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!EﬂQOSDINANCE TO adopt a Code of Etid
'officers adnd employees.

BE IT

ORDATNED BY THE BOARD OF COMM]

TRON CXTY, TENNESSEE AS FOLLOWS:

for th

whethe
comnig

ality

“City"

1-40) Applicability.
e personnel of the Town of YIrpn City.
full-tiime and part-time elected or appointed officials and employees,
k compensated or mot, includipg those of any separate board,
sion, committee, authority, corporation, ox other instrument-
wn. ‘The words “municipal™ and

1-402. pefinition of “personal]

*

appointed or created by the
or "“Town of Iron City" inclﬁ

F
LRUN

ax:
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ORDIMANCE NO. _j\é |

s for the Town of Irom City's

[SSTONERS OF THE TOWN OF

This ordinance is the code of ethics

It applies to all

e these separate entities.

interest.”™

Sections 4~103 and 104, "personal interest® means:

ject of a vote by a municipal board
Ies on conflicts of intexests;
e statutes dictate many of the etbics provisions that apply to

municipal officials and employees. [For provisions relative to the
ing, see the Tennessee Code Annotated(T.C.A.)sections indicated:

stata
1 sta

foll

Caﬁflict of interests~T.C.A. #%
Conflict of interests disclosure
the following sections.
Consulting fee prohibition for ¢

£2 :
Crijes involving public officials(bribery, soliciting vnlawful com-

pensation, buying and selling in regard to office)-T.C.A.39-16-401

and the following sections.
Oukter law-T.C.A. #8-47-101 and
A

to be

the official's or employee’s spous
&parent(s), child(ren}, or stepchild(ren).
‘include a sistuation in which an
ial or employee or a designated family member is negotiating

or organization that is the subject

gL an
(2¥%
- offa
pPOSS
of t

(3)x

of interest under state law, the j
precedence ovexr the provisions of

An ©
clos

(a)Aany financial, ownership, d

paign finance T.C.A. Title 2

-10-122, 124.

(b) Any financial, ounership,
regulated pr supervised; or

e words "employment interest/

ble employment wiht a person

e vote or that is to be regulated or supervised.

apy situation in which a personal interest is also a conflict
brovisions of the state law take
this chapter. -

1-403 Disclosure of personal

r employment interest in the sub-~
not otherwise regulated by state

ox
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(1) For puxposes of

Chapter 10.
-54-107, 108; 12-4-101, 102.
statements—T.C.A.

>lected municipal officials-T.C.A.

the following sections.

rief synopsis of each of these lawsg appears in the appendix of
the municipal code. : )

or employment interest in & matter

(c) Aany such financial, ownerjship, or employment interest of
e, parent{s), step parent(s),

interest by official with vote.

48-50-501 and

= during the meeting at which

vote

tficial with the xesponsibility to vote on a measuce shall dis—
the vote takes place, before the
and s0 it appears in the minutes, any personal interest that

~/
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affect
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affects the official's vote,on the
official may reeuse:himself” from voting on the measure.

14404 Disclosure of personal 1

An official or employee who must ex
any matter, other than casting a vo
terest| in the matter that affects ©
pexson| to infer that it affects the
shall disclose, before the exercise
the interest on a form provided by

addition, the official ox employee

lay. charter, ordinance, or policy,
of discretion in the matter.

may no
or other consideration or favor of
the Cityn

ance
franm

dizclose any information obtained 1
City or position of employment that

Fax:
IRONI GLIY CLIY HALL

1-405 Acceptance of gratgities, ete.

Sep 10 2007 10:42ap _P007/016
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or that would lead a reasonable person to infer that it

easure. In addition, the

terest in noa—voting matterxs.
ercise discretion relative to

e, and who has a ypersonal in-
that would lead a reasonable.
exercise of the discretion

of the discretion when possible,
nd filed with the recorder. In
ay. to the extent allowed by
recuse himself from the exercize

An official or employee

(1)For the performance of an a

of an act, that he would be ex
rforming, in the regular course of his duties; or

P

{2)That might reaszonably be in
his action, or reward him £

al business.

k accept, directly or indirectly, amy money., gift, gratuity,

ny kind from anyone other than-

=t, or refraining from perform—
pected to perform, or refrain

terpreted as an attempt to in-
br past action, in executing

1-406 Use of information. (1)An official ox employee may not

h his official capacity of the =~
is made confidential under state

or federal law except as authorized by law.
(2)an official or employse may not use or disclose information

obtained in his official capactiy o
ﬁith<the-intent to result in f

ment

othexr

person or entity.

f the City or position of employ-~
inancial gain for himself or any

2Mascdline proncuns include the feJininé. Only masculine pronouns

have bBeen used for convenience and

readability.
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1~407 Use of municipal time, f

F.
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heilities, otc. (L)An offi-

cial ox employee way not use or aut]
time, [facilities, equipment, ox sup
advantiage to himself.

horize the use of municipal
plies for private gain or

not use or anthorize the uge

{[2)An official oxr employee way

of municipal time, facilities, equib

gain or advantage to any private pe
authorized by legitimate contract 9
the Bdard of Commizsioners ta be i

City.

1-408 Use of poﬁition or aathd

ment, ©or supplies for private
rson ox entity, except as

r lease that is determined by
n the bezt interests of the

rity. (L)An official or employee

may n&t make or attempt to make pri

otherwise, in the name of the City.

vate purchaszes, for cash or

: 2)An official or employee may not use or attempt to use his

position to secure any privilege ox

exemption for himself or others

that 15 not autholized by the charter, generxral law, ox ordivance

or poIicy of the City.

-409 Outside ewployment. A £
not atcept any outside employment
fxom The department head.

1410 Ethics complaints.{1)The
the ethics officer of the City. U
official or employee potentially a
chapter, the City attorney may ren
ethics opinion based upon this cha

(2) (a)Except ag otherwise pro
City [attorney shall investigate an
an investigation on his own initi
indicating a possible violation,

action to end or seek retribution for any activity that,
a violation of this code of ethics.

attorney's judgement, constitutes

11-time employee of the City may
ithoot written avthorizatiom

City attorney is designated as

on the written request of an
fected by a provision of this

er an oxal or written advisory

ter -and other applicable law.
ided ip this subsection, the
credible complaint against

ive when he acqguires information
d make recommendations for

in the

(b)The City attorney may request the Board of Commissioners to

hire |ancther attorney, individual,

or entity to act as ethics officer

when hechas or will bave a confligt of interests in a particular

mattexr

chapter is lodged against a member

{(c)When a complaint of a viclation of any provision of this

of the City's Board of Commi-

ssiopexs, the Board of Commissioders shall either determine that

the i mplaint has merit, determine

mexil
warrant further investigationm. If

that the complaint does not have

or determine that the complaint has sufficient merit to

the Board determines that a

cnmpiaint warrants further investigation, it shall authorize an
investigation by the City attorney or another individual or entity
chosen by the Board of Commissioners. ‘

(3)The interpretation that a|reasonable person in the circum—

stances would apply shall be used|interpreting and enforeing this

code| of ethics.
(4)When a wiclation of this

violation of a personnel policy,

rode of ethics also comstitutes a
rule, or regulaticn or a civil

service policy, rule, or regulatipn the violation shall be dealt
with as a violation of the personpel or civil service provisions

rather than as a violation of this

code of ethics.
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1i411 violations. An elected offficial or appointed membex

of a s¢parate munmicipal board, commission, committee, avthority,

CUIPOK?tan, or other instrumentalitly who violates any provision

of this chapter is subject to punishment as provided by the muni-

cxpallty g charter or other applicable law, and in addition is
An appointed official

subject to censure by the Town Coungil.
or an employee who violates any provision of this chapter ig sub-—

ject to diciplipary action.
res effect from and after ity

SECTION 2. This ordinance tal
=qu1rlng it.

final passage, the public welfare rg

PASSED First Reading JW\ , 2007.

- BASSED Second Reading ﬂﬁig? l? . 2007.

/it
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