Appendix O
Civil Rights Training Quiz
1. Title VI of the Civil Rights Act of 1964, states that no person in the United States shall be excluded from participation in any programs, be denied the benefits of, or be subjected to discrimination based on what?
A. Religion
B. Disability
C. Age
D. Race, Color or National Origin
Correct Answer: D

2. What is the main purpose of civil rights laws?
A. To give special privileges to certain groups
B. To protect people from discrimination
C. To control workplace behavior
D. To limit individual freedoms
Correct Answer: B

3. Which of the following is an example of discrimination?
A. Offering training to all employees
B. Treating everyone the same at work
C. Denying services to someone because of their race
D. Following workplace safety rules
Correct Answer: C

4. What is Non-Compliance?
A. Assuring Title VI compliance is met.
B. Failure or refusal to comply with Title VI of the Civil Rights Act of 1964
C. Putting Title VI Nondiscrimination language in contracts
D. None of the above
Correct Answer: B

5. Subrecipients are required to have a Title VI Coordinator.
A. True
B. False

Correct Answer: A

6. Subrecipients must have a mechanism for advising service recipients of their rights under Title VI of the Civil Rights Act of 1964 and how to file a discrimination complaint.
A. True
B. False

Correct Answer: A

7. Subrecipients are required to provide Civil Rights training to all new employees and annual training to current employees.
A. True
B. False

Correct Answer: A

8. Diversity, Equity, and Inclusion programs are allowable.
A. True
B. False

Correct Answer: B
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