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„^lx+i ORDNANCE TO adopt a Code of Eti
'Officeis. ;grid' employees„

IRON CITY, TENNESSEE AS FOLLOWS
BR IT ORD14I D BY TOE BOARD OF

COMM

1r401 Applicability - This ord
for the personnel of the Town of Ir
full-time and part-time elected or
whether compensated or not, ineludi
cowmmission, committee, authority, c
ali..ty appointed or created by the
'City” or "Town of Iron City" i ci

1-402_ Definition of '" • rsona interest,' (1) For purposes of
Sections 4-103 and 104, "personal Interestmeans

a)Any financial, ownership, •r employment interest in the sub -
ject 4f a vote by a municipal boar, not otherwise regulated by state
statU es on conflicts of interests, or

nance is the code of ethics
n City. It applies to all
ppointed officials and employees,
g those of any separate board,
rporation, or other instru ent-
wn . The words "mcunicipal" and
e these separate entities.

1 Stale statutes dictate many of t
municipal officials and employees_
following, see the Tennessee Code

Campaign finance-T.C.A_ Title 2
Co^.flist of interests-T _ C _ ,A,_ 4
Coxfl.ict of interests discloser
the following sections.
Consulting fee prohibition for
42110-122, 124.
Cranes involving public officia

sation l buying and selling i
the following sections_

ter law-T.C_A„ 48--47-101 and
A rief synopsis of each of the

municipal code.

e ethics provisions that apply to
For provisions relative to the
nnotated (T.. C.. A.,) sections indicated:
Chapter 10_

-54-107, 108; 12--4-101, 102_
statements--T. C,.)L 48-50-501 and

lected municipal of fi.cials ,"x'„C.A.

s (bribery, soliciting unlawful, coo.-
regard to office)-T_C,.A,.39-16-401

the following sections.
e laws appears in the appendix of

(b) Any financial, ownership„
regulated or supervised; or

1
(c) Any such financial, owner

the official's or employee's spou
grandparent(s), child(ren), or st
(2)x*e words "employment interest
offiial or employee or a designa
possible employment wiht a person
of the vote or that is to be reign

(3)I any situation in which a pe
of I iterest under state law, the
precedence over the provisions of

1-403 Disclosure of •ersonal
An o=ficial with the responsibili
clos during the meeting at which
vote and so it appears in the min

or employment Interest in a matter

ship, or employment interest of
e, parent(s), step parent(s),
pcbild(ren),
include a si.stuati.on in which an

ea family member is negotiating
or organization that is the subject
ated or supervised_

sonal interest is also a conflict
Tovisions of the state law take
this chapter.

interest • Official with vote.
y to vote on a measure shall dis-
the vote takes place, before the
tes, any personal interest that
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affect
affect
offici

or that would lead a reasonable person to infer that it
the official's vote 2on the measure_ In addition, the

1 may recusehimself from voting on the measure_

1 1-404 Disclosure of •ersonal interest in non-votin• matters„
An official or employee who must excercise discretion relative to
any matter, other than casting a vote, and who has a personal in-
terest in the matter that affects or that would lead a reasonable
person to infer that it affects the exercise of the discretion
shall isclose, before the exercise of the discretion when possible,
the in erest on a form provided by and filed with the recorder, In
addition, the official or employee may, to the extent allowed by
lay, car'ter, ordinance, or policy, recuse himself from the exercise
of discretion in the matter„

1-405 .Ace•tance of +ratniti-s, etc- An official or employee
accept, directly or indirec 7i.yr any money, gift, gratuity,

r consideration or favor of ^ ny kind from anyone other than

) For the performance of an act, or refraining from perform-
an act, that he would be erected to perform, or refrain

.rforfcs i ng, in the regular course of his duties; or
) That might reasonably be interpreted as an attempt to in-
his action, or reward him far past action; in executing

al business„

1-406 Use of information- (1)An official or employee may not
disc). 6e any information obtained in his official capacity of the :
City or position of employment that is made confidential under state
or fe.eral law except as authorized by law.

(2)An official or employee may not use or disclose information
obtai ed in his official capactiy of the City or position of employ-
went with the intent to result in financial gain for himself or any
other person or entity_

2Ma.scdline pronouns include the feminine. Only masculine pronouns
have been used for convenience and readability_

may no
or oth
the Ci

(
ance o
from p

(
f luenc
manic ^.
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f : ci.lities, etc_ (1)?n offi

not use or authorize the use
of municipal time, facilities, equi1•ment. or supplies for private

•r lease that is determined by

(2)An official or employee may

-407 Use of municat • a1 time.
vial or employee may not use c^ all
time,

	

orize the use of municipal
facilities, equipment, or su ..lies for private gain or

advantage to himself.

B d

	

to be r the beat interests of thethe ax of Commissioners
City _

gain r advantage to any private p
autho

		

rson or entity, except as
ized by legitimate contract

not use or attempt to use his
exemption for himself or others

er, general law, or ordinance

11-time employee of the City may
ithout written authorization

-408 flee of •osition or auth
may nx t make or attempt to make pr
othe ise, in the name of the City

2 )An official or employee ma
positx.on to secure any privilege o
that is not authorized by the char
or po icy of the City..

-409 Outside	 emvloyment . A f
not acept any outside employment
from The department head_

City attorney is designated as
on the written request of an
fee-Led by a provision of this
er an oral or written advisory
ter. and other applicable law„
iicled in this subsection, the
credible complaint against
ave when he acquires information
d make recommendations for
for any activity that, in the
a violation of this code of ethics,
est the Board of Commissioners to
or entity to act as ethics officer

t of interests in a particular

rit (1)An official or employee
gate purchases, for cash or

l-410 Ethaccs complaints _ (.l )'t'he
the ethics officer of the City. U
official or employee potentially a
chapter, the City attorney may ren
ethics opinioi based upon this cha

(2) (a)Except as otherwise pro
City attorney shall investigate an
an investigation on his own initi
indicating a possible violation.
actic4n to end or seek retribution
atto ney"s judgement, constitutes

(b) The City attorney may req
hire another attorney, individual,
whew he, has or will have a confli
matter_

(c)When a complaint of a vi,o
chapter is lodged against a membe
ssiojers, the Board of Commission
the omplaint has merit, determim
merit, or determine that the comp
warrant further investigation. I
complaint warrants further invest
inv4tigation by the City attorne

ssionrhos n by the Board of Commission
(3) The interpretation that a

Stan es would apply shall be used
code of ethics.

(4 )When a violation of this
viol sation of a personnel policy,
servl ce policy, rule„ or regulati
with as a violation of the person
rather than as a violation of thi

ation of any provision of this
of the City's Board of Commi-

rs shall either determine that
that the complaint does not have

aint has sufficient merit to
the Board determines that a
gation, it shall authorize an
or another individual or entity

rs-
reasonable person in the circum-
interpreting and enforcing this

ode of ethics also constitutes a
u1e, or regulation or a civil
xa the violation shall be dealt
el or civil service. provisions
code of ethics.
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fici,al or appointed member
s s ion , committee, authority,.
y who violates any provision
exit as provided by the muni-

ble law, and in addition is
ii. An appointed official
isioA of this chapter is sub-

1 411 Violations. An elected o
of a separate municipal board, comm
corporation, or other inatrumentali
of this chapter is subject to puni.s
cipali-y" s; charter or other applic
sub jec to censure by the Town Coun
or an mpioyee who violates any pro
ject t di.ciplinary action,

ECTION 2. This ordinance to
final palssage, the public welfare r


	page 1
	page 2
	page 3
	page 4

