EEO Officers Annual On Line training – Post Assessment-2016 
Please complete the Post Assessment, save the file and send it as an attachment in Email to:
AA.CC@TN.GOV

Company Name


________________________________________________

EEO Officer Name


________________________________________________

EEO Officer Email Address

________________________________________________

Telephone Number


________________________________________________

	Circle the correct answer
	A
	B

	On-The-Job-Training Programs are only required when the Federal-Aid Highway Contract includes a Training Specific Provision (TSP) in the contract.
	True 
	False 

	Contractors and subcontractors do not have to keep records regarding applications from females and minorities if they do not keep such records for other applicants.
	True 
	False

	Contractors must meet with all employees who have any responsibility for hiring, assignment, lay off, termination or other employment decisions at least every two years to review EEO policies and affirmative action obligations.
	True 
	False

	It is not practical or required to have all supervisory personnel review EEO policies and Affirmative Action obligations prior to beginning each new project, if they have already done so on the previous project.
	True
	False

	Contractors and subcontractors have no legal contractual obligation to specifically recruit minority and female employees for a current training or promotional opportunity as long as they are substantially meeting other EEO requirements.
	True
	False

	A contractor with less than 50 employees does not have any responsibility to ensure that all subcontractors are following EEO requirements because of the exception allowed by 2 CFR 200.
	True
	False

	Contractors and subcontractors must maintain a work environment free of harassment, intimidation, and coercion at all sites and in all facilities at which employees are assigned.
	True
	False

	Contractors and subcontractors must conduct and document periodic inspections on all job sites to ensure EEO requirements are being met.
	True
	False

	The On-The-Job Training Desk Reference and the Contractors Technical Assistance Guides found on the TDOT Affirmative Action Program website can assist contractors and subcontractors in more easily complying with EEO/AA requirements.
	True
	False

	Contractors must keep records regarding EEO compliance for longer than 3 years if the contractor is subject to an ongoing review or corrective action.
	True
	False

	Subcontractors are not required to meet with employees at least once a year to review EEO policy because that is the primary contractor’s responsibility.
	True
	False

	Contractors and subcontractors may properly use the term “EEO employer” in advertisements rather than specifically stating “An Equal Opportunity Employer.”
	True
	False

	A contractor may allow supervisory employees to perform services at a location under its control, where segregated facilities are maintained, but not hourly employees.
	True
	False


