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L ocal Education Agency (L EA ) Antisemitism Formal Reporting 

Process  

F requently Asked Questions  

 

Chapter 293 of the Public Acts of 2025 (PC 293), codified at Tenn. Code Ann. § 49-50-1801 through Tenn. 

Code Ann. § 49-50-1803 prohibits discrimination on the basis of race, ethnicity, national origin, sex, or 

religion against a student or an employee in a public institution of education and requires public institutions 

of education to prohibit antisemitic harassment or discrimination against students or employees, including 

discrimination resulting from a policy of the public institution of education or a program offered by the 

public institution of education that is conducted on the public institution of education's campus or school 

grounds, in the same manner as the public institution of education applies to any other form of 

discrimination prohibited under Title VI of the Civil Rights Act of 1964 (Title VI). 

In accordance with Tenn. Code Ann. § 49-50-1803(a)(1), the department has designated the head of the civil 

rights division within the Office of General Counsel as the department’s Title VI Coordinator to monitor 

antisemitic discrimination and harassment at public K-12 schools. The department’s Title VI Coordinator 

works within the  Office for Civil Rights (TOCR),  a division of the department's Office of General Counsel 

(OGC).  The Title VI Coordinator will work with TOCR to monitor compliance with Tenn. Code Ann. § 49-50-

1801 through Tenn. Code Ann. § 49-50-1803. Tenn. Code Ann. § 49-50-1803(b) requires LEAs to formally 

report incidents and complaints of antisemitic discrimination and harassment to the department’s Title VI 

Coordinator. This document intends to outline the formal reporting process and answer any potential 

questions related to the process.  formal reporting process and answer any potential questions related to 

the process.  

 

 

1. What is the formal process for submitting reports of antisemitic complaints and/or incidents? 

LEAs submit reports of antisemitism to the department’s Title VI Coordinator by emailing 

TDOE.CivilRights@tn.gov. The reports should be on official district letterhead and include the following 

information: 

• Date of Incident 

• Names of individuals involved (parties, those who reported, etc.) 

• Names of administrators involved (those who investigated, those who received the report, those 

who issued discipline, etc.) 

• Description of the incident 

• Description of any administrative responses (discipline imposed, supportive measures put in 

place, etc.) 

• Any other relevant information 
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2. What is considered antisemitism?  

Tenn. Code Ann. § 49-50-1801(a)(1) defines antisemitism as the definition described in Tenn. Code Ann. § 

49-7-181. Per Tenn. Code Ann. § 49-7-181, antisemitism is defined as “the working definition of 

antisemitism adopted by the International Holocaust Remembrance Alliance (IHRA) on May 26, 2016.” 

The IHRA-adopted definition of antisemitism is: 

“a certain perception of Jews, which may be expressed as hatred toward Jews. Rhetorical and physical 

manifestations of antisemitism…directed toward Jewish or non-Jewish individuals and/or their property, 

toward Jewish community institutions and religious facilities.”  

 

If an incident occurs and you are unsure whether it amounts to antisemitism or should be reported, 

contact your LEA’s Title VI Coordinator, Director of Schools, or board attorney. For more information 

about how IHRA defines antisemitism or to view the list of contemporary examples, see IHRA’s 

Resources. 

 

Please note Tenn. Code Ann. § 49-50-1802(b)(1) requires LEAs to integrate this definition of antisemitism 

into the LEA’s code of conduct or anti-discrimination policies.   

 

3. Who should submit the reports to the TOCR? 

The public chapter does not outline who within an LEA is required to submit the report to the TOCR. 

LEAs should establish procedures for receiving reports from local schools (including public charter 

schools) and identify who within the LEA will make reports to TOCR on behalf of the LEA.  

 

4. How soon after the incident occurs should LEAs report incidents to TOCR? 

Reports should be sent to TOCR within 48 hours of receipt of the report. The LEA’s notice of the report 

to TOCR should include details about any counseling or support services the LEA plans to offer the 

involved parties and details about the LEA’s plan to initiate an investigation of the reported conduct 

pursuant to Tenn. Code Ann. § 49-6-4503(b)(6). The LEA’s notice should also include a timeline explaining 

when the LEA plans to conclude its investigation.   

  

5. What will TOCR do with the reports?  

In accordance with Tenn. Code Ann. § 49-50-1803(c), all reports will be investigated. TOCR will 

acknowledge receipt of each report and communicate with the LEA should there be a need for 

additional information. 

 

6. What happens if TOCR investigates and has a finding? 

Per Tenn. Code Ann. § 49-50-1803(c), if, after the investigation, TOCR determines that the LEA has 

engaged in, allowed, or not sufficiently prohibited antisemitic discrimination, TOCR will give written 

notice to the LEA to take necessary actions to address the prohibited discrimination. After TOCR has 

notified the LEA of the finding, the LEA will have 60 days to take the necessary actions. At the end of the 

60-day period if TOCR determines that the LEA has not taken the necessary actions to address the 

prohibited conduct, TOCR will report the findings to the Tennessee attorney general and reporter. 

 

7. Can LEAs appeal or dispute TOCRs findings? 

https://holocaustremembrance.com/resources/working-definition-antisemitism
https://holocaustremembrance.com/resources/working-definition-antisemitism
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=4f3ba6ab-aa72-4236-83f9-276c1139cbed&nodeid=ABXAAGABVAAD&nodepath=%2FROOT%2FABX%2FABXAAG%2FABXAAGABV%2FABXAAGABVAAD&level=4&haschildren=&populated=false&title=49-6-4503.+Adoption+of+policy+prohibiting+harassment%2C+intimidation%2C+bullying+or+cyber-bullying+by+the+school+district.&indicator=true&config=025054JABlOTJjNmIyNi0wYjI0LTRjZGEtYWE5ZC0zNGFhOWNhMjFlNDgKAFBvZENhdGFsb2cDFQ14bX2GfyBTaI9WcPX5&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A58HK-JBD0-R03M-4331-00008-00&ecomp=6gf5kkk&prid=66009699-dbc2-4093-a24b-97d7b439e449


 

 

 

3 | January 2026 

State law does not outline an appeal or reconsideration process. However, if there is a finding pf 

noncompliance, TOCR will provide the LEA notice of a preliminary finding prior to providing the LEA written 

notice of a finding of noncompliance. After receiving the preliminary finding, the LEA may submit a request 

for reconsideration, also referred to as an “appeal,” to OGC within 15 calendar days of the date of the 

preliminary finding. There is no form required for this appeal, but the request for reconsideration should 

be as specific as possible and should highlight factual or legal concerns that could change the finding of 

noncompliance. General dissatisfaction with the preliminary finding is not sufficient. Contacting TOCR 

neither tolls the 15-day timeline nor is a prerequisite for filing a request for reconsideration with the OGC. 

  

A written request for reconsideration by OGC should be submitted to: 

  

Office of General Counsel 

Tennessee Department of Education 

9th floor, Andrew Johnson Tower 

710 James Robertson Parkway 

Nashville, TN 37243 

Telephone: (615) 741-2921 

Email: TDOE.CivilRights@tn.gov  

  

Decisions about the reversal of the preliminary finding will be communicated to the LEA within a 

reasonable timeframe. If the preliminary finding is reversed, there will be no written notice of a finding. If 

the preliminary finding is not reversed, then the LEA will be provided written notice of the finding of 

noncompliance. After the written notice of the finding of noncompliance is provided to the LEA, the LEA 

will have 60 days to take the necessary actions to address the prohibited conduct.  

 

 

8. If an individual experienced or witnessed antisemitic discrimination or harassment, should they 

use this process to file civil rights complaints against LEAs? 

No. This formal reporting process is for LEAs’ reporting obligations as outlined in Tenn. Code Ann. § 49-

50-1803(b). If an individual believes a student has experienced antisemitic harassment or discrimination, 

the individual may file a TOCR Civil Rights complaint. TOCR’s complaint form may be accessed here, and 

you can find more information about TOCR’s Investigation and Resolution process here.  

 

Alternatively, the U.S. Department of Education Office for Civil Rights (OCR) also has authority to 

investigate claims of race, color, and national origin-based discrimination and harassment. More 

information about OCR’s authority to review these claims can be found here and more details about 

OCR’s Title VI complaint process can be found here.  

 

For more information about additional grievance options, please contact TOCR at 

TOCR.CivilRights@tn.gov 

 

9. How will TOCR monitor compliance with Tenn. Code Ann. § 49-50-1801 through Tenn. Code Ann. § 

49-50-1803? 

mailto:TDOE.CivilRights@tn.gov
https://www.tn.gov/content/dam/tn/education/legal/CivilRightsDiscriminationComplaintForm.pdf
https://www.tn.gov/content/dam/tn/education/legal/Civil_Rights_Case_Resolution_Manual.pdf
https://www.ed.gov/laws-and-policy/civil-rights-laws/race-color-and-national-origin-discrimination/education-and-title-vi
https://www2.ed.gov/about/offices/list/ocr/docs/howto.html
mailto:TOCR.CivilRights@tn.gov
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TOCR will monitor compliance with Tenn. Code Ann. § 49-50-1801 through Tenn. Code Ann. § 49-50-

1803 through collecting data from LEAs on reports of antisemitism. 

 

10. What information about antisemitism will TOCR collect from LEAs? 

TOCR will collect the following data from LEAs: 

• The total number of complaints of antisemitic discrimination and harassment during the current 

school year; and 

• The total number of reported cases where an investigation indicated antisemitic discrimination 

and harassment occurred (total confirmed cases).  

 

11. How will LEAs report this data to TOCR? 

LEAs will submit data on antisemitism through a form available in ePlan. This process will be akin to the 

Civil Rights and Bullying Compliance Report data collection process.  

 

12. When is the deadline for reporting this data to TOCR? 

The deadline for reporting data on antisemitism to TOCR is May 31 each year. LEAs can expect to be 

notified of the reporting requirements and deadline in the Commissioner’s Update for Directors in early 

Spring each year. 

 

 

This document does not outline all Title VI requirements and reporting obligations. Please review LEA Title VI 

reporting obligations with your board attorney to ensure you are in full compliance with all related requirements. 

 

For questions regarding this reporting process, please contact TDOE.CivilRights@tn.gov. 
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