
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Who we are: 

The Department of Environment 
and Conservation exists to enhance 
the quality of life for citizens of 
Tennessee and to be stewards of 
our natural environment. 

We foster a work environment 
that’s inclusive as well as diverse, 
where our people can be 
themselves. Every idea and 
perspective is valued so that our 
culture reflects the people we serve. 

Our Department is committed to 
providing a cleaner, safer 
environment that goes hand-in-hand 
with economic prosperity and 
increased quality of life in 
Tennessee.  We deliver on our mission 
through managing regulatory 
programs that maintain standards for 
air, water and soil quality while 
providing  assistance to businesses 
and communities in areas ranging 
from recreation to waste 
management.  We  manage the state 
park system and programs to 
inventory, interpret and protect 
Tennessee’s rich natural, historical, 
and archaeological heritage. 

Recreation Resources Division (RRD) 
assists Tennessee’s public 
recreation partners in creating, 
improving, and/or planning for 
public reaction facilities, services 
and programs that create positive 
impacts to the citizens and visitors 
of Tennessee.  RRD accomplishes 
this by providing technical 
assistance, grant administration, 
and planning assistance to our 
public recreation providers.  RRD’s 
Parks and Recreation Technical 
Advisory Service (PARTAS) offers on-
site training, statewide workshops, 
topic focused forums, and public 
recreation facility assessment as 
well as working with our Grant 
Administration team on state and 
federal public recreation grant 
administration. 
 

 
 

Recreation Services Specialist 
Recreation Resources Division 

Annual Salary Range: $53,400 – $78,896 
 

Are you looking for an opportunity to work with a collaborative team in 
Tennessee State government? The Division of Recreation Resources has a 
Recreation Services Specialist position that serves as a  member of the Parks 
and Recreation Technical Advisory Service (PARTAS).  The position  is 
responsible for assisting in the planning, development, and/or 
advancement of parks and recreation delivery systems for Tennessee’s 
public recreation providers in approximately 32 counties in West 
Tennessee. Currently, TDEC employees are working in alternative 
workspaces from their home with the flexibility to have scheduled time in 
the office. 
 
The position requires diverse communication skills, political savviness, the 
ability to analyze a situation while planning for the best outcome.  The 
knowledge and great desire to positively impact, teach and enhance the 
facilities and team members of our public recreation partners is a focus of 
the position.  Preferred candidates will have a bachelor's degree in parks 
and recreation or a related field. It is a plus to have three years of 
professional work in a public recreation department; two of which should 
include developing and planning recreation systems, or supervising or 
managing park, recreation, or leisure programs.  Daily travel and some 
overnight stays are required for this position. The position requires the 
ability to obtain a Certified Parks and Recreation Professional certification 
(CPRP) within six months of employment and obtain a Certified Playground 
Safety Inspector certification (CPSI) within one year of employment.  To 
apply for this position, please visit: https://www.tn.gov/careers.   
 
Highlighted Responsibilities: 
• Research current parks and recreation trends, standards and regulatory 

impacts to parks and recreation to develop technical assistance services, 
on site assistance, and training focusing on key topics in parks and 
recreation for Tennessee’s public recreation providers.   

• Develop and enhance relationships with local, state, and federal 
government elected officials to provide effective parks and recreation 
technical assistance services. 

• Interpret state and federal guidelines/requirements for recreation 
delivery system development, renovation, and grant compliance.   

 
Pursuant to the State of Tennessee’s Workplace Discrimination and Harassment policy, the 
State is firmly committed to the principle of fair and equal employment opportunities for its 
citizens and strives to protect the rights and opportunities of all people to seek, obtain, and 
hold employment without being subjected to illegal discrimination and harassment in the 
workplace. It is the State’s policy to provide an environment free of discrimination and 
harassment of an individual because of that person’s race, color, national origin, age (40 and 
over), sex, pregnancy, religion, creed, disability, veteran’s status or any other category 
protected by state and/or federal civil rights laws. 

https://www.tn.gov/careers

