating with Supervisors, Peers, or Subordinates:
• Communicates with supervisors and co-workers using multiple media to effectively relay workrelated information.
Monitoring and Controlling Resources:
• Monitors and inventories resources related to infant feeding such as breastfeeding aids and infant
formula according to policies and program guidelines, as required.
Organizing, Planning, and Prioritizing Work:
• Develops specific goals and plans to prioritize, organize and accomplish work in an efficient
manner.
Updating and Using Relevant Knowledge:
• Attends required trainings in order to stay up-to-date with current knowledge and policies.

Education and Experience:
Graduation from an accredited college or university with a bachelor's degree, including 9 quarter hours in
human nutrition, 4 quarter hours in human anatomy or physiology, and 4 quarter hours in education,
psychology, or counseling.

To apply:
Send CV/resume to Ashley Lyons Ashley.Lyons@tn.gov
Pursuant to the State of Tennessee’s Workplace Discrimination and Harassment policy, the State is firmly committed to the principle of fair and equal employment
opportunities for its citizens and strives to protect the rights and opportunities of all people to seek, obtain, and hold employment without being subjected to illegal
discrimination and harassment in the workplace. It is the State’s policy to provide an environment free of discrimination and harassment of an individual because of that
person’s race, color, national origin, age (40 and over), sex, pregnancy, religion, creed, disability, veteran’s status or any other category protected by state and/or federal civil
rights laws.

