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2016-17 Differentiated Pay Plan Submission Template

Purpose of this Document

e The document includes two required sections where districts will describe their proposed 2016-17 differentiated pay plans and 2015-16
implementation update. Please enter the district’'s 2016-17 differentiated pay plans into the required template. All districts are required to
resubmit their differentiated pay plan even if no changes are being made.

Helpful Submission Tips

e All salary schedules must be submitted as EXCEL files. Save file as “DistrictNameSalScheduleFY17.”
e Districts can propose an alternative salary schedule for 2016-17 as their differentiated pay plan AND will need to complete a short addendum,
found here.
o For example, if the district is no longer recognizing advanced degrees as aligned to the state’s minimum salary schedule, these
changes to the district salary schedule must be approved by the State Board of Education.
o For districts with an existing, approved alternative salary schedule, please contact Sylvia Flowers (Sylvia.Flowers@tn.qov) if the
district is considering making any changes to its current salary schedule.
e A complete copy of the differentiated pay policy can be found here. See Section Ill for a list of the common differentiated pay terms used
throughout this document.

All differentiated pay plans and salary schedules should be submitted to Compensation.Questions@tn.gov no later than June 30, 2016. The department
will post the final differentiated pay plans and salary schedules here on the website.

I. 2016-17 Differentiated Pay Plan (Required Section)*

Directions: Please insert your district's name at the top of the table. For each element of the district’s differentiated pay plan, use the table below to provide
a description of how the district will differentiate pay. The plan must include at least one of the elements listed below in the left-hand column. Please add
rows or repeat differentiated pay elements as needed. As a reminder, education and experience do not qualify as a type of differentiated pay. See
the supplemental documents tab on the website to view a sample table that contains an example of each type of differentiated element. A complete list of
differentiated pay definitions is available in Section Ill of the document.

Fayette County

2016-17 Differentiated Pay Plan




Differentiated

Element

Description

Describe how the district will

Compensation Type and
Size

Will the compensation be

Eligibility: How many

Estimated Cost

How much does

Estimated
Salary
Expenditures
What percentage

School leaders are eligible for the
bonus pending efficient
completion of all teacher
evaluations and documentation in
TNCompass. Upon completion, the
final evaluation average as scored
by the Superintendent and/or CSO
where applicable will determine

depending on score

Admin (Final Average)

3.91 - 4.45 = $1,800

4.46 — 5.00 = $2,500

high, 1 high + 1 CTE +
1 Reach)

23 total
Elementary — 10

Junior High - 6

differentiate for this element. given as a bonus or a base | teachers are eligible for the district of salary

Include the eligibility criteria for pay increase? this type of estimate it will pay | expenditures

receiving the award (such as minimum | How much will qualifying compensation? out for this (excluding

attendance or evaluation score). teachers receive? Forecasted participation: | differentiated pay benefit costs)
How many teachers do element? does this
you estimate will receive element cover?
the award?

Performance Teachers: 125 classroom

teachers will be

Results from a district- wide Bonus eligible. All teachers $40,000 __33_ %

formative assessment to show a of ELA and Math

specific minimum of student $1000 whose students in

growth measured by percentage grades K-12

from a pre to a post test, Aug - participate in the

May. (i.e. at least 1.5 years growth district-wide formative

of a minimum of 75% of students assessment for

on STAR). Teachers are eligible for (ELA/Math). Estimated

only one subject area (ELA or number of teachers to

Math). Teachers cannot be receive the award is

awarded the bonus in both ELA 40.

and Math.

Performance School Leaders(CSO, Deans, Bonus 7 school sites (4
DCSO, CC): elementary, 2 junior
$1,800 or $2,500 $57,500 A48 %




award amounts.

High -7 (4 Gen, 1
CTE, 2 Reach)

Additional
Instructional
Roles or
Responsibilities

Teacher Leader(s) in each school
to take on roles/responsibilities of
an RTI Coordinator (Universal
Screener, Progress Monitoring,
Intervention, Parent Letters, Tiers,
etc.)

$1,500 — RTI
Coordinator

13 school and/or
teacher leaders will be
eligible for this award

(2-BCES, 1 - LMES, 1
- SWES, 2 - OES, 2
EJHS, 2 - WJHS, 2
FWHS, 1 REACH)

$19,500

.16 %

*Education and experience are not differentiated pay elements and do not count toward the mandated criteria.




