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	Investigator: 
	Reviewer: 
	Date of Evaluation: 

	Supervisor: 
	County: 
	Region: 


                                                

	
	Exceeds Expectations
	Meets Expectations
	Needs Improvement
	Unacceptable
	Not Applicable
	Justification for Rating

	1
	Professionalism & Courtroom Etiquette
Behaviors that might indicate competency in the above expectations:
· Arrives in courtroom attire as outlined by the Office of Child Safety dress code.
· Arrives to court prior to the scheduled time.
· Refrains from conversation while court is in session.
· Other: _______________________________________________

	☐	☐	☐	☐	☐	







	2
	Communication & Courtroom Procedures
Behaviors that might indicate competency in the above expectations:
Speaks clearly.
· Refrains from using slang words or professional jargon (e.g. acronyms or abbreviations).
· Greets court officers by using professional titles (e.g. stating “Your Honor” when addressing the judge).
· Follows court officers’ directions.
· Other:___________________________________________








	☐	☐	☐	☐	☐	




















	3
	Demonstrates Knowledge of Investigation
Behaviors that might indicate competency in the above expectations:
· Presents names of persons involved in investigation.
· Presents timeframes associated with the investigation.
· Presents the safety concerns for the child/family.
· Presents evidence to support key decision points and classification outcomes.
· Presents reasons for court involvement.
· Other: _______________________________________________
	☐	☐	☐	☐	☐	


	
	Exceeds Expectations
	Meets Expectations
	Needs Improvement
	Unacceptable
	Not Applicable
	Justification for Rating

	4
	Provides Unbiased & Objective Information
Behaviors that might indicate competency in the above expectations:
· States facts.
· Refrains from personal (emotional) reactions during one’s own testimony or testimony of others.
· Refrains from providing personal opinion.
· Other:______________________________________________
	☐	☐	☐	☐	☐	

	5
	Possesses a Working Knowledge of Departmental Policy & Protocol
Behaviors that might indicate competency in the above expectations:
· Is able to articulate basic knowledge of policy as requested.
· Is able to discuss investigative procedures as asked.
· Other: ______________________________________________
	☐	☐	☐	☐	☐	


	Narrative Summary:

	
_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
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