TDOC DRC Clinical Director
Division of Rehabilitative Services
Day Reporting Center Davidson County

About the Agency:
The mission of the Tennessee Department of Correction (TDOC) is to operate safe and secure
prisons and provide effective community supervision in order to enhance public safety.

The

department manages and operates or oversees 14 state prisons housing approximately 21,000
offenders. In addition, the department supervises some 79,000 offenders on probation, parole, or
community correction and operates eight Day Reporting/Community Resource Centers across the
state. The department is fully accredited by the American Correctional Association (ACA).
Position Responsibilities:
Under general supervision is responsible for directing clinical activities/services at an assigned
region and performs related work as required.
Specific Responsibilities Include:
The DRC Clinical Director performs
•

clinical duties requiring the application of specialized clinical knowledge and skills in the
areas of assessment, diagnosis and treatment of mental, emotional and behavioral
disorders, conditions and addictions.

•

completes clinical assessments on individuals referred/accepted into rehabilitation services;
providing psychotherapy using a variety of clinical approaches in individual and group/family
sessions; continually monitoring clients' behavior to assess progress and compliance with
treatment program; providing oversight for a variety of aftercare services such as case
management, psychiatric services, alcohol and drug follow-up.

•

other clinical work tasks as assigned.

Minimum Qualifications:
•

Possession of at least a master's degree in a social science field from an accredited college
or university and experience equivalent to one year of full time responsible professional
clinical work.

•

Current licensure by the State of Tennessee as a mental health professional and ability to
maintain the licensure during employment. Eligible clinical licensure includes: LPC with a
Mental Health Services Provider designation, LCSW, LSPE, or Licensed Psychologist.

Pursuant to the State of Tennessee’s Workplace Discrimination and Harassment policy, the State is firmly committed to the principle of fair and
equal employment opportunities for its citizens and strives to protect the rights and opportunities of all people to seek, obtain, and hold
employment without being subjected to illegal discrimination and harassment in the workplace. It is the State’s policy to provide an
environment free of discrimination and harassment of an individual because of that person’s race, color, national origin, age (40 and over), sex,
pregnancy, religion, creed, disability, veteran’s status or any other category protected by state and/or federal civil rights laws.

Benefits and Compensation
The minimum starting salary for this position is $ 4737 per month (grade 37). Exceptions for higher
compensation may be considered based on education and experience in accordance with
Department of Human Resources (DOHR) policy.
The State of Tennessee offers a comprehensive benefits program to include health, dental, life,
vision, and disability insurance programs, paid state holidays, and generous leave benefits.

In

addition, State of Tennessee employees are eligible for participation in the Tennessee Consolidated
Retirement System (TCRS).
Application Procedures:
Interested applicants should submit the following materials via Edison system (Navigator  HCM 
Self Service  Recruiting  Careers) and search for Job Opening: Job ID: 18947
For best consideration, please apply by close of business on Tuesday, June 22, 2021.
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