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ORDINANCE NO.

2Ry 22 oy o 29

AN ORDINANCE to adopt a Code of Ethics for those
persons elected, appomted or employed 1n—muh1c:1pal serv1ce

WHEREAS, it is essential that those persons engaged in mumclpal service in their
actions and performance official dutiesldo so with the highest standards of personal and
- professionial conduct and integrity.
NOW, THEREFORE BE IT ORDAINED BY THE BOARD OF MAYOR
AND ALDERMEN OF THE CITY OF WAVERLY TENNESSEE, as follows
SECTION 1. Appl1cab1l1ty This ordmance estabhshes acode of ethics for full and
part time elected and ‘gppomted officials and employees of City of Waverly (heremafter
referred to as the “municipality”), whether compensated or not,v including those servlrlg |
on .separate boards, commissions, committeeé, authorities, corporations, and other

instrumentalities appointed or created by the municipality.

SECTION 2. General. For p'urpooes of this ordinance the following terms shall .
have the meanings asslgned: | |

a. “Persollal Interost:’, shall be:

(1) Financiqlv, jo;vl‘lership, orx Employment Interest in the sul)joct of a vote by
a municipal official Wl'lich is not otherwise regulated by state statutes relative to conflicts

of interests; or

(2)  Financial, ownership, or Employment Interest in a matter regulated or
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supervised by a municipal (I)jfficial or employee which is not otherwise regulated by state
 statutes relative to conflicts of int’erest, or

(3)  Financial, ownership, or Employment Interest of a family member of a
municipal official or employee.
| b. A “Family Member” is a spouse, parent, stepparent, grandparent, siblipg,
child, or stepchild. | |

c. "Employment Interest" includes situations in which a municipal official or
employee or a Family, .;_M':é.:rr.lber is negétiatiﬁg possible employment with a person or
organization that is the subject of the vote of a municipal official or who will be regulated
or supervised by a municipal official or employee.

.d.  In any situation in Whiéh a Personal Interést is also a conflict of interest
under state law, the provisions of thé state law take precedence over the provisions of this
ordinance.

e. Nothing lh.erein shall be deemed to repeal or supercede the provisions of
Chépter 3 of 'Title 4 of Waverly Municipal ‘Cod'.e. regulating conflicts of interest of
rﬁunicipal officers and ‘.employees, but the provisions of this ordinance shall be deemed

~ to be in addition and supplementary thereto.

SECTION 3. Disclosure of Personal Interest by official with vote. A municipal
official with the responsibility to vote on a measure shall disclose during the meetir‘lg at

which the vote takes place, before the vote is taken, so that it appears in the minutes, any
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Personal Interest that affects or would lead a reasonable person to infer that it affects the -
vote on the measure. The municipal official may recuse himself or herself from voting

on the measure.

SECTION 4. Disclosure of Personal Interest in nonvoting matters. A municipal

official or employee who must exercise discretion relative to any matter, other than -
casting a vote, and who has a Personal Intereét in the matter that affects or that Would-lead
a reasonable person to infer that it affects the exercise of such discretio‘ri,» before the
exercise of the discretion, when possible, shall disclose his or her interest in writing which
shall be filed with the Recorder. In addition, the official or employee may, to the extent
allowed by law, charter; ordinance, or policy, rec‘use himself or herself from the exercige

of discretion in the matter.

SECTION 5. Acceptance of gratuities, etc. A municipal official or employee may
not accept, directly or :.:i}ndifectly, any money, gift, gratuity, or other considergtion or
favor of any kind frdﬁi anyone other than the municipality:

(a For performiﬁg an act or refraining from performing an act expectéd or
required to be performed in the regular course of his or her duties;‘ or

(b)  That might reasonably be interpreted as an étternpt to inﬂuénce his or her

* action or reward him or her for past action in executing municipal business.

SECTION 6. Use of information. (a) A municipal official or employee may not

disclose any information: obtained in his or her official capacity or position of
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employment ;chat is made confidential under state or federal law except as authorized by
law.

(b) A municipal official or employee may not use nor disclose information
obtained in his or her foiéial capacity or position of employment with intent to result
in financial gain for himself or herself or any other person or entity.

SECTION 7. Use of municipal time, facilities, etc. (a) A municipal official or

employee may not use nor authorize the use of municipal time, facilities, equipment or
supplies for private gain or advantage to himself or herself or to a Fé_mily Member.

(b) A municipal official or employee méy not use nor authorize the use of
municipal tirne,- facilities, equipment, or supplies for private gain or advantage to any -
private person or entityy except as authorized by legitimate contract or lease that is
determined by the gé:verhing body to be in the best interests of the municipality.

SECTION 8. Use of position or authority. (a)' A municipal official or employee

~ may not make nor attempt to make private purchases, for cash or otherwise, in the name

of the municipality.
(b) A municipal official or employee may not use nor attempt to use his or her
position to secure any privilege or exemption for himself or herself or others which is not

authorized by the charter, general law, ordinance or policy of the municipality.

~ SECTION 9. -Qutside employment. A municipal official or employee may not

accept nor continue any outside employment if the work unreasonably inhibits the




performance of any affirmative duty of his or her municipal position or conflicts with any
provision of the municipal charter, ordinance or policy.

SECTION 10. Ethics complaints. (a) The City Attorney is designated as the Ethics

Officer of the municipality. Upon the written request of a municipal official or employee
who is potentially affected by a provision of this ordinance, the City Attorney may
rénder an oral or written adx}iséry ethics oéinion based upon this ordinance and other
applicable law.

(b) (1) Except as otherwise provided in this subsection, the City Attorney shall
investigate credible corihil)l?a.tints égainst appoin'ted municipal officials and employees
charging violation of this ordinance, or undertake an investigation on his or her own
initiative when information indicates a possible violation. The City Attorney shall make
recommendations for action to end or seek retribution for any activity which in his or
her judgment constitutes a violation of this ordinagce.

(2) The City Attorney may request | the governing body engage another

| attorney, individual, or entity to.act as ethics officer when he or she has or will have a
conflict of interest in aipa'r‘-cicular matter.

(3)  Whenacomplaint of aviolation of any provision of this ordiﬁance islodged

against a member of the governing body and the governing body determines ‘the

complaint has merit or sufficient appearance of merit to warrant fuﬁher investigation, the

governing body shall authorize and direct an investigation by the City Attorney or by
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such other individual or entity désignated by the governing body.

(©  Ininterpreting and enforcing this ordinance the standard shall be what a
reasonable municipal official or employee would do in the same or similar circumstances.

(d) When aviolation of this ordinance also constitutes a violation of a personnel
policy, rule, or regulation of the municipality, the violation shall be dealt with as a
violation of such provisions iri ‘addition to a;violation of this ordinance.

SECTION 11. \;E;Iations. An elected or appointed officiai or appointed member -
of a separate board, _‘commission, committee, authority, corporatioh, or other
instrumentality of the municipality who violates any provision of this ordinance shall be
punished as provided by the charter or other la.pplicablle law and in addition 'shall be
subject to removal from office as provided by law and/or censure by the governing body.
A rnunicipai employee who violates any provision of this ordinance is subjéct to
disciplinary action as the governing body shall determine.

BEIT FURTHER ORDAINED, That this ordinance take effect immediately.
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Passed on First Reading: 4’ 23

* Passed on Second Reading: § - r4- 01

Adopted and Approved:.- - §- /4" 7
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Attest: (i

bk @ Jivnsea

Sarah P. Tinnell, Recorder

Nz\w&\v-averly City\Personnel\Code of Ethics\2007 adopting ordinance.wpd

David M. Vaughn, Mayor




