


• Surveys will be distributed by email to all school-level 
personnel in mid-April each year.

• Purposes include:

– State-Level:

• Research and agenda-setting

• Progress monitoring

• Communications and talking points

• Listening more to educators

– District/School-Level

• District and school improvement planning

• Reducing survey fatigue by streamlining TDOE survey process
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• Teachers feel increasingly satisfied with 
working conditions at their schools.

– Nearly eight out of ten teachers report that teachers in 
their school are satisfied, like being there, and feel 
recognized for their work.

– Staffing data shows that the state’s ability to keep the 
overwhelming majority of teachers in the classroom 
year to year has remained consistent over time.



• Teachers feel appreciated and they report 
opportunities for growth in their roles. 

– Nearly eight out of ten teachers say that they feel 
appreciated for the job they are doing, a gain of five 
percentage points from the previous year.

– Eighty-seven percent of teachers report that teachers 
in their school are encouraged to participate in school 
leadership roles, a number that has stayed constant 
over the past two years.



• Teachers feel increasingly comfortable using 
data from student tests to tailor their teaching to 
student needs.

– Nearly eight out of ten teachers say that they 
understand how to use standardized assessment 
results to improve their teaching and over half believe 
that these results help them to determine if their 
students have the skills required to meet state 
standards. 



• More teachers than ever before say the teacher 
evaluation system is improving their teaching.

– Over two-thirds of teachers say the process has helped 
them improve their teaching, up 14 percentage points 
since 2014 and 30 percentage points since 2012.





• Teachers feel concerned about the amount of 
time and effort they’ve devoted to testing and 
test preparation in the past.

– Six out of ten teachers say they spent too much 
instructional time helping students prepare for 
statewide exams and seven out of ten believe that 
their students spend too much time taking exams. 

• This is being addressed specifically by the Tennessee Task 
Force on Student Testing and Assessment. The task force 
will release a report in September.



• Although most teachers find evaluation useful, 
they continue to find the process cumbersome.

– Half of teachers rate the evaluation process as a 
considerable burden, and a third of teachers feel that 
the system is unfair.

• Next year’s work focuses on ensuring fairness and 
transparency across the transition to a new assessment 
while allowing greater district-level autonomy to determine 
the model of evaluation that works best at the local level.



• Teachers want more opportunities and more 
time to learn from each other.

– Fewer than four out of ten teachers say they are 
provided with adequate time for collaboration or 
access to instructional resources and expertise.

• The department’s efforts in this area aim to ensure that 
districts are equipped with well-trained instructional 
coaches and that teacher leaders are providing strong 
feedback tailored directly to individual needs.









• How can we ensure that we continue to see high 
participation rates?

• How can we get your insight on other survey questions 
that we should be asking?

• What else can we do to make this most useful for your 
district?


