TN Department of

.Education
Hard-to-Staff Ul
HANCOCK COUNTY Instructional Roles L]
2022-23 Differentiated Pay Plan Performance
Alternative Salary Schedule [
Hard to Staff (School, Subject, or Placement)
N/A
Instructional Roles or Responsibilities
N/A
Performance
Description 2020-2021 scores
Eligibility Criteria Eligible Teachers: Tested teachers

Non-tested teachers

Eligibility Criteria: Level of overall effectiveness (LOE)

Pay will be given as a one-time bonus for teachers who receive a

composite score of 5 on team evaluation shall receive $400.00 and

Teachers who receive a composite score of 4 will receive $300.00.
Compensation Type and  $100.00

Size
Reach 85
Estimated Cost $39,555

Alternative Salary Schedule
Is the district implementing an alternative salary schedule? No
Education*
We have added advanced degrees in our salary schedule.
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