Differentiated Pay Plan Checklist
_________________________________________________________
                               School System

The Department of Education shall apply the following checklist in the review and approval of differentiated pay plans.

A. Adhere to a set of overarching principles
□ (1) Funding for differentiated pay plans is budgeted, continual and approved in advance by the local board of education.
□ (2) Funding for differentiated pay plans does not come at the expense of a competitive base salary for all teachers.
□ (3) High need schools and high need fields have received priority, rewarding quality teachers who are willing to teach in high need schools.
□ (4) The school system’s plan includes a performance component.  If box 4 is checked  complete 5, 6 & 7; otherwise proceed to Section B.
□ (5) The performance component does not include numeric or percentage limits on the number of teachers who can receive an award.
□ (6) The performance compensation component of a differentiated pay plan is based on gains in student academic achievement.
□ (7) The performance component is criterion-based so that everyone meeting a previously agreed-upon standard earns that award.

B. Determine LEA’s specific needs
LEAs shall follow a data-driven decision making process related to their areas of need.

Which of the following data sources were used:
□ (1) Achievement on state and national performance indicators.
□ (2) Staffing vacancies. 
□ (3) Teacher recruitment and retention.
□ (4) School free/reduced priced lunch percentages.

C. Check the needs addressed in your plan
Submitted plans should address at least one of the following areas of need.

□ (1) Recruiting teachers to hard to staff schools
□ (2) Recruiting new teachers
□ (3) Filling LEA specific academic shortage areas
□ (4) Retaining effective teachers

D. Customizing a local solution based on the identified areas of need addressed by your plan
□ The system has included the customized plan used by to address the areas checked in section “C”.  Refer to the State Board Guidelines for differentiated pay.  
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