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ey oF Loberty, TENNESSEE
Ordinance No. | 2207 -3

AN ORDINANCE ADOPTING THE MODEL CQODE OF ETHICS DEVELOPED BY

THE UNIVERSITY OF TENNESSEE MUNICIPAL TECHNICAL ADVISORY

SERVICE
Tu’

WHEREAS, the Tennessee General Assembly charged MTAS with the task of
developing a noodel ethics policy for Tennessee citjes; and

WHEREAS, the City of Z/ iég 7Y | desires to adopt the model policy to
ensure that ethical practices and procedures are adHered to in conducting the city’s
business; and

NOW, THEREFORE, BE IT ORDAINED by the Mayor and Board of Aldermen
(Council/Commussion) of the City of A/Z&f?’! | , Tennessee as follows:

Section 1. Applicability. This ordinance c¢nstitutes the code of ethics for
officials and employees of the City of £/ 4 er?'It applies to all full-time and part-time
elected jox appointed officials and employees, whether compensated or not, including
those of any separate board, commission, committée, authority, corporation, or other-.

i tality appointed or created by the city. The words “municipal” and '

“personal interest” means: (a) Any financial, ownprship, or employment interest in the
subject pf a vote by a city board not otherwise regulated by state statutes on conflicts of
intexest! or (b) Any financial, ownership, or employment interest in a matter to be

the official’s or employee’s spouse, parent(s), stepgaxem(s), grandparent(s), sibling(s),

), or stepehild(ren). (2) The words “exnployment interest” include a situation in
official or employee or a designated family member is negotiating possible
ent with a person or organization that is the subject of the vote or that is to be
or supervised. (3) In any situation in which a personal interest is also a conflict
of inter¢st under state law, the provisions of the stale law take precedence over the
provisigns of this ordinance.

Section 3. Disclosure of personal interest i nonvoting matters. An official with
the responsibility to vote on a measure shall discloge during the meeting at which the vote
takes pf:c, before the vote and so it appears in the{minutes, any personal interest that

affects or that would lead a reasonable person to infer that it affects the official’s vote on
the measure. In addition, the official may recuse himself from voting on the measure.

Section 4. Disclosure of personal interest in nonvofing matters. An official or

emploype who must exercise discretion relative to any matter, other than casting a vote,
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ection 2. Definition of “personal interest.T (1) For purposes of Sections 3 and 4,
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aunthorize the use of municipal time, facilities, equipment, or supplies for private gain or
advantage to any private person or ertity, except as|authorized by legitimate contract or
lease that js determined by the governing body to be in the best intexests of the city.
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City Recorder

Tennessee Ethics Commission
Suntrust Building

201 4™ Avenue North, Suite 1820
Nashville, TN 37243

il to: ethics.counsel@state.tn.us




