
Supplemental Evaluation 
Job Site Assessment 

 
NAME     John Doe 
 
SOCIAL SECURITY NUMBER   ***-**-****      
 
Please complete one Job Site Assessment Form for each Supplemental Evaluation job 
site assessment.  The Job Site Assessment Form(s) should accompany the Basic 
Information Form and the Authorization and Invoice for payment. 
 
Location   
Hastings Books Music & Disco 
60 Memorial Blvd 
Murfreesboro, TN 37929 
 
Date of Assessment  
September 1, 2004 
 
Contact Person and Telephone Number 
Kelly 
615-904-9788 
 
What tasks were performed at this job site? 
John was asked to help organize racks 
 
How long did the individual work at the job site assessment? 
120 Minutes 
 
What, if any, barriers, physical or cognitive, affected the individual’s ability to 
perform the job tasks for the duration of the assessment? 
John depended on some verbal prompting to identify which items needed organized. 
 
What is the level of intervention needed by a job coach for this individual to 
perform these job tasks? 
A job coach would need to keep John on task and ensure that he completes the task. 
Verbal prompting to make sure that he places the items in the appropriate place would 
be necessary but as he gets familiar with the placement of things, the assistance can be 
minimal.   
 
What natural supports are available that would result in a greater level of 
independence in this work environment? 
None at this time. 
 
What job tasks did the individual like? 
John showed excitement and seemed very happy to be at this location. He said that he 
enjoyed what he was doing and would like to work there. 
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What job tasks did the individual dislike? 
John did not express any dislikes.  
 
Challenging Behaviors 
 
Are there any behavior issues that would affect job performance and integration into 
this work environment, etc.?  Yes 
 
If so, what are the behaviors? 
John does not understand that he is to give people their personal space. He tends to 
stand too close to people and put his face in front of their view. He did this with the 
manager when she was showing him the task. He also tends to hug people when it is 
inappropriate. 
 
Mobility 
 
Will the individual need any special training or assistance in getting to the work site 
and/or around in the work area, etc.?   
Yes 
If yes, what special training or assistance is needed? 
John needs to be transported to and from the job site. 
 
Comments 
John performed the task very well. He showed interest in what he was doing and was 
very friendly. He required assistance to identify what items needed rearranging, but was 
able to match and hang them appropriately. John demonstrated good matching skills 
and very good fine motor skills. He improved his attention span and assisted the 
manager for almost 1 hour with other things she was doing. Hastings is one of John 
favorite places to go and he would benefit from working there because he would remain 
interested for longer periods of time and maybe enjoy work more if he was with familiar 
people that he liked and in a place that he enjoys spending time at. We will be looking 
into possible employment at Hastings.  
 
Name of Person Completing Form:  Marcia dba JobWise
 
Date Signed and Submitted:  xx/xx/xxxx
 
 
 
Resources: Day Services Handbook. Provider Manual 
 
Training Available: Center on Disability and Employment, UT.  Day Service 
Coordinators, Day Service Handbook 
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