HUMAN RIGHTS COMMITTEE

The Regional office Behavior Analysts are re-
sponsible for the oversight of Local HRCs and
administrative support of the Regional HRC. The
Human Rights Committees (HRCs) ensure that
human and civil rights of persons receiving ser-
vices through DDA are not violated and to en-
sure that rights limitations are temporary in na-
ture and that they occur in very specifically de-
fined situations.

OTHER

The MTRO Behavior Analysis Unit attends circles
of support and other meetings as necessary, pro-
vides contact information for providers and other
entities, provides information about the provider
manual, policies and procedures, provides addi-
tional trainings when requested by community
agencies, and coordinates with other profession-
als at MTRO to ensure behavioral and mental
health needs are met for people supported by
DDA
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APPLIED BEHAVIOR ANALYSIS (ABA)
ABA is a science that studies how the things and
events around us affect and change our interac-
tions with the world.

ABA is not a single intervention or approach. A
number of intervention strategies and programs
are based on the principles of ABA.

Interventions are based on the idea that behaviors
are learned and maintained by the environment,
which includes antecedents and consequences.

Antecedents: Events that occur immediately be-
fore a behavior. They can be altered to increase or
decrease the occurrence of a behavior.

Behavior: A response to the persons or things
around us at any time.

Consequences: Events that occur immediately af-
ter the behavior. They can increase or decrease the
likelihood that the person will display the behavior
again.

BEHAVIOR ANALYST VS SPECIALIST
The Board Certified Behavior Analyst® (BCBA®) is a
graduate-level certification in behavior analysis.
Professionals who are certified at the BCBA level
are independent practitioners who provide behav-
ior-analytic services. In addition, BCBAs supervise
the work of Board Certified Assistant Behavior Ana-
lysts, Registered Behavior Technicians, and others
who implement behavior-analytic interventions.

Behavior Specialists may not practice independent-
ly but must be supervised by a Board Certified Be-
havior Analyst. Behavior Specialists can supervise
the work of caregivers who implement behavior-
analytic interventions, but cannot design interven-
tion or assessment plans. It is the responsibility of
the BCBA to determine which tasks they may per-
form as a function of his or her training, experience,
and competence.

________________________________________
THE BEHAVIOR ANALYSIS UNIT

The MTRO Behavior Analysis Unit provides adminis-
trative oversight of behavior services in the Middle
Tennessee Region. We provide technical assistance to
behavior providers within the waiver system and oth-
er service providers in the community. The MTRO
Behavior Analysis Unit can provide trainings to com-
munity providers related to DDA policies and proce-
dures and behavior management.
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TECHNICAL ASSISTANCE

Technical Assistance is provided to providers, upon
their request, to help with persons served who are
having behavioral difficulties in order to provide clini-
cal perspective and recommendations.

This service results in general guidelines for the con-
sideration of the COS. This service does not replace a
full assessment and plan development that would be
provided by a community BA.

Technical assistance is also provided when it is man-
dated by DDA. This occurs when there is a pattern of
poor performance that is determined from a Quality
Assurance Survey, from repeated findings that have
not been adequately resolved or have not been ade-
quately addressed, or from any other serious issues
that were identified through any DDA monitoring
activity.

NEW BEHAVIOR PROVIDER
ORIENTATION

New provider orientation is provided to all Behav-
ior Analysts who are new to DDA. This service is
required and serves the purpose of providing new
Behavior Analysts with general information as well
as making them aware of system requirements.
This includes information on behavior assess-
ments, behavior support plans, monthly documen-
tation requirements, and the procedures for sub-
mitting plans to be reviewed in the Regional Be-
havior Support Committee, Human Rights Commit-
tee, and the Statewide Behavior Support Commit-
tee.

Behavior Support Plans with restrict-
ed, special individualized, or special-
ized behavioral safety interventions
must be reviewed and approved by
the Regional Behavior Support Com-
mittee.

BEHAVIOR SUPPORT COMMITTEE

The Regional Behavior Support Committee (RBSC)
is required to review all behavior support plans
with restricted, special individualized, or special-
ized behavioral safety interventions. The RBSC
provides feedback and either approves, disap-
proves, or approves the plans with required
changes prior to implementation.

The RBSC also reviews plans for providers who are
new to the DDA system, and plans that have in-
volved higher than typical uses of restraint or oth-
er behavior safety interventions upon request of
the MTRO Behavior Analysis Unit.






