DCS MISSION:

Provide high quality
prevention and
support services to
children and families
that promote safety,
permanency, and well
-being.

DCS VISION:

To create safe and
healthy environments
for chinren where
they can live with
supportive families
and engaged
communities.

DCS VALUES:

+ Relationships
¢ Integrity
¢ Diversity
¢ Learning

Department of

.Children’s Services

FOOD SERVICE STEWARD 2-11875

Wilder Youth Development Center

ABOUT THIS POSITION

Located in Fayette County, our Food Service Stewards ensure that
nutritional needs are met in a cafeteria style service while in a safe and
secure environment. This position is a full-time, benefit eligible state
position.

RESPONSIBILITIES

Some of the responsibilities of this position are:

+ Estimates the amount of product needed to meet food
production needs

* Prepares, serves, and cleans all meals and snacks served in the
facility while following proper sanitation methods

* Prepares and maintains all required food service records as
required by policy and procedure

* Reviews temperatures during the food preparation processes and
in storage areas

* Interacts in a positive manner with other staff members and
fellow employees to foster and maintain a harmonious working

environment



QUALIFICATIONS

To be eligible for this position, you must meet the
minimum qualifications below.

Education and Experience: Experience equivalent to three
years of increasingly responsible full-time volume food
preparation and service work including at least one year

of supervisory or lead experience.

OR
COMPETENCIES

One year as a Food Service Steward Associate*.

* Decision Quality
* Time Management
* Planning

+ Organizing

APPLY NOW |

Pension
To be considered for the Food 401K Match
Service Steward 2-11875 position Family Tuition

Paid Family Leave
11 Paid Holidays

with the Tennessee Department of
Children’s Services, you must apply
online at by

For information regarding state of
10/13/20 at 11:59 pm CST.

Tennessee benefits click here.

Pursuant to the State of Tennessee’s Workplace Discrimination and
Harassment policy, the State is firmly committed to the principle of fair and
equal employment opportunities for its citizens and strives to protect the
rights and opportunities of all people to seek, obtain, and hold employment
without being subjected to illegal discrimination and harassment in the

workplace. It is the State’s policy to provide an environment free of
discrimination and harassment of an individual because of that person’s
race, color, national origin, age (40 and over), sex, pregnancy, religion,
creed, disability, veteran’s status or any other category protected by state
and/or federal civil rights laws.



https://www.tn.gov/careers/employeebenefits.html
http://www.tn.gov/careers

