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While this section is optional, the information provided will help the department to provide continued support and assistance to districts in implementing their differentiated pay plans. 
1. Provide a list of eligibility rules (e.g., attendance requirements, retirement or transfer policies, etc.) for the differentiated pay plan elements or additional roles/responsibilities outlined in the plan.  
2. Include a description of how the district engaged teachers or other stakeholders in the development of the differentiated pay plan. If pay plan was revised, how were stakeholders engaged in the revision process?
3. [bookmark: _GoBack]How will the district consistently engage stakeholders in the differentiated pay planning and revision process? How often will the district engage with internal and external stakeholders? 
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